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"Costly thy habit as thy purse can buy, 
But not express'd in fancy; rich, not gaudy; 
For the apparel oft proclaims the man." 
Shakespeare (Hamlet) 
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1.1 INTRODUCTION 
Clothing is more important than most of us would 
like to believe. One may not fully agree with the 
statement that 'clothes make the man', yet common 
experience indicates that clothing creates an impres-
sion on the mind of the beholder. Dress is an outward 
expression of how people feel about themselves and the 
world around them. It is accepted as an intimate part 
of the individual, and an expansion or extension of the 
bodily self. If this were not so, then one could not 
account for fads and fashions that sometimes change by 
the minute. Clothing is generally used as a vehicle 
for expressing an identity and individuality. The 
design of the fabric and the style of clothing forms an 
important indicator of a person's position in society. 
As Veblen (1899, reprinted 1974) has cynically 
remarked, "A cheap coat makes a cheap atan." In the 
Western societies, inexpensive and cheap wearing 
apparel produced by machines were considered indecorous 
as compared with hand-made clothes which were 
considered superior and honorific. Veblen also showed 
that, ex^ndtture on clothes aptly Illustrated a conspi-
cuous waste of goods, and, that the aPParel always 
indicated the pecuniary standing of the wearer. People 
spend money on clothes not simply because of comfort 
but rather to inaintain the standard set by social 
usage. The commercial value of clothing depends on its 
fashionability and respectability rather than on the 
service which they can render to the wearer. "The need 
of dress is eminently a 'higher' or spiritual need" 
(Veblen 1899. reprinted 1974 pp. 115-125). Thus, apart 
from satisfying spiritual' needs, this conspicuous 
display of expenditure sets the norms for taste and 
decency- The members of society are guided by codes of 
propriety of dress in order to avoid insulting glances 
that nay result if one is inappropriately dressed. 
Inexpensive apparel is considered inferior, and, the 
more expensive the apparel, the greater is its beauty, 
the social worth and "pecuniary success" are expressed 
through clothing (Veblen) . 
The distinction between the rich and the poor, the 
worker and the leisure class was indicated by clothing. 
Obviously, the elegant dresses could only be worn by 
those who were not required to work. Thus, ladies of 
leisure in Western societies adorned garments which 
rendered them unfit for work. This wealthy population 
set the pace of fashion, and soon designers and fashion 
houses made their debut and fashions became institu-
t^onalized. The fashion houses which were patronized 
by the nobility soon gained recognition and prestige. 
"Labels" became Important in the Western world and 
formed a hierarchy. For example, there was a world of 
difference between clothes designed (and fabrics used) 
by Piere Cardin, Christin Dolr, Harrods, Bloomlngdale, 
Saks Fifth Avenue or Yves Saint Laurent on the one 
hand, and the mass produced clothes for the common 
consumer on the other. The President of the United 
States of America, the First Lady or the Queen of 
England, members of the nobility, the Prime Minister or 
other government dignitaries did not patronize the 
common man's wear. Despite the spread of democratic 
values of equality and the like, clothes remained an 
important element In status distinction in the Western 
world. 
In India, though clothes were an important 
indicator of a man's position in society, yet fashions 
and labels were not institutionalized. In the 
traditional Indian society, each caste group could be 
identified by the type of clothes worn by its members. 
In fact, the fabric and style of clothing of each caste 
were quite distinctive. The lower castes were 
forbidden from wearing clothes prescribed for the upper 
castes. In South India, the Brahman after his 
purification bath would wear a silk dhoti and silk 
kurta (Srinivas. 1952; Qhurye, 1951). 
The married or unmarried status of the Indian 
woman was indicated by her clothing. The widow's 
clothing was quite distinctive (only black or white 
material was used) as was the position of a sanyasi 
expressed through his saffron attire. The norms of 
clothing for Indian women were prescribed according to 
their particular status, i.e., an unmarried girl, a 
bride, a widow, a matron and the like (Ghurye, 1951). 
For example, a bride would necessafily wear red or pink 
alontfwith glass bangles and certain types of jewelry; 
whereas a widow would shave off her hair, discard the 
upper garment and clad herself in a white aaree wrap. 
The minute her husband died, all glass bangles were 
pulled off or broken. For a married woman not to wear 
bangles or smdhur or a string of black beads is 
considered inauspicious even today. 
The industrial revolution brought in tremendous 
changes in the clothing traditions of both Western and 
Indian societies, and eventually freer style of cloth-
iljg fashions emerged. The growing money power, mass 
production of desirable clothes gave the common roan an 
opportunity to buy clothes freely. The styles of 
clothing which were jealously guarded by the nobility 
and the leisure class (and which were coveted by the 
working class), soon found their way into the open 
market. The entrepreneurs produced imitations of these 
coveted styles and designs of wearing apparel. Soon, 
imitations of particular 'labels' of originals from 
different fashion houses were sold for a pittance. The 
difference, of course, was apparent only to those who 
were familiar with the value of the original creation. 
Thus, the nouyeau riche began to imitate the life style 
of the upper class (Weber, 1957; Klien, 1964). 
In India too, clothing became more democratized 
and men and women of different castes became relatively 
free to imitate styles of clothing. Like their Western 
counterparts, nurses, servicemen and the like began to 
wear distinctive uniforms. But unlike the West, 
industrial growth was slow and rate of poverty high, 
and thus, extravagance in clothing remained limited to 
a small minority. 
The saree is the Indian national dress for women 
and the price of the saree varies according to the 
fabric/design. Pure silk interwoven with real gold 
thread with intricate designs would cost a great deal 
more than pure silk interwoven with artificial gold 
thread. As prices of silk, gold or silver soared, 
these sarees flew beyond the reach of many. After 
independence, greater emphasis was laid on handloom and 
soon cotton handloom products were mass produced. In 
the meantime, synthetic material also found its way 
into the market and it came as a substitute for silk. 
It was cheaper to buy and to maintain. The mass 
production of synthetic material changed the lives of 
women, as it relieved them of the Job of Ironing, thus 
leaving them more time to indulge in other activities. 
The new values for clothing which have emerged in 
the wake of the boon in the textile industry, have 
percolated into all rungs of society. The cotton and 
man-made fabric production in India has reached new 
heights -- from a production rate of 951 Mn.Kg and 951 
Mn.Mtr in 1970 to 1,312 Mn.Kg and 1.696 Mn.Mtr. 
respectively in 1984-85 (Statistical Outline of India, 
1986, p.73 table 70). The emergence of the new dress 
culture and its institutionalization are evident from 
the wide variety of advertisements for clothing and 
fabric. The television programs are interrupted by a 
spate of advertisements for men's/women's clothing. 
Thus, names like Vimal, Gravier Suiting, Varelli, 
Garden Sarees, Mafatlal, Jiyaji, Bombay Dyeing, 
Bhilwara, JCT Phagwara and DCM have become household 
names mostly for the upper and middle class groups. 
This new trend of consumer culture is borrowed from the 
West. 
But what were the social and cultural effects of 
this handloom and synthetic revolution? Did this 
affect the style of clothing of Indian women when they 
began to enter the job market? Is there any difference 
in the clothing habits of working and non-working 
women? Does a woman's socio-economic status affect her 
clothing? These are some of the questions that are 
sought to be answered through the present study. 
In order to analyze the relationship between the 
socio-economic status of women and clothing, it is 
necessary to review the socio-economic changes that 
have occurred in India since Independence. 
India has witnessed profound changes in almost 
every aspect of life. Since the advent of independence 
the pace of change has been greatly accelerated. One 
of the major consequences of the varied processes of 
change oF>erating in the country has been the 
emancipation of women from various traditions. In free 
India, women have entered salaried and remunerative 
occupations and professions in increasing numbers. The 
numerical growth of women taking up employment in 
various capacities is evident in the busy area of any 
of the large cities in India. Indian women from the 
lower strata of society have always worked for wages 
but those from the upper classes were mostly confined 
to their homes. Independent India saw the creation of 
new opportunities for women and as a result, they have 
entered vocations that were largely the preserves of 
men. This is a significant development. According to 
the 1981 census, 14.44 percent of the entire labour 
force is women. (See appendix I) 
>>^ any factors and forces have contributed to the 
growth of the newly emerging middle class working women 
in India. The socio-economic emancipation of the 
Indian women itself is a product of independent India. 
Their emancipation has affected not only their personal 
status, but has also brought about changes in their 
attitudes towards various social and cultural issues 
which have been the guiding principles of their 
behavior patterns. The real advance which has been 
made during this period is actually in the revolution 
that has been brought about in the outlook with regard 
to the conception of the position and role of women in 
society (Desai, 1957). The Indian woman is no longer 
looked upon as a child-bearing machine and a helot in 
the home. She has acquired a new position and a new 
social stature y^ 
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/This emerging social trend, due to the active 
participation of women in salaried occupations has 
given rise to much speculation regarding its effect on 
their sex role identification and their position in 
society. It is assumed that these changes have also 
affected their clothing habits^ 
Since the study of women has become an important 
area of research in recent years, large number of 
research publications on women have already appeared in 
the West and in India. Even though the situation of 
women has changed considerably, they have yet to break 
away from traditions which have subjugated them from 
time immemorium. 
Far reaching changes have taken in the scope and 
character of woman's participation in socio-economic 
life as a result of widespread opportunities for 
education. Education has played a vital part in the 
evolution of women's employment., With increased 
opportunities for education they began to enter the 
school system in large numbers. Once educated, they 
were apparently free to enter the world of productive 
eraployii^ ent. But the road leading to this goal was 
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neither straight nor smooth. Women today have the 
opportunity to pursue higher education. Various 
studies have shown that there is a definite co-relation 
between the educational level of the women and their 
employment. Women are increasingly becoming a vital 
force in the social and economic development and tend 
to share the economic burden with their male 
counterparts. 
1.2 HISTORICAL BACKGROUND 
Until the dawn of the industrial revolution, the 
rightful place of the woman was the home and her 
legitimate role was to be a good house wife and mother. 
This position was maintained throughout the middle 
ages. However, the difference between the rural/lower 
class and the urban/upper and middle class women was 
somewhat glaring. The women from lower strata worked 
in the fiej-ds and other agriculturally related Jobs, 
and thus helped their husbands to supplement the family 
income. Economic deprivation in the lower classes and 
the rural areas forced all members of the family to 
work in the fields and in unskilled occupations. But, 
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women in urban areas, especially the upper and middle 
class women, were mostly confined to their homes and 
were not allowed to seek employment as work/employment 
was contemptuously associated with rural lower class 
women (Promila Kapur, 1970; Klein. 1964). The 
commonality between rural/lower class and urban/upper 
class women lay in their subordination to the menfolk. 
The superiority of the male was reinforced by his 
capacity of being the bread-winner. 
It was only with the progress of industrial 
revolution and the large scale entry of women into 
gainful employment, that changed the role patterns 
(Holter, 1971). With the growth of industry, new needs 
were created and new demands were made on women to 
fulfill these needs. In order to supplement the family 
income and to meet the growing demands for consumer 
goods, women from the middle class entered the job 
market. Industrial labour required absence from home 
for almost half of the day. This compelled the woman 
to shrink a part of her role as house wife and combine 
gainful employment with her housekeeping activities. 
As the technology of industrialization improved, a 
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apecial 'class' of white collar jobs emerged. These 
office based jobs involved less physical labour but 
demanded a higher educational background. Because of 
the comparatively less strenuous nature of work and the 
moderate amount of education required, women began to 
be recruited in larger numbers to these job positions. 
Industrialization also accelerated the growth of 
two social movements - one for democracy and equality, 
and the other for socialism and natural justice. 
Throughout the eighteenth and nineteenth centuries, 
waves of these ideologies reverberated. The birth of 
liberalism, which was the off shot of these movements 
gave rise to a demand not only for improving the condi-
tions of mankind in all ways, but also in raising the 
status of woman in society by making her economically 
independent. According to Klein (1964), the place 
where the Feminist Movement was born "was not the 
factory nor the mine but in the Victorian middle class 
drawing room". The beginning of the movement for 
women's liberation may be traced to the increased 
educational opportunities. and. consequently, the 
increased economic opportunities for women. Thus, 
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liberalism gave legitimacy to the movement of emancipa-
tion of women. Women of the middle classes were back-
bone of the movement (Baber, 1953). 
The changing character of the economy in the 
industrialized societies necessitated the participation 
of women in gainful employment. Increasingly large 
numbers of women began to leave their family based 
tasks and entered the job market as factory and office 
workers. Economic responsibilities slowly began to be 
shared by women and as a result, the sex role 
differences became less and less obvious. The employed 
housewife brought more income for the family and this 
improved the standards of living and created an 
increased desire for social mobility through 
conspicuous consumption. This led to the tendency for 
providing better education to children. This luring 
economic prospect enhanced the chances of education for 
female children as well (Nye. 1956). 
In India, such changes occurred at a slower pace. 
Indian society is largely characterized by an attach-
ment to traditions and women's position and role have 
not witnessed the same rapid transformation as in the 
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West. However, in recent years, and, especially during 
the post independence era, women have gained an access 
to both legal and social status. The spread of educa-
tion among women has led to their entry in different 
spheres of economic life. Various socio-economic and 
politico-legal factors have brought about a newly 
emerging middle class of working women in India 
(Kala Rani, 1976) . 
Scientific and technological progress has accele-
rated the process of change. As a result, the position 
of women in India has also been affected. In cities 
and villages, women of today are attempting to break 
the social and psychological barriers in order to 
assume new responsibilities. Their economic horizon 
has expanded considerably. They are now being employed 
as teacheraf, doctors, engineers, lawyers, journalists, 
nurses and officers in the government departments and 
commercial houses. The growing participation of women 
in the economic development of the country is reflected 
from the fact that in the organized sector, the number 
of women employed has increased considerably. An 
important factor attracting more and more women to 
16 
employment is the economic necessity. In the urban 
middle and lower middle classes, this is very much the 
case. Some women from the middle and upper middle 
classes take up employment to improve the standard of 
living of the family by augmenting the family income. 
Under the pressure of the economic rfecesaity, 
opposition 'to the gainful occupation of women is 
steadily diminishing even among the orthodox and the 
conservative groups. Women who aspire for a career have 
sufficient opportunities for higher education (see 
appendix II) and also for professional and technical 
training, yet they lag behind in availing these facili-
ties and in catching up with men in the field of 
education. 
Various studies have indicated that education is 
the gateway to employment and subsequently achieving a 
higher position in society (Ramanamma, 1979). In view 
of the fact that Indian women are increasingly entering 
gainful employment, it is assumed that this has raised 
their economic status in society. Subsequent to the 
rise in their economic status, they are likely to have 
developed a different style of life. Weber (1957) has 
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shown that acquisition of wealth leads to acquiring/ 
imitating a different style of life. According to 
Weber, life style denotes acquisition of particular 
type of education, clothing, mannerisms and the like. 
Veblen (1899) has also shown that the members of the 
leisure class follow a peculiarly particular style of 
life. 
The present study thus concerns itself at examin-
ing the relationship between the socio-economic status 
of working women and their clothing. 
Clothing has been a very important indicator of 
status « A 4 from time immemorium. Style of clothing 
ranging from varieties of fabrics to designs for both 
men and women have occupied much of man's time and 
resources. It is but an obvious fact that clothing is 
one of the basic needs of roan. The manifest function 
of clothing as a basic need is to cover one's body and 
protect oneself from the inclements of weather. But, 
more meaningful is its latent function - one being 
status indicator (Merton, 1968). It would thus be 
interesting to find out how clothing is related to the 
socio-economic status of women. 
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1.3 REVIEW OF LITERATURE 
A review of the relevant literature shows that 
studies on women can be broadly divided into three 
categories: those concerned with various aspects of 
fashion and clothing; those dealing with socio-economic 
status, their position, role and social activities; and 
lastly, those concerned with various aspects of 
decision-making power of women and their efficiency in 
gainful employment. 
Since the focus of the present study concerns 
itself with the socio-economic status of women and 
clothing, it would be appropriate to begin with a 
historical review of literature relevant to clothing. 
The religious and mythological literature review is 
followed by historical and sociological review. 
Religious and mythological literature i^ replete 
with descriptions of clothing and its importance to 
man. Such differences in clothing have been amply 
displayed in the Indian television serials of 
"Raraayana" and "Mahabharaf. Rama and Sita stripped 
themselves off their royal garments and wore the simple 
saffron robes of the Brahman Sanyasi in the wake of 
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their exile. The Pandavas too had to discard their 
princely robes and adorn the white priestly garments to 
move about incognito. When Adam and Eve were expelled 
from the garden of Eden, they were ashamed of their 
nakedness and immediately found it necessary to cover 
themselves with leaves (Holy Quran, VII:22; Holy Bible: 
Genesis 3:7). Descriptions of Heaven and Hell clearly 
indicate that the believers will go to Heaven and will 
be adorned with bracelets of gold and pearls and their 
garments will be silk. Whereas the sinners shall so to 
Hell and wear garments of fire (Holy Quran, XXII:19-25, 
Quran: Appendix XII). 
Similarly, in India, sculptures in ancient Indian 
temples depict a variety of clothes. The recent 
discovery of treasures of Tutankhamun of Egypt (3300 
years old) show the use of linen for wrapping dead 
bodies (Edwards, 1978). The sane historical 
descriptions also reveal that rank differences were 
evident from the different types of clothing and 
jewelry adorned by a person. The clothing distinction 
between the royalty and commoner was strictly adhered 
to. Since this was so, then the relationship between 
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social rank and clothing was but obvious. But 
unfortunately these historical descriptions have not 
given way to empirical studies and we find little 
evidence of sociological empirical work on socio-
economic status and clothing (Ghurye, 1951). 
Western sociologists like Veblen and Weber have 
dealt rather aptly with the subject. Veblen (1899, 
reprinted 1974) in his 'Theory of leisure class' , 
identifies particular life styles with particular 
classes. He analyses the conspicuous consumption of 
the members of the leisure class and identifies 
particular styles and types of clothing worn on 
different occasions by men, women and servants. 
Weber (1957), with almost equal zeal as Veblen, 
has indirectly shown the relationship between clothing 
and status when he made the contrast between class and 
status groups. According to Weber, status is 
determined by a specific social estimation ^f honor. 
This status' honor is expressed through a specific style 
of life. Associated with this style of life are 
particular occupations, education, and certain 
"honorific preferences' like wearing special types of 
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costumes. Though Weber did not explicitly dwell on the 
subject of costumes, yet he made a very significant 
point in establishing the importance of clothing in 
particular status groups. 
Both Weber and Veblen also Indicate that 
identity with particular class could be achieved 
through imitation of particular styles of life 
including clothing. Herbert Spencer also viewed dress 
as a "collateral development" of the indicator of class 
distinction. He drew his conclusions on the 
observations made on the particular colours used by the 
Roman royalty and medieval French nobility. He 
believed that rigidity of stratification is reflective 
of distinction in stratification of clothing. As 
classes become loose, dress etiquettes tend to be 
ignored. As militancy and authority declines, 
ceremonial garments are replaced by informal clothing 
and this gives way to varying fashions. 
Later studies (Barber and Lobel, 1953; Ryan, 1947; 
Horn, 1968; Paolucci, 1977; Hardy and Jeusen, 1976; 
Lynes, 1954; Roach and Eicher. 1965; 1973; Kefgen and 
Touchie-Spetcht, 1971; Rosen Cranz, 1972; Rayan, 1952) 
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portray the importance of clothing, its various types 
of designs/colours selected for different occasions, 
the symbolic status and prestige of particular types of 
clothes, the role of clothing in status, role and rank 
identification and the like. 
The eminent sociologist, M.N. Srinivas (1955) in 
an attempt to understand the process of change through 
sanskritization has very lucidly brought to light the 
fact that imitation of the style of life of the upper 
caste includes imitation of the style of dress of that 
caste. He thereby has drawn our attention to the fact 
that different caste groups are Identified by their 
special apparel and one of the steps in gaining 
recognition as a member of that particular caste is to 
usurp that position by imitating not only the rituals 
but also the clothing patterns. 
Clothes hold an important place as status symbols. 
The status factor is indicated in any clothes that give 
the wearer a feeling of approval, recognition, and 
belonging, either in one's own class or in the class 
above. According to Ryan (1953), "In the complex 
western society there are a wide variety of cultural 
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roles. Each individual plays more than one of these 
roles and is aware of what others expect of him in each 
of them - expect in dress as well as behaviour. The 
individual tries to live upto these expectations." 
Clothes are an outward expression of how people feel 
about themselves and the world around them. Clothing 
is recognized as an intimate part of an individual, an 
expansion or extension of the bodily self. Research 
continues to clarify the importance of clothing as 
related to one's concept of self (Ryan, 1963). One 
strong reason for the importance given to clothing has 
been attributed to the status factor. Ambitious 
persons aspire to move up the social hierarchy. It is 
within the middle class that the greatest emphasis is 
placed upon clothes and appearance which form the basis 
of status symbol. This group is more "status cons-
cious" than either of the other groups (Erwin, 1957). 
According to Kinchen (1979). females generally are 
more likely than males, to use clothing as a vehicle 
for expressing conformity or individuality. Weitz 
(1974) also points out that women tend to display their 
emotions and to express themselves more freely than 
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men. While discussing the philosophy of clothing, Tate 
(1961) points out that clothing is an art and an 
expression of personality. Costume reveals much about 
the people of any historical period. It has long been 
recognized that being well-dressed gives a feeling of 
security. It is believed that individuals are often 
judged by their appearance and therefore clothes are 
important in gaining desired social goals. Proper 
dress helps to develop self-confidence «md feeling of 
security at any age. 
While discussing individuality and clothing 
choices, Kefgen (1971) points out that clothes and 
combinations of garments present visible characteris-
tics that gives expression to a person's personality. 
In other words, the personality of clothing compliments 
the wearer's personality. Clothing choices reflect the 
self-concept. She further explains that a first 
impression is always a final impression if no further 
impression is made. Clothing transmits a message which 
is seen before the voice is heard. It has been said 
that clothing does not make the man. but it does much 
to explain him. In other words, what covers the body 
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reveals the character. 
In a survey conducted among women on psychological 
effect of clothing, Ryan (1953) found that majority of 
the respondents had listed several reasons for giving 
importance for clothing. The two listed most 
frequently had to do with the effect of clothing on 
one's social position and social achievement. Accord-
ing to her if the working women felt well-dressed they 
had more self-confidence, with the result that they 
could forget themselves and devote their full attention 
to others or to their work. Further more, they believ-
ed that people were judged by appearance and that 
clothing influenced social acceptance, popularity and 
job success. In most cultures it is much more than 
having enough or the right type of clothing for warmth 
and protection. Clothing is important as a means 
towards acceptance by the group. There is a relation-
ship between clothing and social status as there is 
between clothing and a prestigious job. Clothing is 
one of the factors that create a favourable or 
unfavourable impression during interviews for employ-
ment or admission to schools/colleges (Tate, 1961). 
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Dear-Born (1918) had stated that clothing 
determined in large measure how one appears on the 
street and in society, the friends he makes, the Job he 
seeks and the company he invites his home. Forty years 
later. Hall (1955) showed that although it is not true 
that 'clothes makes the roan', yet clothes are important 
in determining the impression a person makes on others 
and in giving him self-confidence. 
Sociological studies on clothing of working women 
in India are few. In fact, the literature pertaining 
to clothing describes Indian fabrics, designs, fashions 
and styles and regional variations in clothing habits. 
A great deal of literature on clothing and jewelry of 
various tribes and castes are available but unfor-
tunately no empirical studies have been cited. 
As opposed to this, a great number of empirical 
studies on status of Indian women, their role in the 
family and place of work have been conducted. A few of 
these studies which are relevant to the present thesis 
are reviewed below. A detailed account of the 
position, activities, role and status of working women 
was examined by Sen Gupta (1960). This study analyses 
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women workers of India and deals with women employed in 
factories, mines and in the essential services and 
professions. Ross (1961) has given a vivid picture of 
the educated women and their interpersonal relations in 
their family. 
The Research Programme Committee of the Planning 
Commission has outlined some details about the educated 
women of the cities of Kanpur. Chandigarh, and Delhi. 
Hate (1930, 1946, 1946, 1969) has conducted various 
studies on women in India. Her main attention is on 
socio-economic condition of educated women, social 
position of Hindu woman and her future. According to 
Hate, a deep and vital change has taken place in the 
economic condition and personal status of women. In 
her latest study of 1969, she has examined the changes 
in the status of women in India after independence. 
She has analyzed the political, economic and social 
background of this change. Her samples were drawn from 
middle class working and non-working women living in 
four cities; Bombay, Poona, Nagpur and Solapur. Her 
findings revealed a positive change in the status of 
women. 
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Verraa (1964) conducted a study of the middle class 
working women in Kanpur and reveals that most of the 
middle class women prefer to take up white collar jobs. 
Gadgil (1965) analyzed the extent of women's participa-
tion in economic activity in India and the impact of 
development on them. 
Chaudhry (1969) and Sharma (1969) also have 
conducted studies on 'women in employment' . Strobel 
(1967) has dealt with professional women in Delhi. 
Patel (1958) conducted a survey of women in professions 
in the city of Ahmedabad and has reported the increased 
socio-economic status of working women. Despande 
(1953) has given a clear picture about the economic and 
social status of women workers in India. Ministry of 
Labour, Labour Bureau (1953) has conducted a survey on 
the socio-economic status of women. Richards (1954) 
made a socio-economic survey of girls serving Central 
Government offices residing in Vinay Nagar colony, New 
Delhi. 
Promila Kapur has conducted various studies on 
Indian women. Her first work (1960) focused on "socio-
psychological aspects of the change in the attitudes of 
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educated working Hindu women'. Her second study 
related itself to marriage and working women in India' 
(197U) in which she analyzed the factors that 
contributed to the maladjustment/adjustment in married 
life of the educated working women. 
According to Gore (1968) a woman's lower status in 
the family is related to her exclusion from the econo-
mic activity. Madan (1976) has established the view 
point prevalent among educated people that the key to 
an improvement in the position of a woman at home is 
her access to an independent income. This view gained 
strength since economic problems of the middle class 
are often found to be the cause for the employment of 
women, and often a wife's income is necessary to main-
tain the family standard of living. Dube and Pakiwala 
(19fl0) have edited a volume on patterns of family 
structure and intra-household relations on the one hand 
and work and production on the other. They have 
focused on women in business and their role in the 
household. The studies included in the volume examine 
the changing character of the division of labour and 
redefinition of work in the wider economic processes in 
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south Asia including India. 
Studies conducted in the West show that it has 
become customary for young middle class women to work 
before marriage. This may mean that women in these 
situations are assuming new roles. They are playing a 
"brother role" by shouldering the economic responsibi-
lities (Ross, 1973). But how far does this new non-
traditional role elevate the position of woman? 
According to Luthra (1976) economic well-being as a 
result of employment would help to raise the position 
of women, and will provide her more freedom. Mehta's 
study (1976) also points out that the working woman has 
become an asset to the middle class family without 
being a serious embarrassment to the family. As long 
as she abides by the general decorum of the family, the 
family generally has no objection. Kala Rani's (1976) 
study concerns itself with educated married working 
women who live in nuclear families. In carrying out 
the dual roles, wives have to maintain a balance bet-
ween their duties towards their home and towards their 
occupation. The consequences of the employment of 
women for the family are far-reaching. Her emancipa-
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tion from traditional house-hold functions may lead her 
to neglect her obligations to her home and children 
(Wood, 1975). But some other scholars believe that the 
emancipation of women will not damage the family, 
rather it will benefit "their family life (Chitnis, 
1975). 
It is reported by some researchers (Singh, 1975) 
that the nuclear family is usually free from roost of 
the traditional restrictions. It initiates changes in 
the interpersonal relations among its members, and 
women in this family have more freedom than in the 
traditional family. 
Chauhan (1980) has tried to examine the broad 
patterns of status and power of women in the family of 
rural Assam. He reports that employment outside the 
home has raised the status of women. Devi (1982) feels 
that employed women wields more power and influence 
than their unemployed counterparts, and as a result 
they enjoy more freedom. Gopalan (1980), Ramanamma 
(1979), Zubeeda (1976), Sharma (1974), Chaturvedi 
(1985), Krishnaraj (1983,84), Chakravarthy (1984), 
Jaiswal (1982), Singh (1985), Rajalakshmi (1981), 
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Jauhari (1970), Usha Talwar (1981) have also provided 
valuable research material which deals with various 
aspects of the status of working women. 
Ramu (1989) has examined the domestic roles of 
working and non-working women in Bangalore in order to 
understand the differences and similarities in their 
lives. He^  also examines the attitudes of the husbands 
towards women's work and concludes that a woman is not 
necessarily treated as an equal by her spouse as a 
consequence of contributing a second income to the 
household. 
Studies by foreign scholars also indicate that the 
the employed mother has an edge over the unemployed 
mother in the decision-making process in the family. 
They have examined the factors involved in women's 
decision to work, and have stressed that personality 
factors are as important as the economic needs. The 
employment of women may be viewed as a part of general 
trend toward a decrease in the differentiation of sex 
role. The important factors in this regard are 
increased participation of men in routine household 
tasks, a change in power relation from male dominance 
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towards husband-wife equality. 
Heer (1956) has examined the question of dominance 
and working wife. The working wife exerts more 
influence in decision making than the non-working wife. 
Goode (1965) has pointed out that industrialization was 
the main explanation for the trend towards egalitarian 
relations within and outside the family. Blood and 
Wolfe (1965) have pointed out that the diminishing 
authority of the American husband over his wife is 
perhaps due to the steadily increasing proportion of 
wives who work outside the home. With the upsurge in 
women employment came the most dramatic alteration in 
the image of women. 
Wife's choice to work outside the home indicates 
that both partners realize their freedon and indepen-
dence. Her income allows both of thea the means to 
enjoy a higher level of sociability. Due to her 
employment a working woman was placed in the higher 
income bracket. Her contribution to the total family 
income gave her an advantage on the sociability index, 
compared with the non-working women. Working women 
were involved with new network of friends and work 
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associates with whom they and their husbands socialized 
(Ordin, and Badburn, 1968). More and more women now 
have the opportunity to pursue higher education and 
more of them exercise this option. Various American 
studies have shown that there is a definite correlation 
between the educational level of women and their 
employment (Klein 1968). Ginsberg (1967) argues that 
the more education a woman has, the more likely she is 
to be in the labour force. 
Women's exposure to new environmental situations 
and modes x>t living have changed their family life-
styles. Working women have the opportunity to develop 
a taste for material goods used by colleagues 
(Wood, 1975). 
A major factor contributing to the status of women 
is the change in the structure ofe'economy which offers 
greater role for women in the productive function. 
According to Holter (1971), the needs of the economic 
system with respect to labour and consumption are seen 
as promoting a change from traditional sex roles to 
egalitarianlsro. 
The literature dealing with various aspects of 
women in eraployrnent show that the woman employee is as 
efficient as the male employee in identical employment 
situation (Ross, 1973; Sen Gupta, 1974; Srivastava, 
1972). However, some scholars have also reported that 
the woman employee is more efficient in certain 
respects. In the matter of reliability, promptness and 
punctuality she is even better than her male counter-
parts (Kapur, 1975; Rande, 1968; Hate, 1946).-
1.4 THKQRETICAL CONSIDERATIONS 
The review of literature shows that studies on 
clothing and fashion, status of women, and other 
aspects of women's studies have been dealt with indivi-
dually. But specific studies reflective of special 
relationship between socio-economic status and clothing 
of women are not available. The few available studies 
that tend to document the existence of such a relation-
ship between status and clothing, have based their 
conclusions more on secondary sources rather than empi-
rical studies. It is aisu observed that trends and 
values in clothing habits have changed drastically over 
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the years and clothing trends have become more informal 
and democratized. In view of the changing trends in 
clothing, it would be fruitful to examine whether such 
trends of clothing habits bear any special relationship 
to the changing socio-economic status of women. 
The theoretical bases of the present study rest on 
the premise that an important factor contributing to 
the changes in the clothing of women is the change in 
the structure of the economy which now offers greater 
freedom of choice not only of the type of clothing and 
fashion trend that she should follow, but also for role 
selection. Sociological, anthropological and social-
psychological theories seem to point out that change in 
the requirement of the economic system is the prime 
moving force of shifts in sex roles or changes in the 
status of women.' The new industrial organization in 
urban India has made women an integral part of the new 
economic order and an important part of its manpower 
resource. With the upsurge in women's employment, came 
the most dramatic alteration in the position'and image 
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of women. 
Another factor which is related to change in the 
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social position of women is education. With increased 
opportunities for education, women began to enter the 
school system in large numbers. More and more women 
now have the opportunity to pursue higher education and 
this has enabled them to gain a wider experience in 
society. They now have increased knowledge about 
clothings, fashions, fabrics, designs, etc. Apart from 
this, new avenues of employment opened up to women. 
Yet another factor contributing to this change is 
the spread of birth control methods. The woman today 
is increasingly encouraged to practice birth control 
and this gives her greater leisure tine to seek employ-
ment in case she so desires. Employment has contri-
buted in several ways to improve the position of women 
in the family and in society as a whole. This changed 
status would, as a corollary, encourage women to dress 
themselves more carefully and in accordance with their 
changed situations. 
The new economic role in which a woman finds her-
self determines her position in the family. Her parti-
cipation in economic life renders her economically 
independent and this affects not only her personal life 
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but also changes the dynamics of relationships within 
the family. According to Gore (1968, pp. 13), A 
woman's lower status in the family is related to her 
exclusion from economic activity." The key to an 
improvement in the position of a woman at home is her 
access to an independent income. This view is more 
acceptable because economic problems of the middle 
class are the main reason for the employment of women. 
Very often a wife's income is necessary to maintain the 
standard of living of the family. It has become custo-
mary for young middle class women to work even before 
marriage. Thus, women in these situations may deviate 
from their traditional roles as home-makers and move 
into occupations which were traditionally reserved for 
men. 
Economic well-being of working women would help to 
provide greater freedom in the management of various 
roles. If a woman is not economically free she will 
have to depend on her husband/sons or other members of 
her family. As such, dependents are never free. This 
relegates a woman to a lower position in society. If 
men and women are to enjoy freedom then they should 
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both be economically independent (Devi, 1982). 
One other important impact of women's employment 
is the change it brings in the relationship between 
members within the family. According to Wood (1975), 
"there is an unusual amount of self assertion reflected 
in the structure and nature of the family to the middle 
class working women." 
These changing relationships have important conse-
quences for the husband-wife relationship. In a 
society like India where traditionally a woman had 
practically no role outside the home, her tjhole life 
revolved around the family. This hold of tradition is 
still strong over a large part of Indian society des-
pite rapid industrialization and urbanization. Tradi-
tionally a woman's world is her home and she is prima-
rily required to look after the welfare of her husband, 
children and other members of the family. The 
husband's task is to assume full responsibility of 
making adequate arrangement for the provision and pro-
tection of the family members. Thus, in the social 
structure of the tradition-oriented family, the typical 
pattern of husband-wife relationship is one of male 
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dominance and female subordination. The husband enjoys 
a superior position over the wife and the major 
decision-making power lies mostly within the husband's 
domain. The wife tacitly accepts a subservient posi-
tion in the family and her role and position in the 
family remains less important. 
The woman's participation in the econoreic sphere 
has brought about changes in the family power struc-
ture. When the woman stepped out of her home and 
entered the outside economic world, she was bound to 
encounter new areas of interaction. The additional 
economic activity led to her participation in a fresh 
array of new roles. The work role on one hand brought 
her out of the limited sphere of her home, and on the 
other, made continuous demands on her time and energy. 
With this addition of new roles, a change in her posi-
tion had to occur. 
Since the working woman supplements the family in-
come, she spends a great deal of time outside the home, 
it is quite possible that she may not be able to per-
form her traditional household duties, and as such may 
expect help from other family members or hire servants. 
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In Western countries, where domestic help is not 
easily available, the working wife needs her husband's 
help to carry out household jobs. In India this is not 
necessarily so because roost families hire domestic 
servants to carry out household jobs and the working 
woman is not burdened heavily with the household jobs. 
As such then, the husband does not necessarily have to 
share the responsibilities of domestic chores with his 
wife. But the employed wife is not completely free of 
her household responsibilities. 
It is obvious then that participation in employ-
ment outside home has caused various chants in the 
family lif^ of women. One of the most important change 
is the economic independence attained by working women. 
Another possible change is the redistribution of house-
hold chores and the changing pattern of the duration of 
labour and a decrease in the differentiation of sex 
roles. In a tradition-bound society, like ours, the 
male member is the head of the household and he makes 
roost of the decisions. But this position may have 
considerably changed as a larger number of women have 
taken up gainful employment. Since the salary/income 
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of a working woman is a substantial contribution to the 
family income more rights would accrue to th* woman in 
the decision-making process. The break-up of the Joint 
family and the emergence of the nuclear/extended family 
may have also affected the traditional structure of the 
family. 
In a traditional family a dichotomy of behaviour 
between men and women was an accepted way of life. The 
strict separation of male and female worlds contributed 
to exclude women from participating in economic produc-
tion and the woman thus maintained not only her subor-
dinate position but also restricted her interaction and 
movement in the outside world. Employment tends to 
provide new experiences which may change their atti-
tudes and behaviour patterns. 
The traditional behaviour pattern of women is 
expressive of their lack of freedom. It is necessary 
to examine the patterns of behaviour of working women 
in the family to determine the extent of freedom 
accorded to women. Employment generally leads to 
changes in traditional patterns of behaviour N< 




are meted out equal treatment with the male meiobers. 
Under the traditional set up, female members of the 
family eat after male members have eaten. As a rule, 
the daughter-in-law must cook the food and attend to 
household chores. The women are expected to stand in 
the presence of male members and are confined to sepa-
rate quarters. Their rooveraent outside the home is 
restricted and they are not always free to entertain 
their friends. 
These behaviour patterns are indicators of the 
position of women in the family. They also indicate 
the prevailing social attitudes towards women in the 
family. 
Freedom of movement outside the home can*^  be consi-
dered as a 'positive factor in according equal status to 
women. Any restriction on the movement of women out-
side the home is an indicator of their lower position. 
Traditionally Indian women did not prefer to go outside 
the home without any escort. But modern way of life 
and employment outside may compel women to move out 
alone. It is practically impossible to have an escort 
every day in their journey to and back from working 
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places. This practice of going without an escort has 
enabled the working women to move around freely. 
The foregoing discourse of woman's socio-economic 
status, her role in the family and society and her 
decision-making power, leads us to examine the 
theoretical basis for the analysis of the working 
woman's own perception of her position in the place of 
work vis-a-vis her superiors, colleagues and 
subordinates. 
Several studies have shown that the working woman, 
whatever be the job she holds, is equal in efficiency 
and performance to the male employee in identical emp-
loyment situations (Sengupta, 1974; Srivastava, 1978). 
In some cases, the women employees are even more apt as 
regards reliability, promptness, punctuality, disci-
pline and honesty. All these indicate that a working 
woman is in no way inferior to her male colleagues. It 
would thus be relevant to examine whether employment 
has contributed to change in the position of women. 
When the woman enters the job market she leaves 
behind her traditional housewife role and assumes a 
role, which was traditionally associated with men. 
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Since men and women work under the same conditions, it 
would be interesting to discover how men react to work-
ing women. Since strong notions of traditional 
•feminine behaviour" may exist, it is quite possible 
that women may not be able to work effectively in such 
places where constraints of various types prevail 
against women's chances of success. This may affect 
the effectiveness of working women as employees and 
create problems for them. Sometimes women may not be 
accepted by men as superiors. Thus problems of those 
women who are working in higher positions may be even 
greater. Her subordinates may not like to work under a 
female boss. These factors need to be systematically 
analyzed. The performance of the woman's role in the 
office/institution dominated by males is an interesting 
subject. The experience of working women on the treat-
ment they receive and on the facilities that are made 
available to them may indicate the respect accorded to 
working women. 
Since occupational role is performed in relation 
to other people it may not only become a source of 
status, but will also determine the type of dress a 
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woman would wear at work. Occupational role of women 
is a legitimate social reality. The treatment of women 
at par with men in their offices and institutions can 
be legitimized only through due respect, cooperation 
and recognition. The present study also examines the 
extent of recognition, co-operation and respect 
received by the working women sample from their male 
superiors, colleagues and subordinates. 
In the case of male employees, higher employment 
level contributes to higher status. But in the case of 
women, in a traditional society like ours, this need 
not be true. One cannot always expect that the men who 
work with women will readily accept them as equals in 
proficiency, skill, capacity and efficiency. Recogni-
tion from superiors is very important for a subordinate 
woman employeei to perform her duties. Her working rela-
tionship with her superiors has to be considered while 
analyzing her success in the performance of her occupa-
tional role. 
In the teaching institutions, the treatment women 
teachers receive from the headmaster, principal, chair-
man. Dean, etc., is an indicator of the pattern of 
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discrimination or favour shown to them. If due recog-
nition and favour are accorded to women, tljis may be 
considered as an indicator of male recognition of women 
employees' capacity for equal work. This kind of co-
operation and recognition is an important factor in 
indicating the position of a working wo0«n in her place 
of employment. 
Working women's relations with their superiors is 
significant in evaluating their position in their work-
place. One of the aims of the present study is to 
examine whether they receive treatment equal to that of 
male employees from their superiors. It is assui&ed that 
sex discrimination does not exist in the work place, 
and that traditional attitudes of men towards women may 
disappear at the higher levels of employment. In other 
words, a decrease in the traditional attitudes may be 
expected in the case of those working woman who are 
placed at comparatively higher levels of employment. 
Theoretically, male emd female employees working 
in the same employment level enjoy legally equal posi-
tions as far as power, rights and duties are concerned. 
But this may not be true in their practical life. In 
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the traditional and modern societies alike, where women 
are considered as intellectually inferior to men, the 
position of working women in the institution may be 
influenced by this type of stereotypic prejudices. So 
the social position of a working woman can be measured, 
to a certain extent, on the basis of the treatment she 
receives in her place of work. Her job satisfaction 
will depend to some extent on the co-operation extended 
by her male colleagues. The attitude of the male col-
leagues towards the present sample may disclose their 
acceptance of women as equals. In other words, status 
of working women is expected to bebased upon the extent 
of co-operation she receives from her male colleagues 
and this can be considered as an index of hen> equality. 
The nfiture of interaction between working women 
and their male subordinates is also an important 
factor. Since traditionally the Indian male is 
considered superior to the woman, male subordinates may 
not be so willing to accept a woman as their superior. 
In that situation women superiors may not get equal 
respect and co-operation that would generally be shown 
to male superiors. 
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After independence, the socio-cultural climate of 
India has considerably changed. It is evident that the 
forces of modernization have made a powerful impact on 
our society, and a change in the role of women is 
underway. But it is observed that barring a minority, 
the role of women continues to be dominated by tradi-
tional household duties. Even if women assume occupa-
tional roles, these are considered only as secondary or 
supplementary roles as the main role of breadwinner is 
assigned to men. Impediments in the path of women 
prevent them from deviating from the traditional way of 
life. Social taboos and psychological barriers hamper 
their participation in activities outside the four 
walls of their house. However, employment of women 
outside their home has lent a new dimension to this 
situation. The working women have emerged as a new 
category of women who perform their roles not only 
within the family but outside it and thus contribute 
towards the family income. This has forced the men-
folk to accept this new role of women. As a result,the 
norms and values have changed and the society now tends 
to allow the working women to perform some other 
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supplementary roles. This privilege is, however, 
enjoyed only by the working women, and their unemployed 
counterparts are forced to continue with the tradi-
tional roles and norms of behaviour. 
The working women then, will have comparatively 
higher position than non-working women in '^the wider 
society. It is also assumed that they will take part 
in some social activities outside the home. The occu-
pational role paves the path for women to participate 
in group activities like professional associations, 
cultural organizations, voluntary organizations, etc. 
This provides them opportunities for making acquain-
tance with a variety of people and for participating 
actively in the wider social life. It also exposes 
them to new situations and experiences which result in 
a more balanced development of their personality. 
Thus, a marked difference is expected between the work-
ing and the non-working respondents in their partici-
pation in the larger social life. 
Professional, social and cultural organizations 
have an important place in the life of an individual. 
In a traditional society these organizations are 
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expected to provide women with an opportunity to 
develop their faculties and ideas, and to increase 
their efficiency. 
Thus, while examining the relationship between 
clothing and the socio-economic status of women, seve-
ral other corollaries concerning the position of women 
in the family, place of work and society were also 
examined. It is assumed that under the changing circum-
stances, the pivot around which a woman's life revolves 
is her socio-economic status. She draws her strengths 
and weaknesses from the position that she holds on the 
economic ladder. Associated with this economic posi-
tion are not only her position in the family, place of 
work and society, but also her personal decisions 
regarding her public and private appearance expressed 
through her clothing. The Indian woman of the bygone 
days was obliged to wear clothes prescribed by custom, 
climatic conditions and availability of particular 
material. Fashion as a phenomena was quite unknown to 
them (Muller-Lyer, 1911). Today, clothing transcends 
these limitations, and costumes have become more and 
more internalized with the drastic changes in the 
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socio-economic structure, the Indian woman has learned 
to keep pace with the changing fashion. The import of 
fabrics and costume designs and the rapid development 
of the clothing industry, and the decline of traditions 
and customs, the Indian woman finds herself transformed 
in the world of fashion. The women of the upper 
classes find themselves outstripping the lower classes 
who are fast trying to reach new heights in fashion. 
The upper classes outsmart then by changing the 
fashion. The poor classes are not able to discard 
garments before they are completely worn-out - hence 
the costume inequality becomes ubiquitous. 
1.5 DEFINITION OF CONCEPTS 
Having considered the theoretical bases for exa-
mining the relationship between socio-economic status 
of women and clothing and to analyze the power struc-
ture within the family and place of work, it would be 
fruitful to define and explain concepts used in the 
present study. 
WQRKTNr! Wn>|KH 
At the outset an initial distinction between the 
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various general categories of women who are employed 
must be identified. The label "working women" is by no 
means exact but it does carry certain generally 
understood associations. For the purpose of this 
study, every woman who works is not classified as a 
"working woman". For example, there are women who work 
as labourers or are employed in factories as skilled or 
semi-skilled workers. These women are classified as 
women workers. The term workinff woman in this study 
refers to a group of married or unmarried women with a 
certain level of educational qualification and who are 
gainfully employed in various offices and institutions. 
Thus, the term "working women" refers to those 
educated women who are engaged in salaried or remunera-
tive occupations and professions outside their home. 
SQCIAt. STATUS 
The term status is used in a variety of ways. It 
has both subjective and objective components. A great 
deal of the content of status' is viewed it^  terw of 
some indexes which indicate a person's position in 
society in terms of income. property, occupation, 
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education and skills. According to Weber (1957), 
status refers to an exclusive group of people who share 
a common style of life. The basis of Weber's distinc-
tion between class and status is prestige accorded to 
certain style of life like clothing, family background, 
education, occupation and the like. Thus, for Weber, 
two persons may have a common economic base but may 
belong to different status groups, e.g., a Brahmin and 
a Vaishya businessman may have the same income but they 
do not have the same status. As per norms of society, 
the prestige ranking of the Brahmin is higher. Thus, 
even a very poor Brahmin has a higher status than a 
rich Shudra. Mere "economic acquisition and naked 
economic power are of no consequence without status 
honour which is acquired. By the same token an occupa-
tional group is also a status group as it claims social 
honour by virtue of the special style of life which may 
be determined by i f (Weber, 1957, pp 26-27). 
Linton viewed role and status as two aspects of 
the same coin. Status refers to the ideal pattern of 
conduct, and role to the actual behavior of a person 
which express the pattern (Linton, 1936). Ac'cordlng to 
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Horn (1968), role refers to one's place In social rela-
tionships and status refers to one's place on a scale 
of prestige. 
In the present study social status is defined as 
the position accorded to functionaries or role occu-
pants placed in the same or similar situations, vis-a-
vis, other functionaries or role occupants placed in 
other situations in the same society. Status is there-
fore a relative concept. In a society, certain norms 
are provided for its members regarding what is consi-
dered desirable behavior in various circumstances. An 
individual is expected to perform his/her role within 
these normative limitations to gain approval and admi-
ration, rather than contempt and ridicule. Age, sex 
and occupation are lunong the factors considered by 
society in determining norms of social behavior. In a 
complex society, there are wide variety of ro^es. Bach 
individual ^plays more than one role. Each role is 
associated with certain norms and the members of 
society are well-acquainted with these norms. Thus, 
the individual is aware of what others expect of him. 
He tries to live up to these expectations and acts 
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accordingly (Parsons, 1942; Rayan. 1953; Merton, 1968). 
An individual's status is reflected through 
his/her role in society. A role may be »ore prominent 
and leads towards a more prominent/higher status, while 
some roles may be less prominent, being associated with 
a lower status in society. 
Traditionally, the Indian woman was restricted in 
her activities as man was considered to be the bread-
winner and hence enjoyed more privileges. His sphere 
of interaction lay outside the home where he earned his 
living and interacted in the public sphere. The women 
had limited access to the outside world, except in the 
case of the rural women who, due to economic necessity, 
had to work in the fields. This segregation of roles 
signified the difference in their statuses. The woman 
was by and large formally absent from public life and 
man made all the important decisions both within and 
outside the home. Males exercised formal authority 
over females. The routine traditional roles of women 
were associated with the home and rendered the woman to 
a lower status in society. By the same measure, 
professional roles which wield social, economic and 
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political power were allocated to men and consequently 
accorded them a higher status. 
However, under the influence of changing social 
environment the position of woman has changed consi-
derably. In this study, socio-economic status is 
defined in terms of the position held by a women by 
virtue of the occupational role performed by her. This 
position is reinforced by her income and her educa-
tional background. The socio-economic ^status of 
women is ^xamined in relation to their occupation, 
education and income. On the other hand, social 
status is viewed in three different spheres of her 
interaction, viz., a) at home in her family; b) in the 
place of work - office/institution; and c) in the 
larger society. Thus, a woman's social status is 
determined through the extent of power that she wields 
in her home in decision-making, in her ability to 
control not only her own earnings but also the family 
income. Apart from this, the freedom and respect that 
she enjoys in the place of work and society at large 
are also taken into consideration. 
The social status of a women can then be measured 
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in terms of: 
1. the amount of freedom she enjoys in making 
important decisions at home; 
2. the amount of freedom she has in spending the 
family income; 
3. her deviance from the traditional sexually 
determined behavioral patterns; 
4. the amount of freedom of movement that she enjoys 
outside her home for social entertainment like 
visiting the club recreation programmes, social 
visits, etc. 
5. the amount of respect she commands from her 
superiors, colleagues and subordinates in the 
office/institution. 
6. the facilities provided in the office/institution 
to perform her Job efficiently, «md with a sense 
of satisfaction. 
CLQTHIHG 
Clothes are an important aspect of society. 
Clothes communicate certain meaning to the S/earer and 
the observer. Clothes give the wearer a feeling of 
approval, recognition and belonging to a particular 
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group (Rayan, 1966). Clothing is often used to seek 
admiration and esteem. Different types of clothing are 
used for different occasions, times and seasons. 
Since clothing plays an important part ip the life 
of man, it,has far reaching effects in role identifi-
cation. In every society different dress styles are 
required for different occasions - for example, cloth-
ing for bride, the widow, the monk, the king, queen, 
noblemen, tribal head, chauffeur, student, the police, 
the navyman, airman, priest, etc. are quite distinct-
ive. In all societies clothing is used to identify 
roles and members of society perform innumerable roles 
during their life time. Thus, what one wears at home 
is not considered suitable apparel to work in the 
fields or in the factory or any other place of work or 
for the dinner party. The diverse roles of individuals 
are expressed by changes in their attire. However, 
clothing rules may be more relaxed in some societies 
and very rigid in others. For example, in India there 
were at one time strict restrictions on the type of 
clothing to be worn by widows. They were allowed to 
wear only black or white. Among the Catholics, both 
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priests and nuns are required to wear particular types 
of habits. Indian brides wear bright red clothes 
whereas Christian brides wear white gowns. Similarly, 
there exists a distinction between clothes worn by 
women at home and at work. Women in formal organiza-
tions are sometimes required to wear uniforms, e.g., 
air hostesses, nurses, waitresses and the like. Office 
secretaries donot wear uniforms but their role identi-
fication is amply communicated through their clothing 
fashion. Sometimes clothing becomes so deeply asso-
ciated with particular roles that they have a tendency 
to become stereotypic. Thus one begins to interpret 
roles on the basis of clothing cues. 
Over the years, there has been a change of atti-
tudes and norms and values towards clothes.« Hen and 
women are aow freer to adorn any type of clothing they 
wish. Clothing is becoming more informal and the 
restrictions are becoming scarce. Apart from uniformed 
personnel, clothes worn by men and women have undergone 
much change. Some clothing has acquired greater pres-
tige value while others which were previously at a 
premium have moved down. 
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In this study, clothing refers to particular type 
of dress worn by women, i.e., whether it is a saree, 
salwar karoeez or jeans, etc., and the type of fabric 
and designs used for making the dress. Apart from 
this, clothing includes the jewelry/ornaments, shoes, 
use of cosmetics, hair-style and the like. The socio-
logical significance of clothing is examined in terms 
of individuality in clothing selection and style of 
working and non-working women. 
SOCIOECONOMIC STATOS - (SKS) 
In the present study, socioeconomic status refers 
to levels of income combined with those of education 
and occupation. (These indicators of socioeconomic 
status are defined in detail in Chapter II.) 
CHAPTER II 
OBJEOTIVKS AMI) METHODS 
2.1 OBJECTIVES 
The main objective of this study is to determine 
whether there is a relationship between a woman's 
socio-economic status and her clothing. Researches 
have shown that clothing indicates a person's status 
and that it gives the wearer a feeling of approval, 
recognition and belonging, either in one's own class or 
in the class above. People are judged on the basis of 
their appearance, hair styles, make-up and clothing. 
The manner in which people present themselves reflects 
how they feel about themselves and others. Clothing is 
one of the factors that creates a favourable or 
unfavourable impression in our social appearances. In 
other words, clothing and personal appearance which 
reflect one's self image are vital factors in the 
formation of first impression (Rayan, 1953). 
Clothing is a basic necessity of life, but as 
man's civilization progressed, clothing was used not 
merely for protecting the body from the climatic 
hostilities, but rather to beautify oneself. As time 
passed, the values attached to clothing changed and new 
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needs and desires gave way to different styles of 
clothing. Soon visual impressions, patterns, fabrics 
gained admiration and people began to rate and rank 
types of clothing. Some clothing was considered more 
desirable than others. As Veblen has pointed out, the 
upper class values of conspicuous consumption gave rise 
to new status symbols and values for clothing. 
Obviously then, more expensive and stylish clothing was 
associated with the upper income groups and soon a 
stereotypic association between one's clothing and 
status emerged. This was reinforced by the socialites 
who were members of exclusive social clubs. Formal bow 
tie, black three-piece suit or tuxedo and a starched 
white ruffled shirt was the approved apparel for men 
seeking entry into clubs and posh hotels and 
restaurants. Women wore long floor length gowns of the 
finest material with matching shoes jewelry and hair-
style (Kefgen and Touchie-Specht, 1971). In fact, 
different types of clothing was prescribed for 
different occasions and time of the day. 
At the turn of the World War II and with the rapid 
growth of the textile industry, the earnings of the 
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larger population increased. It is reported that 
whereas in 1929 fewer than 20 percent Aiterican families 
had annual income of $4,000 to $10,000. By 1960, more 
than 50 percent fell in that range (Tate and 
Glisson, 1961). Soon clothing became an important part 
of the family budget and a relationship between income 
and wardrobe content became apparent. Increased income 
led to the purchase of larger number of garments and 
the higher the income the greater was the desire for 
more fashionable wear (Tate and Glisson, 1961). The 
post-war period also saw the rise of the middle class 
especially with the growth of capitalism. Traditional 
values gave way to newer values and with more money in 
the pocket, the middle class member was freer to spend 
money on purchase of status symbols - clothes to match 
and feel equal to those of the upper classes. While 
the middle class was busy eaHilating the clothing style 
of the upper class, the latter was discarding the 
traditional formal stereotype clothing and their 
apparel was becoming more practical and informal and in 
» 
some cases revolutionary. The length of women's gowns 
was gradually decreasing. Soon clothes were designed 
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to suit Individual personalities and occasions (Tate 
and Glisson, 1961). 
In India too, many changes were noticed. The 
heavily ran-embroidered sarees/sults worn by the 
ladies of leisure of the medieval period gave way to 
silk, chiffons, etc. The present day upper class women 
today wear simple but fashionable chiffons and silks 
devoid of zmri embroidery, except of course for 
occasions such as marriage functions. The clothes of 
the middle class working women stand out in contrast to 
those of the upper class. 
Since a person's identity is considered to be 
closely associated with clothing, members of the lower 
class/caste emulate the style of dress of the upper 
class/caste. A well-illustrated case is that of a low 
caste person who in an attempt to surreptitiously pass 
for a higher caste Sanskritizes his ritual and imitates 
the style of life of the upper caste. That is to say, 
he Imitates not only the language, rituals and cooking 
habits, but he also emulates the style of clothing and 
jewelry (Srinivas, 1955). 
It is a well-known fact that traditionally upper 
66 
and middle class Indian women remained within the 
precincts of their house as housewives (Bhatty, 1971). 
They were dependent on their father, husband and sons 
for their socio-economic needs. With the growth of 
industries and urban centres in India, and the western 
influence, Indian women began to enter the job market. 
This gradually changed their life styles and th^ new 
opportunities created new demands. Women began to seek 
a new status identity in their own right based on their 
occupational achievements. In the past, their status 
was determined by the status of their father/husband. 
Studies by western sociologists amply suggest that new 
occupational opportunities gave rise to new sets of 
values (Lipset and Zetterberg, 1974; Erikson, 1983; 
1988; Qoode, 1965; Tharnstron, 1974; Klien, 1964). 
I 
In view of the above stated observatioife the aims 
of the present study are as follows: 
1) To classify working women into socio-economic 
status categories in terms of their occupation, 
Income and education. 
2) To examine the relationship between their socio-
economic status and clothing - viz., type of 
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clothing/fabric preferred; their attltudfes towards 
expenditure, design appearance and symbolic nature 
of clothing. 
3) To determine the extent to which differences exist 
in Burqa wearing practices of working and non-
working women. 
4) To determine the relationship between socio-
economic status and the amount of power that a 
working woman (as opposed to a non-working woman) 
has in decision making within the family. 
5) To verify whether decision making is influenced by 
level of education, income and age. 
6) To determine the working woman's status in terms 
of the honour, co-operation, recognition accorded 
to her in the place of work. 
7) To determine the extent of participation in 
cultural, social, political activities of working 
and non-working women. 
In the light of the above stated objectives, the 
present study proceeds to examine and identify the 
changes in the socio-economic status of working woman 
of Aligarh city. Apart from this, the study will 
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examine the position accorded to working women by their 
colleagues and family members. It is hoped that this 
study will prove useful in verifying the data to show 
whether there exists any relationship between the 
socio-economic status of women and their clothing 
habits. 
Thus it is hypothesized that -
1) Clothing habits and attitudes towards clothing 
will vary according to socio-economic status of 
working women emd non-working women. 
2) Working women as compared with non-working women 
will wield greater decision-making poi?er within 
their? families. 
3) Decision making power in the family is influenced 
by level of education, income eutid age. 
4) Working women as compared with non-working women 
will have greater freedom of participation in 
cultural, social and political activities outside 
their homes. 
5) The higher the level of cadre position the higher 
the status of women. 
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2.2 RESEARCH SETTING 
The present study was conducted in the city of 
Allgarh, which until the 18th Century was known as Kol 
or Koil. This is the principal city in the district of 
Allgarh, situated in western Dttar Pradesh. Allgarh is 
basically a university town (C category) with its own 
industrial complex. It is faaous for its lock 
industry. Besides the Allgarh Muslim University, three 
well-known colleges in Allgarh are affiliated to the 
Agra University. These are Dhareuo Samaj College, 
Baraseni College and Tikka Ran Women's College and they 
impart instruction at the undergraduate-postgraduate 
levels to a substantial population of the city. With 
its mixed population of Hindus, Muslims. Christians and 
Sikhs, Allgarh may be classified as a "cosatopolitan 
university town". 
Allgarh is not a large industrial city. There are 
no large factories or industrial establishments except 
for the lock Industry which has expanded over the 
years. There is a small Industrial estate outside the 
city limits. Thus the city does not have the typical 
70 
industrial character. Aligarh is largely an educa-
tional, administrative and business center. The govern-
ment officials, university and college teachers, 
lawyers and doctors, and a large number of businessmen 
constitute the elite of Aligarh. 
The population of the city in 1981 (Census 1981) 
was 3,20,861. The city has been growing steadily, the 
rate of growth during 1971-81 being 27.16 per cent. 
The 1981 census shows a population of 1,71,829 males 
and 1,49,032 females, a sex ratio of 872 females per 
1000 males in the city of Aligarh (Census 1981. Aligarh 
City). 
The rates of literacy and education in Aligarh 
city are higher as compared to other parts of the 
state. Male literacy is as high as 54.4 per cent 
(93,498) and female literacy stands at 36.45 per cent 
(54,328). The average is 46.07 per cent while the 
literacy rates on the all-India level is 46.89 per cent 
male and 24.82 per cent female. (Census of India, 1981 
Series I). 
A little over 25 per cent (80,275) of the popula-
tion of Aligarh city consists of educated employees. 
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The proportion of employees amontf males is about 45 per 
cent (77,237) but among the women it is only 2.03 per 
cent (3038). (Records of District Statistics Office, 
Aligarh). 
According to the information obtained from the 
employment office of Aligarh, the position of educated 
employees of the city of Aligarh on 31 December 1988 
was as follows: 
Table 2.1 




















Table 2.1 shows that there is a definite increase 
in the percentage of working women in the city during 
the period of 7 years from 1981-88, i.e.. it has 
increased from 3038 in 1981 to 4096 in 1988 (an 
increase of 34.82 per cent). 
The number of educated women, i.e., matriculate 
and above, is not very high, and the number of gain-
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fully employed women is still lower. Host of these 
women work as teachers either in schools or colleges/ 
universities. The next largest concentration is in 
various offices where they work as office assistants. 
The third category is that of nurses. There are a few 
lady doctors and lawyers. Most of the lady doctors' 
population is concentrated in the J.N. Medical College 
and the Malkhan Singh City Government Hospital. 
The field work for the study was conducted in 
Aligarh city. Keeping in mind the characteristics of 
the employment situation in Aligarh city the sample was 
selected mostly from teaching institutions and offices 
based in teaching institutions. The major employers in 
this city are the Aligarh Muslim University and the 
other educational institutions. A break-up of the 
institutions/offices from which the seuiple was selected 
and the break-up of total number of female employees 
are shown in Table 2.2. Two criteria were used for the 
selection of the sample. Since the study deals with 
gainfully employed women, only those women who had 
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matriculate or higher education and who had been 
working for three years were eligible for this sample. 
Table 2.2 
Scbool/lnstltutlon-wlse Distribution of Workers. 
Total X of Number 
Number Women of Sample 
of women employed Selected 

















































































9 2 . 0 0 
9 3 . 5 4 
















The total number of such working women was 1,200. A 
sample of 300 (25 per cent) working women was selected 
from various institutions/offices in Aligarh city as 
shown in Table 2.2. 
The sample was then divided on the basis of age 
and the distribution of respondents by occupation, age, 
education and income are represented in the Tables 2.3, 
2.4, 2.5 and 2.6 respectively. 
From each institution/office lists of names of 
women workers were obtained and using the random table, 
25 per cent sample was selected from each list. These 
selected respondents were contacted and requested to 
answer the questions on the interview schedule. When 
some selected respondents did not wish to cooperate or 
were not available, the name list was again consulted 
and fresh names were selected on the basis of random 
table. Thus, a representative random sample from all 
occupations was selected. However, a 2^ per cent, 
sample from each institution/office could not be 
selected because either the respondents were not will-
ing to cooperate or they were not available for 
interview (see Table 2.2). 
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Table 2.3 
Occupational Breakup of Respondents, 































Distribution of Respondents hj Age. 
Age No. of 
Respondents 
Percentage 
35 and below 








Since the main objective of this sVidy is to 
examine t^ e relationship between the socio-economic 
status of working women and clothing, another sample of 
100 non-working women was selected so as to make a 
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Table 2.5 
Distribution of Respondents by Level of Education. 
Level of Education 
Post-graduation and above 













Rs.1150 to 2899 
Rs.2900 to 3999 







(Classification of income level is taken from Swamy's 
Compilation of Central Civil Services - Revised pay 
rules, Forth Pay Commission, pp.27.) 
comparison with the working women group. Efforts were 
made to select the non-working woi»en sample by 
controlling educational level, age group and occupation 
of husband. The sample was selected from amongst non-
working women with the same educational background and 
age group as that of working women. In the case of 
77 
non-Horklng women sample, the total Income of the 
family was in the same range as that of the working 
women sample. There were a total of 400 non-working 
women who fell In the above stated category. A 25 per 
cent sample out of the total of 400 was selected 
randomly. 
Types of Data Collacted: 
The data collected for this study can be catego-
rized as primary and secondary. The main source of the 
primary data was the Inforfliatlon obtained through the 
interview schedule. Each respondent was contacted in 
the home/office and interviewed. The main source of 
secondary data was unpublished and published material 
from reports and published books, articles, etc. 
! 
9 
2.3 FIELD TECHNIQUES 
? 
Independent Variables 
An attempt is made to measure the socio-economic 
status of working women by taking into consideration 
their educational background, income and occupation. 
The criteria for determining socio-economic status were 
based on accepted parameters of income as clajtffliiitd' 'UiiM 
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Swamy (Table 2,6). But, since Income alone cannot be 
considered as an adequate measure of socio-economic 
status (SES), the educational level and occupation were 
also taken into consideration. A modified version of 
occupation listed in the Census of India (1981) was 
used. The classification of socio-economic status was 
derived on the basis of income, education and occupa-
tion as follows: 
High Soclo-ftronomic Status: 
Income of respondent 
Occupation .. 
Education j . . 
Medium Socio-economic Status 
Income of respondent 
Education .. 
Occupation . . 
Low SQcio-economic Status: 
Income of respondent .., 
Education .., 
Occupation . . , 
Above Rs.4000/month 





Graduation and above 
Deputy Librarians, 
Deputy/Assistant Regis-








In order to classify the sample into t^ree socio-
economic status groups, each respondent was scored 3 or 
2 or 1 for each income/education/occupation category. 
Three points each were accorded to income above 
Rs.4000/month. education above post-graduation level 
and occupation (if the respondent was a university or 
college teacher). Similarly, lower income/education/ 
occupation secured 2 or 1 as per criteria stated above. 
Thus, a respondent who scored an optimum 9 would fail 
in the upper SES, 6 in middle SES category and a total 
score of 3 would be categorized as low SES. 
Since the scores ranged between 3 (minimum) and 9 
(maximum), the mean score as calculated was 4.5. Thus 
all respondents who scored 9 or 8 were categorized as 
high SES and those who scored 4 or less were catego-
rized as low SES. All others were placed in the 
middle SES category. 
Apart from socio-economic status, the seimple popu-
lation was also divided on the basis of income, educa-
tion and age. Each of these pareimeters was used as 
-a-^  independent variable. 
The items on which information was collected 
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included the role of the respondents in taking impor-
tant economic decisions and decisions concerning 
children's education, etc.; the extent of freedom in 
spending family income, the practice of traditional 
customs which are discriminating, the extent of freedom 
in moving outside the family without an escort; the 
extent of appreciation, co-operation and respect which 
a working woman receives the from male employees; and 
the extent of participation in social/organizational 
activities. Questions were also asked on type of dress 
preferred, preference of clothing material, fashion 
consciousness 'and attitude towards clothing. 
The interview schedule was pretested by 
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interviewing 30 working and 10 non-working women to 
ensure its item consistency. The responses were 
analyzed and some questions had to be eliminated and/or 
replaced. 
Analysis of Hata: 
The analysis of the data was carried out on the 




(3) Level of Income. 
Aye: In dealing with the question of socio-economic 
status and clothing of working women, age factor Is 
Important. It varies In different periods of their 
lives. Accordingly, the respondents were divided into 
two groups by age. 
Table 2.7 
Age Working Non-working 
35 years and below 110 48 
36 years and above 190 52 
Total 300 100 
Education: The level of education is also an important 
factor in the life of working women. It is related 
with her Job prospects, additional income, her 
aspirations and sense of fulfllliMnt. More and more 
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women are trying to get graduate and post-graduate 
education. Though the minimum qualification required 
for an office assistemt is only high school and for a 
school teacher is only high school with training; this 
study showed that a great number of respondents were 
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post-graduates. The respondents were divided into two 
educational categories as shown in Table 2.8. 
Table 2.8 
Level of Kducation of Horklns and 
Mon-worklng HoBen Saaples. 
Educational Qualifications 
Post-graduation and above 










Level of Income: Generally the level of incoae is 
considered as the level of employment of an individual. 
For convenience, in this study we have accepted the 
classification of government employees into three 
groups as was notified in "Swamy's compilation of 
Central Civil Services - Revised Pay Rules". According 
to this formula all employees are divided into 3 income 
groups as follows: 
Class - A Rs.4000 and above 
Class - B Rs.2900-Rs.3999 
Class - C Rs.1150-Rs.2899. 
(Class D or IV is excluded) 
For convenience, these three groups were identified 
high, middle and low income groups respectively. For 
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each of these variables, comparison was made between 
working and non-working women and within the working 
group between the levels of income/employment (low, 
middle, high). 
The chi-square test was used in most cases to 
establish the association between the variables. The 
level of significance for acceptance of relationship 
was .05. Where the chi-square test was not applicable 
or where the tables are self-explanatory, the data is 
presented as such. 
Dependent Variables: 
It is a widely accepted fact, that styles of 
life are closely associated with socio-economic status, 
education and age. 
Since the present study is an atteapt to establish 
the relationship between these independent variables 
and styles of life of working woman, an interview 
schedule was developed for the purpose. This interview 
schedule was designed to elicit information regarding 
type of clothing/fabric/style used by the respondents; 
their role within the family in terms of important 
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decisions like children's education, expenditure, the 
practice of traditional customs, participation in 
political/cultural activities. Apart from this, infor-
mation regarding the respondents' role and status in 
their place of work was also sought. Apart from seek-
ing information through the interview schedule, the 
present researcher made observations and interviewed 
the respondents to seek additional information about 
jewelry, make-up, style and colour of shoes and all 
other associated fashion aids used by the respondent. 
The observations were recorded on the interview 
schedule after completion of the interview. 
The distribution of resources and roles within the 
family are important aspects and can be considered as 
important elements in determining the status of various 
members of the family. In order to indicate the role 
of women in the decision making process of her fcunily, 
the following areas have been selected: 
1) Money-centered decisions 
2) Children-centered decisions. 
Extent of involvement in money-centered decisions 
or decisions in the economic sphere is very important 
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in measuring one's status. Three levels of power 
structure, namely, low, medium (equal) and high have 
been identified. These correspond to the decisions 
usually taken in the family by only the husband, joint 
decision taken by husband and wife and decision taken 
independently by the wife (in this case the 
respondent). The respondents were asked questions 
regarding their role in decision-making in their 
families on each of the three items, viz., a) Family 
budgeting; b) Purchase of real estates; and c) Purchase 
of house hold articles. 
A three-point scale was used to indicate the power 
structure within the family. Decisions taken by the 
husband/nale members only were scored 1; those taken 
jointly were scored 2; and those taken by the respon-
dents were scored 3. The scores of these three items 
were added up and the mean score was calculated. Thus 
the higher the mean score, the greater was the power of 
the respondent in decision-making within the family. A 
mean score of 1 would indicate low decision-making 
power of the respondent and a meem score of 3 would 
indicate high, decision-making power. A mean score of 2 
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would indicate an egalitarian partnership of husband 
and wife. 
For the purpose of anal/sing the division of 
labour in the household, nine areas of household 
activities were identified: a) cooking; b) serving 
food; c) purchase of groceries; d) washing clothes; 
e) washing utensils; f) cleaning the house; g) care of 
children; h) care of sick/aged; and i) helping children 
in studies. Scoring pattern as noted above was again 
followed. Respondents who received no help from 
husband or relatives or servants received a score of 1 
and were classified as having low decision-making 
power. Those who shared the work with husband received 
a score of 3, and those who shared work with 
relatives/servants scored 2. 
It was further assumed that employioent enabled 
women to enjoy greater freedom in the family. Five 
customs prevailing in traditional families were 
selected. 
Respondents were asked questions regarding 
practice of five customs. These were: 
a) Female members eating after male members have 
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eaten. 
b) Female members standing in the presence of male 
members. 
c) Separate sitting room for women. 
d) Restriction on running errands. 
e) Restriction on entertaining friends. 
The responses were scored and the mean was calculated. 
The highest score was given to those who did not 
observe the listed customs. 
Major factors in status of working women in the 
place of their work were determined by asking questions 
regarding -
1) the extent of recognition by male superiors 
2) extent of co-operation by male colleagues 
3) extent of respect by male subordinates. 
Since employment is considered an important factor 
in elevating a woman's status, then it was assumed that 
the higher the level of employment the higher would be 
the social status of a working woman. In this study, 
status Is weighted with recognition, co-operation and 
respect received from male employees. 
In order to measure the extent of recognition 
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received from the male superiors, the following items 
were identified: 
a) Co-operation, 
b) Recognition of the work done, 
c) Appreciation, 
d) Non-cooperation, 
e) Unequal distribution of work, 
f) Unnecessary chastising, 
g) Finding petty faults with the work done, and 
h) Facing problems in performing assigned duties. 
The scores of the respondents on those eight items 
related to their work were added up to determine the 
extent of recognition. For each item, three possible 
responses were given, viz., aluays, sometimes and 
never. In the case of first three items, the score 
values 3, 2 and 1 were allotted and for the remaining 
five items, the scale was inverted as the questions 
which were negatively worded, thus the score values 
were 1, 2 and 3. The mean was taken as average score. 
Thus those respondents who scored a mean value of 1 
were considered low on recognition, those who scored 2 
were medium and those who scored above 2 were 
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considered high on recognition. The high score group 
was considered at par with the male employees, while 
medium and low scores meant that respondents were not 
regarded as equals of men. 
It is assumed that the equality of working women 
depends on their position in the office/department 
hierarchy. In other words, the higher the level of 
employment the higher will be the recognition and 
equality they received. 
The following seven items were selected to 
identify the extent of co-operation received from male 
colleagues. 
a) Help from the colleagues when needed, 
b) Appreciation of good work, 
c) Recognition from colleagues, 
d) Being given all unpleasant work, 
e) Neglect, 
f) Unpleasant experiences, and 
g) Facing problems in performing assigned duties. 
Three possible responses were given, namely, 
always, somstimes and neyer . In the case of first 
three items the score values were 3, 2 and 1, and for 
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the remaining four items the values were 1, 2 and 3 
because the questions were negatively worded. The mean 
was considered as the average score and those 
respondents who scored high are considered as having 
equal status with the male colleagues, while those who 
scored medium and low have been considered as having 
lesser status as compared to male employees.« 
The fbllowing items were selected for calculating 
the score on the extent of respect our respondents have 




d) Ignore orders, 
e) Teasing by subordinates, and 
f) Problems in enforcing discipline. 
As m the case of other two categories, for each 
item three possible responses were given, i.e., aluays, 
sometimes and never. In the case of the first three 
items the score values were 3, 2 and 1 respectively. 
For the remaining three items, this was inverted as the 
questions were negatively worded. The mean of the six 
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scores was taken as the average score. Those who 
scored a mean value of 1 were considered low on 
respect, those who scored 2 were considered medium and 
those who scored above 2 were considered high on 
respect. 
To evaluate whether women participated in cultural 
and political activities, questions based on the 
following were asked: 
1. Membership and participation in organizations. 
2. Their attitude towards the participation in such 
organizations. 
3. Extent of freedom of movement outside the home. 
4. Their attitude towards their employment and equal 
status. 
The responses were tabulated and anal/zed. 
O H A l r ^ T K R I I I 
R K fS IJ 
The hypotheses stated were empirically verified by 
comparing the working women group with those of the 
non-working women with reference to clothing habit.^ 
fabrics used, trends in fashion, and attitudes of women 
towards clothing. Similarly comparisons were made 
between high and low socio-economic status groups of 
working women on the above stated aspects of clothing. 
The working women sample was divided into three 
socio-economic status (SES) groups, viz., High, Middle 
and Low (see page 78). Comparative analysis of only 
high and low SES groups was made as the difference 
between high SES on the lower side and the low SES on 
the higher side appeared to be marginal. It was 
assumed that the comparison between the high SES and 
low SES would be greater and would yield more signi-
ficant differences. 
Apart from this, the working and non-working women 
sample was divided on the basis of different levels of 
age, education and income. Comparative data was eli-
cited on various aspects of traditions, customs, 
decision-making power of women, and the position of 
women vis-a-vis men at the place of work, etc., as 
discussed in Chapter II. 
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Erap i r i ca i d a t a o b t a i n e d a r e t a b u l a t e d below. 
Triple 3 .1 
Dress Hear a t Work P l a c e . 
i 
Type of Dress 
e, Employment Total 
Status Sari Shalwar Jeans/ 
Suit other 
Dress 
Working 244 54 2 300 
(81.33%) (18%) (0.66%) 
Non-working 66 34 - 100 
(66%) (34%) 
Total 310 88 2 400 
(77.5%) (22%) (0.5%) 
Chi-square=10.37. d.f.-2; Table value at .05 level=3.84 
Table 3.1 shows that as opposed to 81.33 per cent 
of working women, 66 per cent non-working women prefer 
to wear sari. In the case of Shalwar suit, 34 per cent 
non-working women and 18 per cent of the working women 
prefer shalwar suit. Chi-square value 10.37 estab-
lishes the significance of the association between the 
variables. 
Table 3.2 gives the analysis of the type of fabric 
preferred by the respondents. In the case of working 
women 56.6 per cent prefer cotton fabric, 7.6 per cent 
prefer silk and 36.7 per cent prefer synthetics. But 
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in the case of non-working women the trend is almost 
reverse. While 62 per cent prefer synthetics only 22 
per cent prefer cotton, and 16 per cent prefer silk. 
The chi-square value 37.2 indicates a significant asso-
ciation between the variables. 
Table 3.2 
Fabric Preference. 
Type of Fabric 
Employment Total 
Status Cotton Silk Synthetic 
Working 170 20 110 o 300 
(56.6%) (6.7X) (36.7*) 
Non-workinI 22 16 62 100 
(22%) (16%) (62%) 
Total 192 36 172 400 
(48%) (9%) (43%) 
Chi-square=37.2, d.f.=2; Table value at .05 level=5.99 
Table 3.3 shows that while 66 per cent of non-
working women fully agree with the statement that 
clothing designs should change according to fashion 
trends, only 49.3 per cent of working women agree with 
this statement. On the other hand while 12 per cent of 
working disagree with it only 4 per cent of non-working 
women disagree. Chi-square value 10.22 is significant 
and association between the variables is established. 
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Table 3.3 
Clol^ hing Designs and Fashion trends. 
Responses 
Employment Total 
Status Fully Slightly Dis-
Agree Agree agree 
Working 148 116 36 300 
(49.3%) (38.7515) (12%) 
Non-working 66 30 4 100 
(66%) (30%) (4%) 
Total 214 146 40 400 
Chi-5quare=10.22, d.f.2; Table value at .05 level=5.99. 
Table 3.4 
IncoiM and Clothing expenditure. 
Employment Fully Slightly Dia- Total 
Status Agree Agree agree 
Working 140 104 56 300 
(46.66%) (34.66%) (18.66%) 
Non-working 50 32 18 100 
(50%) (32%) (18%) 
Total 190 136 74 400 
(47.5%) (34%) (18.5%) 
(Chi-square is not significant) 
Table 3.4 shows the breakup of opinion expressed 
by the respondents on relationship between clothing 
expenditure and one's income. There is not much 
difference among the two groups. 46.6 per cent of the 
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working women and 50 per cent of the non-working fully 
agree with the statement that clothing expenditure 
increases according to the increase in one's income. 
34.6 per cent of working women and 32 per cent non-
working women slightly agree. But 18.6 per cent of 
working women, 18 per cent of non-working women dis-
agreed. The chi-square test did not reveal any signi-
ficant association, and it can be safely concluded that 
there is no relationship between employment status and 
opinion on clothing expenditure. 
Table 3.& 
Clothlnc as a Status Syabol. 
Responses «> 
Employment Total 
Status Fully Slightly Dis-
Agree Agree agree 
Working 174 78 48 300 
(58%) (26X) (16%) 
Non-working 62 30 8 100 
(62%) (30%) (8%) 
Total 236 108 66 400 
(59%) (27%) (14%) 
Chi-square-4.06, d.f.=2; Table value at .05 level=5.99. 
Table 3.5 reveals that there is not much diffe-
rence among the two groups m the attitude of women 
regarding clothing is a symbol of one's status. 58 
97 
per cent of working and 62 per cent of non-working 
women fully agree with the statement that there is a 
close association between clothing and status. 26 per 
cent of working and 30 per cent of non-working women 
slightly agree, and 16 per cent of working and 8 per 
cent of non-working women disagree with the statement. 
The chi-square value 4.06 is not significant. Results 
show that both the groups agree that clothing is an 
indicator of status symbol. 
Table 3.6 
Clothing and Social Mobility. 
Responses 
Employment Total 
Status Fully Slightly Dis-
Agree Agree agree 
Working 128 114 58 300 
(42.66%) (38%) (19.33%) 
Non-working 32 55 13 100 
(32%) (55%) (13%) 
Total 160 169 71 400 
(40%) (42.25%) (17.75%) 
Chi-3quare=8.9l, d.f.=2; Table value at .05 level=5.99 
According to Table 3.6, 42.66 per cent working 
respondents fully agree with the statement that cloth-
ing helps in social mobility, where as 38 per cent 
slightly agree, and 19.3 per cent disagree with the 
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statement. But in the case of non-working respondents 
32 per cent fully agree, 55 per cent slightly agree and 
13 per cent disagree with the statement. Chi-square 
value 8.91 is significant. 
Table 3.7 
Clothing and Social Approval. 
Responses 
Employment Total 
Status Fully Slightly Dis-
Agree Agree agree 
Working 140 118 42 300 
(46.66%) (39.33%) (14%) 
Non-working 56 34 10 100 
(66%) (34%) (10%) 
Total 196 152 52 400 
(49%) (38%) (13%\, 
Chi-square=2.51, d.f.=2; Table value at .05 level=5.99 
Table 3.7 reveals that there is no significant 
difference among working and non-working women in their 
responses on the statement that clothing helps in gain-
ing approval. 47 per cent of working women and 56 per 
cent of non-working women fully agree with the state-
ment, and 39 per cent of working women and 34 per cent 
of non-working women slightly agree with the statement. 
Thus both the groups agree that clothing helps in gain-
ing social approval. But 14 per cent of working women 
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and 10 per cent of non-working women disagree. Chi-
square value 2.51 is not significant. 
Table 3.8 
Clothins and Self Confidence. 
Responses 
Employment Total 
Status Fully Slightly Dis-
Agree Agree agree 
Working 194 66 40 300 
(64.66%) (22%) (13.33%) 
Non-working 32 41 27 100 
(32%) (41%) (27%) 
Total 226 107 67 400 
(56.5%) (26.75%) (16.75%) 
Chi-square=87.12, d.f.=2; Table value at .05 ievel=5.99 
Table 3.8 shows that 64.6 per cent of working 
women fully agree with the statement that clothing 
helps to develop self confidence; 22 per cent slightly 
agree and 13.3 per cent disagree. In the case of non-
working the trend is reversed. While 32 per cent fully 
agree, 41 per cent slightly agree and 27 per cent dis-
agree with it. Chi-square value 87.12 is significant. 
According to Table 3.9, 50 per cent of the working 
women fully agree with the statement that individuals 
are judged by their appearance, therefore clothes are 
important in gaining social goals; while 44.6 per cent 
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also slightly agree with the statement and only 5.3 per 
cent disagree. Almost the same pattern of responses is 
followed by the non-yorking women. The chi-square is 
not significant. 
Table 3.9 
Clothing arnd Social Goals. 
Responses ^ 
Employment Total 
Status Fully Slightly Dis-
' Agree Agree agree 
Working 150 134 16 300 
(50%) (44.66%) (5.33%) 
Non-working 53 42 5 100 
(53%) (42%) (5%) 
Total 203 176 21 400 
(50.75%) (44%) (5.25%) 
(Chi-square is not calculated) 
According to Table 3.10. 47.3 per cent of working 
women fully agree with the statement that clothing 
gives a feeling of security while 40 per cent slightly 
agree, and 12.6 per cent disagree. Almost the same 
pattern prevails in the case of non-working women. 
Chi-square value 3.85 is not significant. 
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Table 3.10 
Clothing and Security. 
Responses 
Employment Total 
Status Fully Slightly Dis-
Agree Agree agree 
Working 142 120 58 3U0 
(47.33%) (40%) (12.66%) 
Non-working 56 29 15 100 
(56%) (29%) (15%) 
Total 198 149 53 400 
(49.5%) (37.25%) (13.25%) 
Chi-square=3.85, d.f.=2; Table value at .05 level=5.99 
Table 3,11 
Clothing and Conformity. 
Responses 
Employment Total 
Status Fully Slightly Dis-
Agree Agree agree 
Working 264 8 28 300 
(88%) 92.66%) (9.33%) 
Non-working 35 42 23 100 
(35%) (42%) (23%) 
s 
Total 299 50 51 400 
(74.75%) (12.5%) (12 75%) 
(Jhi-square=131.97,d.f .=2; Table value at .05 level = 5.99 
Table 3.11 shows that 88 per cent of worKing women 
fully agree with the statement that clothing is a 
vehicle for expressing conformity and only 9.3 per cent 
disagree with it. But in the case of non-worKing. only 
35 per cent fully agree, while 42 per cent slightly 
agree and 23 per cent disagree. Chi-sqi^re value 
131.97 is significant. 
Table 3.12 
Clothing and Occupation. 
Responses 
Employment Total 
Status Fully Slightly Dis-
Agree Agree agree 
Working 182 68 5U 300 
(60.66%) (22.66%) (16.66%) 
Non-working 52 26 22 100 
(52%) (26%) (22%) 
Total 234 94 72 400 
(58.5%) (23.5%) (18%) 
Chi-3quare=2.47, d.f.=2; Table value at .05 ievel=5.99 
According to Table 3.12, 60.6 per cent of working 
women fully agree with the statement that there is 
relationship between one's job and her clothing, 22.6 
per cent slightly agree, and 16.6 per cent disagree 
with the statement. In the case of non-working women, 
almost the same pattern exists. Chi-square value 2.47 
is not significant. 
Apart from the results tabulated in tables 3.1 to 
.'i.i:::. the interviewer made The toilowing qualitative 
observations. A majority of tne working women prefer-
red to wear pastel shades when they went out to work. 
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The women occupying higher cadre posts showed a ten-
dency to wear simpler, non-ornamental clothing. They 
also did not wear any jewelry except a fine gold chain, 
tiny earrings (hardly visible) and a few bangles. 
These jewelry items were not considered by the respon-
dents as jewelry accessories, but rather, they consi-
dered these to be a part and parcel of their clothing. 
In other words, they would consider themselves to be 
"half-dressed" without these ornaments. Only about one 
per cent of the women wore neither neck chain, nor 
earring nor bangles of any kind. 
It was observed that the younger women were more 
particular about matching footwear with varying hues of 
their ST is p But mc^t of the women owned expensive 
handbags and appeared to be very conscious about their 
handbags. 
Some of the younger working women visited beauty 
parlours for styling and setting thf^ -ir hair into new 
fashions. The working women dressed more soberly when 
they attended functions and parties. 
The non-working women on the other hand preferred 
to wear gaudy bright colours and \\k^d to wear zar i 
IS. They were very conscious about the.ir clothes and SAr 
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matching ornate jewelry. Whenever the non-working women 
visited friends or attended functions, they wore ornate 
Jewelry and bright coloured/printed/bordered sans. 
Having compared the clothing habits of working and 
non-working women, the practice of observance of purdah 
among working and non-working women was examined. Out 
of the total sample of 300 working women 200 were 
Muslims and out of the sample of 100 non-working women 
60 were Muslims. Comparative analysis of the 200 
Muslim working women and 60 Muslim non-working women 
show that 54 working Muslim women (i.e., 27 per cent) 
and 40 non-working Muslim women (i.e., 66.7 per cent) 
wear burqa respectively. 
Observance of Pur dm. 
Responses 
Employment Total 
Status Always Sometimes Never 
Working ' 14 40 146 200 
(7X) (20%) (73%) 
Non-working 16 24 20 60 
' (26.7%) (40%) (33.3%) 
Total 30 64 166 260 
(11.5%) (24.6%) (63.8%) 
Chi-3quare=34.38, d.f.=2; Table value at .05 ievel=5.99 
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11 per cent of the total MusliB women-sainple 
always wear burqm. Where as 40 per cent non-working 
women wear burqa sometimes, only 20 per cent of working 
respondents wear burqa sometimes and only 7 per cent of 
working women wear it always as compared to 26.7 per 
cent non-working women. 73 per cent working women as 
compared to 33.3 per cent non-working women never wear 
£4 
burqa. The chi-square value 34.38xsicnifleant. 
Out of the total sample of 260 Muslim women. 94 
women can be classified as women who wear burqa (35 per 
cent). Thus, questions regarding willingness to wear 
burqa were answered by 54 working women and 40 non-
working women. 
Table 3.14 
























Chi-aquare=15.97. d.f.l; Table value at .06 level=3.84 
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Table 3.14 reveals that 55.6 per cent of working 
women sample wear burqa willingly, while 44.4 per cent 
wear it unwillingly. But in the case of non-working 
Muslim respondents, only 15 per cent wear it willingly 
and the rest 85 per cent wear it unwillingly. The chi-
square value 15.97 is significant. 
When interviewed, the respondents who wore burqa 
unwillingly stated that they were forced by liother 
members of the family to wear burqm as it was 
considered a matter of shame for women to move about in 
public without it. 
Table 3.15 
Dress Wear at Work Place for Norkinc Hoaen. 
f Type of Dress 
Socio-economic Total 
Status (SES) Sari Shalwar Any 
Suit Other 
High 92 5 2 99 
(92.9X) (5.05X) (2.02X) 
Low 81 32 - 113 
(71.7%) (28.3%) 
Total 173 37 2 212 
(81.6%) (17.45%) (0.94%) 
Chi-square=15.83, d.f.=l; Table value at .05 level=3.84 
(Second and third columns combined to calculate chi-
square). 
Table 3.15 shows that 93 per cent of the high SES 
group and 71.7 per cent of the low SES group prefer to 
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wear sari at their work place, while only 5 per cent of 
high SES group and 28.3 per cent of the low SES group 
wear shalnar suit. The chi-square value 15.83 is 
significant. 
Table 3.16 
Fabric Preference of Working Wo»en. 
Type of Fabric 
Socio-economic Total 
Status (SES) Cotton Silk Synthetic 
High 92 2 5 99 
(92.92%) (2.02X) (5.05%) 
Low 23 - 90 113 
(20.35%) (79.64%) 
Total 115 2 95 212 
(54.2%) (0.09%) (44.8%) 
Chi-square=112.97.d.f.=1; Table value at .05 level=3.84 
(Second and third colunms combined to calculate chi-
square) . 
Table 3.16 gives the analysis of fabric preference 
by the respondents. According to the data collected, 
92.92 per cent of the respondents in the high SES group 
prefer cotton, and 20.3 per cent of low SES group 
prefer it. Majority of the low SES group (79.64 per 
cent) use synthetic fabric while only 5 per cent of the 
high SES group use synthetic fabric. Thus, we can say 
generally the high SES group prefer and use cotton and 
the low SES group prefer synthetic material. The chi-
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square 112.97 is significant. 
Table 3.17 
Clothing Designs and Fashion Trends of Working Moaen. 
Responses 
Socio-economic Total 
Status (SES) Fully Slightly Dis-
Agree Agree agree 
High 24 49 26 99 
(24.24X) (49.49X) (26.26%) 
Low 68 41 4 113 
(60.17X) (36.28X) (3.53X) 
Total 92 90 30 212 
(43.39X) (42.45X) (14.1«%) 
Chi-square=37, d.f.=2; Table value at .05 level=5.99. 
Table 3.17 shows the opinion of the respondents 
regarding fashion trends. 60 per cent of the low SES 
group fully agree with the statement that clothing 
designs should change according to fashion trends, only 
24.24 per cent of the high SES group fully agree with 
this statement; 49.49 per cent of the high SES slightly 
agree, only 36.28 per cent of the low SBS group agree 
slightly. 26.26 per cent of the high SBS group and 
3.53 per cent of the low SES group disagree with the 
statement. Thus the low SBS group indicates more 
fashion consciousness than the higher SBS group. The 
chi-square value 37 is significant. 
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Table 3.18 
Income and Clothing Expenditure of Working Women. 
Responses 
Socio-economic Total 
Status (SES) Fully Slightly Dis-
Agree Agree agree 
High 22 47 30 99 
(22.22%) (47.47%) (30.30%) 
Low 88 21 4 113 
(77.88%) (18.58%) (3.53%) 
Total 110 68 34 212 
(51.88%) (32.07%) (18.03%) 
Chi-square=68.8, d.f.=2; Table value at .05 level=6.99 
The opinion of the respondents on the relationship 
between one's income and expenditure on clothing are 
tabulated in Table 3.18. 77.8 per cent of the low SES 
group have stated that their clothing expenditure 
increases as their income increases, but only 22.22 per 
cent of the high SES group fully agree with this. 
While 47.47 per cent of the high SES group slightly 
agree, only 18.58 per cent of the Ion SES group agree 
slightly. 30.j3 per cent of the high SES group and 3.53 
per cent of the low SES group disagree with the state-
ment. The chi-square value 68.8 is significant. 
According to Table 3.19, while 72.56 per cent of 
the low SES group fully agree with the statement that 
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clothing is a status symbol and 15.15 per cent of the 
high SES group fully agree with the statement. 41.41 
per cent of the high SES group and 21.2 per cent of the 
low SES group slightly agree with the statement, while 
43.43 per cent of the high SES group disagree with the 
statement. Only 6.19 per cent of the low SES group 
disagree with the statement. The chi-square value 
76.21 is significant. 
Table 3.19 
Clothing as a Status SyBbol of Norking Hoaen. 
Responses 
Socio-economic Total 
Status (SES) Fully Slightly Dis-
Agree Agree agree 
High 15 41 43 99 
(15.15%) (41.41X) (43.43X) 
Low 82 24 7 113 
(72.56X) (21.2X) (6.19X) 
Total 97 65 50 212 
(45.75%) (30.66%) (23.58%) 
Chi-square=76.21, d.f.=2; Table value at .05 level=5.99 
Table 3.20 shows that while 54 per cent of the low 
SES group fully agree with the statement that clothing 
helps in social mobility, only 8.08 per cent of the 
high SES group fully agree with the statement. 46.46 
per cent of the high SES group and 37.16 per cent of 
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the low SES group have slightly agreed with the state-
ment. But 45.45 per cent of the high SES group and 
8.84 per cent of the low SES group disagree. Chi-
square value 49.37 is significant. 
Table 3.20 
Clothing and Social Mobility of Working Wonen. 
Responses 
Socio-econoroic Total 
Status (SES) Fully Slightly Dis-
Agree Agree agree 
High 8 46 45 99 
(6.08%) (46.46%) (45.45%) 
Low 61 42 10 113 
(53.98%) (37.16%) (8.84%) 
Total 69 88 55 212 
Chi-square=49.37, d.f.=2; Table value at .05 level=5.99 
Table 3.21 shows that while 72.5 per c%nt of the 
low SES group fully agree with the statement that dress 
helps in gaining social approval, only 25.25 per cent 
of the high SES group fully agree with this. 52 per 
cent of the high SES group and 24 per cent of the low 
SES group slightly agree with the statement. But 22.22 
per cent of the high SES group and 3.53 per cent of the 
low SES group disagree with the statement. The chi-
square value 40.18 is significant. 
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Table 3.21 




Status (SES) Fully Slightly Dis-
Agree Agree agree 
High 25 52 22 99 
(25.25%) (52.52%) (22.22%) 
Low 82 27 4 113 
(72.56%) (23.89%) (3.53%) 
Total 107 79 26 212 
(50.47%) (37.26%) (12.3%) 
Chi-square=40.18, d.f.=2; Table value at .05 level=5.99 
According to Table 3.22. 82.3 per cent of the low 
SES group fully agree with the statement that clothing 
helps to develop self confidence, 47.47 per cent of the 
high SES group also fully agreed with this. 28.28 per 
cent of the high SES group and 12.38 per cent of the 
low SES group slightly agree with this statement. But 
while 24.24 per cent of the high BBS disagree, only 5.3 
per cent of the low SES group disagree with this. The 
chi-square value 29.84 is significant. 
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Table 3.22 
Clothing and Self Confidence of Horklng Hoaen. 
Responses 
Socio-economic Total 
Status (SES) Fully Slightly Dis-
Agree Agree agree 
High 47 28 24 99 
(47.47%) (28.28%) (24.24%) 
Low 93 14 6 113 
(82.3%) (12.38%) (5.3%) 
Total 140 42 30 212 
(66%) (19.8%) (14.2%) 
Chi-square=29.84, d.f.=2; Table value at .05 level=5.99 
Table 3.23 




Status (SES) Fully Slightly Dis-
Agree Agree agree 
High 48 42 9 99 
(48.48%) (42.42%) (9.09%) 
Low 58 51 4 113 
(51.3%) (45.13%) (3.53%) 
Total 106 93 13 212 
(50%) (43.86%) (6.13%) 
Chi-square=3, d.f.=2; Table value at .05 level=5.99. 
Table 3.23 also shows that both the groups fully 
or slightly agree with the statement that individuals 
are often judged by their appearance, so clothes are 
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important in gaining social goals. But the chi-square 
value 3 is not significant. 
Responses tabulated in Table 3.24 show that cloth-
ing gives a feeling of security. While 55.75 per cent 
of the low SES group fully agree only 32.32 per cent of 
the high SES group fully agree. 52.62 per cent of the 
high SES group and 33.62 per cent of the low SES group 
slightly agree. But 15.15 per cent of the high SES 
group and 10.6 per cent of the low SES group disagree 
with the statement, Chi-square value 11.8 is 
significant. 
Table 3.24 
Clothing and Security. 
Responses 
Socio-economic Total 
Status (SES) Fully Slightly Dis-
Agree Agree agree 
High 32 52 15 99 
(32.32%) (52.52%) (15.15%) 
how 63 38 12 113 
(55.75%) (33.62%) (10.6%) 
Total 95 90 27 212 
(44.8%) (42.5%) (12.7%) 






Status (SES) Fully Slightly Dis-
Agree Agree agree 
High 97 2 - 99 
(97.97%) (2.02%) <? 
Low 94 4 15 113 
(83.18%) (3.53%) (13.27%) 
Total 191 6 15 212 
(90.09%) (3.53%) (13.27%) 
Chi-square=12.9, d.f.=2; Table value at .05 level=5.99. 
Table 3.25 reveals that 98 per cent of the high 
SES group fully agree and 2 per cent slightly agree 
with the statement that clothing is a vehicle for 
expressing conformity. In the case of low SES group 83 
per cent fully agree and 3.5 per cent slightly agree. 
But 13.27 per cent of the low SES group disagree with 
the statement. The chi-square value 12.9 shows that 
the association between the variables is significant. 
According to Table 3.26, majority of both the 
groups (65.65 per cent of high SES group and 65.48 per 
cent of the low SES group), fully agree with the state-
ment that there is a relationship between clothing and 
occupation. The analysis did not show any significant 
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difference among the two groups. The chi-square value 
4.57 shows that the association is not significant. 
Table .3.26 
Clothing and Occupation. 
Responses 
Socio-economic Total 
Status (SES) Fully Slightly Dls-
Agree Agree agree 
High 65 18 16 99 
(65.65%) (18.18%) (16.16%) 
Low 74 30 9 113 
(65.48%) (26.54%) (8%) 
Total 139 48 25 212 
(65.56%) (22.64%) (11.79%) 
Chi-square=4.57, d.f.=2; Table value at .05 levei=5.99 
Table 3.27 
Observance of Pur da 
Wear Burqa 
Socio-economic Total 
Status (SES) Always Sometimes Never 
High 3 2 94 ' 99 
(3.03%) (2.02%) (94.94%) 
Low 8 27 78 113 
(7.07%) (23.89%) (69.02%) 
Total 11 29 172 212 
(5.18%) (13.67%) (81 13%) 
Chi-square=24.31, d.f.=2; Table value at .05 level=5.99 
As far as observation of purda is concerned, com-
paratively few respondents come under this category, in 
117 
which 7.07 per cent of the low SES group and 5 per cent 
of the high SES group wear burqa always, and 24 per 
cent of the low SES group and 2 per cent of the high 
SES group wear burqa sometimes. This shows that obser-
vation of burqa is more common in the low SES group 
than the higher SES group. The chi-square value 24.31 
also establishes the relationship between these 
variables. 
Table 3.26 
Willingness to Wear Burqa. 
Willingness 
Socio-economic Total 
Status (SES) Yes No 
High 5 - 5 
(100%) 
Low 5 30 35 
(14.3%) (85.7%) 
Total 10 30 40 
(25%) (75%) 
Those respondents who wear burqa were asked to 
state whether they wore burqa willingly. While all the 
high SES respondents have stated that they wear burqa 
willingly, only 14.4 per cent of the low SES group wear 
it willingly. In other words. 85.7 per cent of the low 
SES group who wear burqa, wear it unwillingly. 
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The results of the second hypothesis that employ-
ment of women outside the home would allow them greater 
freedom in the decision-making process in their family 
are tabulated below. The data obtained for the present 
study indicates that there is a definite relationship 
between employment of women and money-centred decisions 
taken by the family. Table 4.1 shows the comparative 
relationship between employment status of women and 
decision-making in money matters. 
Table 4.1 
Kmployment and Decision-making Poiier on Money Matters. 
Score on Decision-making Power 
Employment Total 
Status 1 2 3 
Working 50 180 70 300 
(16.8%) (60%) (23.3%) 
Non-working 54 38 8 100 
(54%) (38%) (8%) 
Total 104 218 78 400 
(26%) (54.5%) (19.5%) 
Chi-square=55.89, d.f.=2; Table value at .05 level=5.99 
The distribution of working and non-working 
respondents by employment and decision-making power on 
money centered matters is given in Table 4,1, The 
results indicate a clear association between employment 
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and power on decision-making. There is significant 
difference between working and non-working. The diffe-
rence is very prominent among the low level category. 
A large majority of non-working, i.e., 54 per cent, 
have low scores on decision-making power while only 
16.6 per cent of the working women fall in this cate-
gory. 60 per cent of the working women take decisions 
Jointly with their spouse/other male member, while only 
38 per cent of the non-working fall under this group. 
23.3 per cent of working respondents scored high as 
opposed to 8 per cent of the non-working women sample. 
Thus the results show that employed women have a 
greater decision-making power in the family. The chi-
square value is significant. 
In other words, employment is an important factor 
affecting the status of women. 
Table 4.2 gives a break up of the working respon-
dents by the level of income and the respective scores. 
Table 4.2 does not show any significant difference 
between the level of income and the extent of power in 
taking decisions on money matters. The chi-square test 
is not significant. 
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Table 4.2 
Income level and Decision-Baking Power 
on Money Hatters. 
Score on Decision-making Power 
Income Level Total 
1 2 3 
Low 34 110 36 ^ 180 
(18.8%) (61.1%) (20%) 
Middle 8 24 14 46 
(17.39%) (52.17%) (30.43%) 
High 8 46 20 74 
(10.8%) (42.16%) (27.02%) 
Total 50 180 70 300 
(16.66%) (60%) (23.33%) 
Chi-square=4.17, d.f.=4, Table value at.05 level=9.49. 
Thus we can conclude that while employment is a 
major factor in sharing decision making power, the 
level of income is not significant. 
There are some important sociological variables 
other than employment which may also influence the role 
of women in decision making. These are age, education 
and rural/urban background and type of the family 
(whether nuclear or joint). Since our respondent 
sample was drawn from Aligarh city only, rural-urban 
differences were not considered. Similarly, since 94 
per cent respondents lived in nuclear families, the 
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differences between nuclear and joint family were not 
taken into consideration. Therefore, only variables, 
age and education were examined. 
Age and Monev-Centered Deciaions 
It is believed that age is an important factor 
which gives women greater freedom in decision-making. 
The influence of age for the two groups of respondents, 
namely, working and non-working was determined. Table 
4.3 gives the distribution of working respondents with 
regard to age and decision-making. The respondents 
were divided into two age groups, i.e., 35 years and 
below, and 36 years and above. 
The results tabulated above clearly show that the 
chi-square value is not significant. Hence, no rela-
tionship between age and decision-making power can be 
established. „ 
On the contrary. Table 4.4 shows that age and 
decision-making are significantly associated. Among 
the upper age group 61.5 per cent have low scores while 
38.5 per cent of this group (34.7 + 3.8) have scored 2 
or 3. This is in sharp contrast with the working res-
pondents of the same age group where 94 per cent 
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(59% + 25%) scored 2 and 3. (See Table 3.31). Chi-
square value is not significant. Table 3.32 shows that 
54.2 per cent lower age group scored 2 and 3 and 45.8 
per cent scored 1. This indicates that among the non-
working respondents the lower the age group the higher 
the score on decision-making. 
Thus, results presented in Tables 4.3 and 4.4 
indicate that while age is related to decision-making 
in the non-working group, it is not a significant 
factor in decision-making of working women. 
In order to determine the importance of employment 
for decision-making, the available data was again 
examined according to the two age groups, i.e., lower 
age group of 35 years and below and the upper age group 
of 36 years and above. The hypothesis that employed 
women have greater power of decision-making in her 
family irrespective of the age group to which she 
belongs stands verified. 
123 
TABLE 4.3 
Age of Working Woaen and Declalon-aaklng Pover 
on Money Matt;ers. 
Score on Decision-making Power 
Age Total 
1 2 3 
35 and below 20 68 22 100 
(18.18%) (61.82%) (20%) 
36 and above 30 112 48 190 
(15.78%) (58.95%) (25.27%) 
Total 50 180 70 300 
(16.66%) (60%) (23.34%) 
Chi-square=l.19, d.f.=2; Table value at .05 level=5.99 
Table 4.4 
Age of Non-working Wonen and Decision-Baking Poser 
on Honey Matters. 
Score on Decision-making Power 
Age Total 
1 2 3 
35 and below 22 20 6 48 
(45.8%) (41.66%) (12.5%) 
36 and above 32 18 2 52 
(61.5%) (34.7%) (3.8%) 
Total 54 38 8 100 
(54%) (38%) (8%) 
Chi-square=4.44, d.f.=l. Table value at .05 level=3.84. 




Age and Decision-making Power on Money Matters 
(Lower age group, i.e., 35 and below). 
Score on Decision-making Power 
Employment Total 
Status 1 2 3 
Working 28 68 22 110 
(18.18%) (61.82%) (20%) 
Non-working 22 20 6 48 
(45.8%) (41.7%) (12,5%) 
Total 42 88 28 158 
(26.58%) (55.7%) (17.7%) 
Chi-square=12.98, d.f.=2; Table value at .05 level=6.99 
Table 4.5 shows that while 82 per cent of the 
younger working women scored 2 and 3, only 54.2 
per cent non-working women secured these scores. Low 
score were obtained by non-working respondents (45.8 
per cent) while the working respondents (18.18 
per cent) scored low. Chi-square test is significant. 
According to the available data, 61.5 per cent 
non-working women as compared to 16 per cent scored low 
(1). Again, while 25 per cent working women scored 3 
only 4 per cent non-working women scored 3. The chi-
square value of 46.9 is significant. 
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Table 4.6 
Age and Decision-making Power on Money Matters 
(Higher age group, i.e., 36 and above). 
Score on Decision-making Power 
Employment Total 
Status 1 2 3 
Working 30 112 48 190 
(15.79%) (58.94%) (25.26%) 
Non-working 32 18 2 52 
(61.53%) (34.6%) (3.8%) 
Total 62 130 50 
(25.6%) (53.7%) (20.7%) 
Chi-square=46.9, d.f.=2; Table value at .05 fevel=5.99 
Thus the results show that employment rather than 
age, is a major contributing factor which enables a 
woman to take money-centered decisions. 
Kducatlon and Money-Centered Deciaiona 
The influence of education on money centered 
decision was also examined. It is generally believed 
that an educated woman has greater decision-making 
power than an uneducated woman. Tables 4./ and 4.8 
show the influence of education on decision-making 
power of women in money matters. 
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Table 4.7 
Education of Working Woaen and 
Dec Is ion-Baking Poner on Honey Matte c|> 
Score on Decision-making Power 
Level of Total 
Education 1 2 3 
Post-graduation 30 120 62 212 
and above 114.15%) 156.6%) 129.25%) 
Graduation 20 60 8 88 
and above (22.7%) (68.2%) (9.1%) 
Total 50 180 70 300 
(16.7%) (60%) (23.3%) 
Chi-square=3.29, d.f.=2; Table value at .05 level=5.99 
Table 4.6 
Education of Non-norklng Wosen 
and Decision-Making Power on Money Hatters 
Score on Decision-making Power 
Education Total 
1 2 3 
Post-graduation 16 16 8 40 
and above (40%) (40%) (20%) 
Graduation 38 22 0 60 
and above (63.3%) (36.6%) 
Total 54 38 8 100 
(54%) (38%) (8%) 
Chi-square=5.24, d.f.=l; Table value at .05 level=3.84 
(Scores 2 and 3 combined to calculate chi-square) 
Table 4.7 shows that as far as working respondents 
are concerned, their education did not influence their 
decision-making power. Chi-square test (3.29) is not 
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significant. But in the case of non-working respon-
dents the trend is different. Table 4.8 shows a signi-
ficant relationship between the two variables, i.e., 
education and decision-making. The difference at all 
the three levels clearly indicates that higher educa-
tion is associated with higher score on decision-making 
power of the non-working women. The chi-square value 
of 5.24 with 1 degree of freedom is significant. 
Thus it is observed that level of education in the 
working women group is of no consequence and does not 
influence decision-making. Inversely, in the non-
working group education is a decisive factor. 
Since the comparison between working' and non-
working wotoen shows that education is a significant 
factor for the non-working women than for the working 
women, the data was further analyzed on the basis of 
the level of education, viz., graduation and below and 
post-graduation and above. Tables 4.9 and 4.10 give the 
distribution of the respondents under these categories. 
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Table 4.9 
Education and Decision-making Power on Honey Hatters 
(Post-graduation and above). 
Score on Decision-making Power 
Employment Total 
1 2 3 
Working 30 120 62 212 
(14.15%) (56.6%) (29.2%) 
Non-working 16 16 8 40 
(40%) (40%) (20%) 
Total 46 136 70 
(18.25%) (53.96%) (27.77%) 
Chi-square=14.3, d.f.=2; Table value at .05 level=5.99 
Table 4.1Q 
Education and Decision-Making Poser on Honey Hatters 
(Graduation and beloH). 
Score on Decision-making Power 
Employment Total 
Status 1 2 3 
Working 20 60 8 88 
(22.7%) (68.18%) (9.09%) 
Non-working 38 22 0 60 
(63.3%) (36.6%) 
Total 58 82 8 148 
(39.18%) (54.4%) (5.4%) 
Chi-aquare=24.68, d.f.^1; Table value at .05 level=3.84 
(Medium and High columns combined to calculated chi-
square). 
According to Table 4.10 the differences in per-
centage and the significant chi-square value establish 
the hypothesis. Among the higher educated g<oup. i.e.. 
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post-graduation and above also we can find significant 
relationship in between these two variables (Table 4.9, 
chi-square = 14.3). The results show that working 
women exercise more power than their non-working 
counterparts in decision-making in the family. 
In a traditional society involvement of women in 
decision-making on vital matters concerning children is 
not allowed. The results presented in this section 
examine the extent to which working and non-working 
women participate in the decision-making process in the 
family regarding their children. Out of the total 
number of 400 respondents, this particular set of ques-
tions were answered by 340 respondents who had children 
of reasonable age to enable them to face the problems 
relating to children. The remaining 60 respondents 
were either unmarried or married but were issue-less. 
Table 4.11 shows that working women participate 
actively in the decision-making process while the non-
working follow the traditional pattern of non-inter-
ference. When 38 per cent non-working scored 1. only 
8.3 per cent working women scored 1. This difference 
definitely indicates the working women's major share of 
power of decision-making in the family. The chi-square 
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value of 54.05 also shows this association. 
Table 4.11 
EnployiBent and Dec is Ion-Baking Power 
on children's Hatters. 
Score on Decision-making Power 
Employment Total 
Status 1 2 3 
Working 20 170 50 240 
(8.3%) (70.8X) (20.8%) 
Non-working 38 60 2 100 
(38%) (60%) (2%) 
Total 58 230 52 340 
(17%) (67.6%) (15.2%) 
Chi-3quare=54.05, d.f.=2; Table value at .05 level5.99. 
The relationship between the level of income and 
decision making in this area was examined. It was 
hypothesized that the decision-making power will 
increase according to an increase in the income level. 
However, results tabulated in Table 4.12 do not reveal 
any such association between these variables. 
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Table 4.12 
Income Level and Decision-Making Power 
on Children's Matters. 
Score on Decision-making Power 
Income Level Total 
1 2 3 
Low 14 98 30 142 
(9.85%) (69%) (21.12%) 
Medium 2 32 4 38 
(5.26%) (84.2%) (10.5%) 
High 4 40 16 
(6.6%) (66.6%) (26.7%) 
Total 20 170 50 240 
(8.33%) (70.83%) (20.8%) 
Chi-square=6.52, d.f.=4; Table value at .05 level=9.49 
Age and HhiIdren-Centered Deciaiona 
In the background of traditional authority struc-
ture it was hypothesized that positive relationship 
exists between age and children-centered decision-
making power. The results are tabulated in Table 4.13. 
Table 4.13 gives a break up of working women 
according to their age and the corresponding score on 
decision-making, which clearly shows that women in the 
upper age group have comparatively higher scores. The 




Age of Working Woaen and Declslon-Kaking Power 
on Children's Hatters. 
Score on Decision-making Power 
Age Total 
1 2 3 
35 and below 14 46 12 72 
(19.4%) (63.88%) (16.66%) 
36 and above 6 124 38 168 
(3.57%) (73.8%) (22.6%) 
Total 20 170 50 240 
(8.33%) (70.83%) (20.8%) 
Chi-3quare=16.78, d.f.=2; Table value at .05 level=5.99 
Table 4.14 shows that in the case of non-working 
women there is no association between age and children 
centered decision-making power. The chi-sguare value 
is not significant. 
The role of employment in contributing to the 
power of decision-making on children-centered matters 
by controlling the age factor was examined. In Tables 
4.15 and 4.16 the data is further examined according to 
the age groups. 
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Table 4.14 
Age of Non-workin« Wonen and Decision-»aking Power 
on Children's Hatters. 
Score on Decision-making Power 
Age Total 
1 2 3 
35 and below 18 30 0 48 
(37.5%) (62.5%) 
36 and above 20 30 2 52 
(38.44%) (57.69%) (3.8%) 
Total 38 60 2 100 
(38%) (60%) (2%) 
Chi-3quare=.006, d.f.=l; Table value at .05 level=3.84 
Table 4.15 
Enploynent and Decision-Baking Power on Children's 
Matters (Lower age group, i.e., 35 and below). 
Score on Decision-making Power 
Employment Total 
Status 1 2 3 
Working 4 46 12 72 
(19.4%) (63.88%) (16.66%) 
Non-working 18 30 0 48 
(37.5%) (62.5%) 
Total 32 76 12 120 
(26.66%) (63.33%) (10%) 
Chi-square=4.78, d.f.=l; Table value at .06 ievel=3.84. 
While 63.88 per cent working women under lower age 
group have scored 2, 16.66 per cent have scored 3. In 
the non-working women group 62.5 per cent scored 2 and 
zero percent scored 3. 37.5 per cent non-working as 
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compared to 19.4 per cent working women scored 1. This 
clearly shows that working women have decision-making 
power than their non-working counterpart even at the 
lower age. The chi-square is significant. 
Table 4.16 
Employment and Decision-making Power on Children's 
Matt^ ers (Higher age group, i.e., 36 and above). 
<? 
Score on Decision-making Power 
Employment Total 
Status 1 2 3 
Working 6 124 38 168 
(3.57%) (73.8%) (22.6%) 
Non-working 20 30 2 52 
(38.4%) (57.69%) (3.8%) 
Total 26 154 40 220 
(11.8%) (70%) (18.18%) 
Chi-square=50.98. d.f.=2; Table value at .05 level=5.99 
Table 4.16 gives the break up of working and non-
working women in the upper age group. Here also it is 
clear that employment provides more decision-making 
power to women. 73.8 per cent working women scored 2 
and 22.6 per cent scored 3 while 57.69 per cent non-
working scored 2 and 3.8 per cent scored 3. 38.4 per 
cent of non-working have a low score of 1 while 3.57 
per cent working women scored 1. This indicates that 
working women have a greater share of power in 
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decision-making as far as children-centered decisions 
are concerned. Chi-square value 50.98 is significant. 
Kdunatlon «nH ChiIdren-Centered DecialQUS 
The influence of education on decision making 
power on children-centered matters was examined. It 
was assumed that the level of education and the level 
of decision-making power in this area would have a 
significant association. 
Table 4.17 
Education of Working Honen and Decision-Baking Power on 
ChiIdren'a Matters. 
Score on Decision-making Power 
Level of Total 
Education 1 2 3 
Post-graduation 8 116 40 164 
and above (A.37%) (70.73%) (24.39%) 
Graduation 12 54 10 76 
and below (15.78%) (71%) (13.15%) 
Total 20 170 50 240 
(8.33%) (70.83%) (20.83%) 
Chi-3quare=9.55. d.f.=2; Table value at .05 fevel=6.99 
Table 4.17 shows that though both the groups 
scored equally at medium level, the higher educated 
group scored more at high level and the lower educated 
groups scored more at low level even among the working 
groups. Chi-square is significant. 
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Table 4.16 
Education of Mon-Horklns Hoaen and Declalory-aaKlng 
Power on Children's Hatters. 
Score on Decision-making Power 
Level of Total 
Education 1 2 3 
Post-graduation - 38 2 40 
and above (95%) (5%) 
Graduation 36 24 - 60 
(60%) (40%) 
Total 36 62 2 100 
(36%) (62%) (2%) 
Cht-3quare=19.81. d.f.=l; Table value at .051evel=3.84 
Table 4.18 gives the break up non-working group, 
which also shows that higher education group has more 
power in decision-making on children-centered matters. 
Tables 4.19 and 4.20 give further analysis of the 
data by controlling the level of education. Results in 




Kinpiojniient and D e c i s i o n - B a k i n g Power on C h i l d r e n ' s 
Matters ( P o s t - g r a d u a t i o n and a b o v e ) . 
Score on Decision-making Power 
Employment Total 
Status 1 2 3 
Working 8 116 40 160 
(4.87%) (70.73%) (24.39%) 
Non-working - 38 2 40 
(95%) (5%) 
Total 8 154 42 
(4%) (77%) (21%) 
Chi-square=8.58, d.f.=l; Table value at .05 level=3.84 
(Low and medium are combined to calculate chi-square). 
Table 4.2Q 
EmployiDent and Decision-Baking Power on Children's 
Hatters. (Graduation and below) 
s 
Score on Decision-making Power 
Employment Total 
Status 1 2 3 
Working 12 54 10 76 
(15.78%) (71%) (13.15%) 
Non-working 36 24 - 60 
(60%) (40%) 
Total 48 78 10 136 
(35.29%) (57.35%) (7.35%) 
Chi-square=27.71, d.f.=2; Table value at .05 level=5.99 
According to Table 4.20 among lower educated group 
also greater percentage of working women have more 
power in decision-making in comparison with their non-
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working counterparts. The chi-square value 27.71 also 
shows significant association. 
It was hypothesized that working women would have 
greater freedom than their non-working counterparts in 
matters relating to control of expenditure. The pat-
tern of spending in the families of working women would 
be either egalitarian or respondent-dominated, while in 
the case of non-working women the traditional pattern, 
i.e., male domination would continue. Data regarding 
employment and freedom in spending were cross tabulated 
and the results are presented in Tables 4.21 to 4.30. 
Table 4.21 
Enployment and FreedoB in Spending Family Incoae. 
Score on Response Category 
Employment Husband/ Joint Respondent Total 
Status head of spending dominated 
the family 
dominated 
1 2 3 
Working 34 214 52 300 
(11.33%) (71.3%) (17.3%) 
Non-working 56 38 6 100 
(56%) (38%) (6%) 
Total 80 252 58 400 
(20%) (63%) (14.5%) 
Chi-square=96.59. d.f.=2; Table value at .05 level=5.99 
According to Table 4.21. a majority of the employ-
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ed respondents, as compared to male members of their 
family, enjoy an equal or greater freedom to spend 
while the majority of the non-working continue to 
follow the traditional pattern, i.e., while 56 per cent 
of non-working women have only less freedom to spend, 
it is 11.33 per cent for the employed. Thus we can see 
a considerable difference between the two groups. 
Joint spending or equal freedom to spend prevails in 
the case of 71.3 per cent of the working women and 38 
per cent of the non-working women. So in this category 
also there is a significant difference. This pattern 
of freedom exists in the third type of spending 
respondent/female dominated category. While 17.3 per 
cent of working women have more freedom, only 6 per 
cent of non-working have this freedom. If we take the 
second and the third categories together, i.e., who 
have equal or more than that of the male, we find that 
8b.6 per cent of employed in contrast to 44 per cent of 
the non-working have this freedom. The chi-square 
value of ye.by shows that the association is statis-
tically significant. 
Further it was assumed that among the working 
women the level of their income would influence their 
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freedom of spending. In other words, the higher the 
level of income, the more the freedom will they have. 
When this data was analyzed, it was established that 
there was a significant association between level of 
income and level of freedom as shown in Table 4.22. 
Table 4.22 
Income Level and Freedom in Spending Family Income. 
Score on Response Category 
Income Husband/ Joint Respondent Total 
Level male spending dominated 
dominated 
1 2 3 
Low 30 132 18 180 
(16.66%) (73.33%) (10%) 
Medium 2 32 12 46 
(4.34%) (69.56%) (26.08%) 
High 2 48 24 74 
(2.7%) (64.86%) (32.4%) 
..^  
Total 34 212 54 300 
(11.33%) (70.66%) (18%) 
Chi-square=22.76,d.f.=4; Table value at .05 level=9.488 
The data shows that a total of 18 per cent of the 
working women have scored 3. Out of these, 32.4 per 
cent have a high level income, 26 per cent are medium 
level income group and only 10 per cent are from low 
level income group. This situation is reversed in the 
case of low scores (1) received by respondents where 
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only 2.7 per cent are from high income level, 4.34 per 
cent are from raedium income level and 16.66 per cent 
are from low income level group. This shows that the 
level of employment and the extent of freedom in spend-
ing family income are closely related. This situation 
once again shows that employment plays a decisive role 
in obtaining comparatively greater power for women in 
the family. 
Table 4.23 
Age of Working Hoaen and Freedoa In Spending. 
Score on Response Category 
Age Husband/ Joint Respondent Total 
male spending dominated 
dominated 
1 2 3 
35 and below 26 64 20 110 
36 and above 8 148 34 190 
Total 34 212 54 300 
Chi-squarer27.04, d.f.=2: Table value at .05 level=5.99 
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Table 4.24 
A«e of Hon-working Woaen and Freedoa 
in Spending Fa»ily Inco»e. 
Score on Response Category 
Age Husband/ Joint Respondent Total 
male spending dominated 
dominated 
1 2 3 
35 and below 























The freedom in spending money was examined in 
terras of other key variables like age and education. 
Tables 4.23, 4.24, 4.25 and 4.26 give the analysis of 
age and its relationship to freedom in spending. 
According to Table 4.23 the working women in the 
higher age group scored 2 which shows that they spend 
money jointly with their husbands. But this age factor 
is not applicable in the case of non-working women (see 
Table 4.24, chi-square test could not be applied). When 
age was controlled, the influence of employment on 
freedom in spending the family income has again very 
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Table 4.25 
Relationship of emplosraent and freedom In spending the 







































Chi-square=15.42. d.f.=2; Table value at .05 level=5.99 
Table 4.26 
Employment and Freedom in Spending Family Income 










































-square=76.95.d.f.z2; Table value at .05 level=5 99 
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Table 4.27 
Education of Horklng Hoaen and Freedom 









































Chi-square=6.95, d.f.=2; Table value at .Ob ievel=5.99. 
Table 4.28 
Education of Non-Horking Woaen emd Freedoa 












































Chi-square=7.12, d.f.=2; Table value at .05 level=5.99 
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Table 4.29 
Employntent and Freedoa in Spending Family Incoae. 









































Chi-square=29.17. d.f.=2; Table value at .05 level=5.99 
Table 4.30 
EaplojnDent and Freedoa in Spending Family Income. 









































Chi-3quare=37.07, d.f.=2; Table value at .OD level=5.99 
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clearly emerged (See Tables 4.25 and 4.26). In other 
words, we can say that the results show employment 
rather than age as an important variable affecting the 
freedom of spending. 
Likewise, Tables 4.27, 4.28. 4.29 and 4.30 show 
the relationship of level of education and freedom in 
spending. 
According to Table 4.27, working women with higher 
level of education have higher scores than the respon-
dents with lower level of education. This situation 
again prevails in the case of non-working respondents 
as well. Here, the higher educated groups score higher 
than the women belonging to lower education groups (See 
Table 4.28). When education factor was controlled and 
data was again examined and it was found that both 
among the higher educated group and the lower educated 
group working women have scored more than their non-
working counterparts (See Tables 4.29 and 4.30). The 
chi-square values in both cases is significant. It is 
evident from the results that though the influence of 
higher education contributes to the freedom in spending 
family income, the predominant factor in this area of 
status is their employment outside the home. 
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The analysis of the data shows that employment 
causes a reduction in women's household responsibility. 
From Table 4.31 it is clear that there is a deviation 
from the traditional pattern. Sharing of household 
responsibility with husband/male members was found to 
be greater among the working women group. As against 
the 14 per cent of the working only 2 per cent of the 
non-working share household responsibilities. Similar-
ly, 36 per cent of non-working women assume full house-
hold responsibility without any help from either the 
family members or servants. But it may also be noted 
that 17 per cent of the working women also bear the 
whole responsibility alone. 69 per cent of the working 
women as well as 62 per cent of the non-working women 
get the help of servants or relatives in the perfor-
mance of their household duties. Here also the working 
women are at an advantageous position. Thus the data 
shows that 83 per cent of the working women get help 
from others in their household activities, while only 
64 per cent of non-working get this type of help. 
The significant chi-square value 22.16 also estab-
lishes this association between employment and sharing 
of household responsibilities. 
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Table 4.31 
EnploTnent and Household Besponslbility. 
Score on Household responsibility 
Employment Total 
Status Whole res- Sharing Sharing 
ponsibility with with husband/ 
relatives/ male members 
servants 
1 2 3 
Working 52 206 42 300 
(17.33%) (68.66%) (14%) 
Non-working 36 62 2 100 
(36%) (62%) (2%) 
Total 88 268 44 400 
(22%) (67%) (11%) 
Chi-square=22.16, d.f.=2, Table value at .05 level=5.99 
When the data was analyzed on the basis of various 
levels of income to find out whether the level of in-
come has any influence on the household responsibility, 
it is found that the higher level of income led to 
sharing of household responsibilities. The chi-square 
value 25 also establishes this association (See Table 
4.32). 
Other key variables like age and education were 
examined in terms of the influence they might have on 
sharing household responsibilities. 
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Tahlft 4.32 
Income and Household Responsibility. 
Score on Household responsibility 
Income Total 
Level Whole res- Sharing Sharing 
ponsibility with with husband/ 
relatives/ male members 
servants 
1 2 3 
Low 42 112 26 180 
(23.33%) (62.25%) (14.44%) 
Medium 6 28 12 46 
(13.04%) (60.86%) (26.08%) 
High 4 66 4 74 
(5.4%) (89.18%) (5.4%) 
Total 52 206 42 300 
(17.33%) (68.66%) (14%) « 
Chi-square=25, d.f.=4; Table value at .05 level=9.488. 
Tables 4.33 and 4.34 reveal that the age factor 
has not influenced the pattern of sharing household 
responsibilities. The data therefore was further ana-
lyzed by controlling age and it was found that both in 
the lower age group and in the higher age group, work-
ing respondents were getting more help than the non-
working respondents in performing household responsi-
bilities. The chi-square values 10.2 and 8.29 respec-
tively also establish this relationship (See Tables 
4.35 and 4.36) . 
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Table 4.33 
Age of Workiixg Wo»en and Household Responsibility. 
Household responsibility 
Age Total 
Whole res- Sharing Sharing 
ponsibility with with husband/ 
relatives/ male members 
servants 
Score: 1 2 3 
35 and below 26 72 12 110 
(23.63%) (66.45%) (110.9%) 
36 and above 26 134 30 190 
(13.68%) (70.52%) (15.78%) 
Total 52 206 42 300 
(17.33%) (68.66%) (14%) 
Chi-3quare=5.4, d.f.=2; Table value at .05 level=5.99. 
Table 4.34 
Age of Non-working and Household Responsibility. 
Household responsibility 
Age Total 
Whole res- Sharing Sharing 
ponsibility with with husband/ 
relatives/ male laembers 
servants «> 
Score: 1 2 3 
, _ 
35 and below 20 28 - 48 
(41.66%) (58.33%) 
36 and above 16 34 2 52 
(30.76%) (65.38%) (3.84%) 
Total 36 62 2 100 
(36%) (62%) (2%) 
Chi-square=l.25, d.f.=l; Table value at .05 level=3.84. 
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Table 4.35 
Enployment and Household Besponsiblllty 
(Loner age group, i.e., 35 and below) 
Household Responsibility 
Employment Total 
Status Whole res- Sharing Sharing 
ponsibility with with husband/ 
relatives/ male tDemters 
servants 
Score? 1 2 3 
Working 26 72 12 110 
(23.63%) (65.45%) (10.9%) 
Non-working 20 28 - 48 
(41.66%) (58.33%) 
Total 46 100 12 158 
(29.11%) (63.29%) (7.59%) 
Chi-square=10.2, d.f.=l; Table value at .05 level=3.84. 
(Second and third columns combined to calculate chi-
square) 
Table 4.36 
KnployBent and Household Responsibility 
(Higher age group, i.e., 36 and above). 
Household responsibility 
Employment Total 
Status Whole res- Sharing Sharing 
ponsibility with with husband/ 
relatives/ male members 
servants 
Score: 1 2 3 
Working 26 134 30 190 
(13.68%) (70.52%) (15.78%) 
Non-working 16 34 2 52 
(30.76%) (65.38%) (3.84%) 
Total 42 168 32 242 
(17.35%) (69.42%) (13.22%) 
Chi-square=8.29, d.f.=l; Table value at .05 level=3.84. 
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Table 4.3.7 
Education of Working Hoaen and 
Household Responsibility. 
Household responsibility 
Level of Total 
Education Whole res- Sharing Sharing 
ponsibility with with husband/ 
relatives/ male members 
servants 
Score: 1 2 3 
Post- 24 162 26 212 
graduation (11.32%) (76.4%) (12.26%) 
and above 
Graduation 28 44 16 88 
and below (31.8%) (50%) (18 16%) 
Total 52 206 42 300 
(17.33%) (68.66%) (14%) 
Chi-square=22.96, d.f.=2; Table value at .05 level=5.99 
Table 4.38 
Education of Non-working Woaen and 
Household Responsibility. 
Household responsibility 
Level of Total 
Education Whole res- Sharing Sharing 
ponsibility with with husband/ 
relatives/ male members 
servants 
Score': 1 2 3 
Post- 12 28 - 40 
graduation (30%) (70%) 
and above 
Graduation 24 34 2 60 
and below (40%) (56.66%) (3.33%) 
Total 36 62 2 100 
(36%) (62%) (2%) 
(Teat could not be applied, but relationship was found 
significant.) 
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T^hle 4 .39 
Steploynent and Household B e s p o n s i b i l i t y 
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Chi-square=9.56, d.f.=l; Table value at .05 level=3.84 
(Second and third columns combined to calculate chi-
square). 
Table 4.4Q 
Kaploy«ent and Household Besponsibility 
(Graduation and below). 
Household responsibility 
Employment Total 
Status Whole res- Sharing Sharing 
ponsibility with with husband/ 
relatives/ male members 
servants 
Score: 1 2 3 
Working 28 44 16 88 
(31.8%) (50%) (18.18%) 
Non-working 24 34 2 60 
(40%) (56.66%) (3.33%) 
Total 52 78 18 148~ 
(35.13%) (52.7%) (12.16%) 
Chi-square=1.01. d.f.=l; Table value at .05 level=3~84~ 
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The influence of education on the pattern of shar-
ing household responsibilities was examined. Results 
tabulated in Table 4.37 show that among the working 
women the level of education has influenced the sharing 
of household responsibilities. But in the case of non-
working respondents, the level of education is not a 
significant factor at all (See Table 4.38). This 
situation indicates that employment rather than educa-
tion is the decisive factor. This relationship of 
employment and sharing of household responsibility was 
again established when the data was analyzed by 
controlling education (See Table 4.40). In the case of 
under-graduate respondents, the difference is compara-
tively less. Thus, we can conclude that m the matter 
of getting relief from household responsibility the 
decisive factor is employment. 
The data presented below substantiates the hypo-
thesis that the working women obtained higher score 
than the non-working women in observing and conforming 
with traditional family customs. 
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Table 4.41 
Enploynent and Behaviour Patterns 
Score 
Eroployrnent Total 
S t a tu s 1 2 3 
Working 6 84 210 300 
(2%) (28%) (70%) 
Non-working 30 36 34 100 
(30%) (36%) (34%) 
Total 36 120 244 400 
(9%) (30%) (61%) 
Chi-3quare=78.13, d.f.=2; Table value at .05 level=5.99 
Table 4.41 reveals a close relationship between 
the two variables - employment status and observance of 
traditional customs. As compared to the 34 per cent 
non-working, 70 per cent of working respondents scored 
3. 2 per cent of the working women scored 1 while 30 
per cent of their non-working counterparts scored 1. 
Where as 28 per cent of working women scored 2, non-
working women scored 36 per cent. According to the 
test of association it is found that the two variables 
are significantly associated with each other (Chi-
square value 78.13). This situation further leads us 
to believe that the degree of relationship is influ-
enced by the level of income. This asv^mptlon was 
further reiterated when the data was further analyzed 
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on the basis of the income level of the working women. 
While 86.48 per cent and 82.6 per cent of the high and 
medium income employees scored 3 and only 60 per cent 
low income employees scored 3. The chi-square value 
20.35 also shows a significant association. 
Table 4.42 
SaploTBent and Behaviour Patterns. ^  
J Score 
Income Ldvel Total 
1 2 3 
Low 4 68 108 180 
(2.22%) (37.77%) (60%) 
Medium 2 6 38 46 
(4.34%) (13.04%) (82.6%) 
High 0 10 64 74 
(13.5%) (86.48%) 
Total 6 84 210 300 
(2%) (28%) (70%) 
Chi-square=20.35, d.f.=2; Table value at .05 level=5.99 
(Scores 1 and 2 combined to calculate chi-square). 
The data was further examined in terms of other 
key variables like age and education. Table 4.43 shows 
that as compared to 76.84 per cent in the higher age 
group, 58.18 per cent of lower age group scored 3. 
Chi-square value 12.31 substantiates our assumption. 
This means that among the working women a greater per-




Age of Workine Wuaen and Score on Behaviour Patterns. 
Score 
Age Total 
1 2 3 
35 and below 0 46 64 110 
(41.8X) (58.18%) 
36 aT\d above 6 38 1A6 190 
(3.15%) (20%) (76.84%) 
Total 6 84 210 300 
(2%) (28%) (70%) 
Chi-square=12.31, d.f.l; Table value at .05 level=3.84 
Table 4.44 reveals that among the non-working 
women, age factor is not significant as far as their 
observation of traditional customs are concerned. 
Thus, while age difference among working womenwas sig-
nificant, the chi-square value was not significant as 
far as age difference in non-working women was con-
cerned. It was therefore necessary to control the age 
factor and compare the working and non-worj^ ing women 
groups to ,examine if the relationship between employ-
ment status and observance of tradition customs is 
significant or not. 
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Table 4.44 




1 2 3 
35 and below 16 18 14 48 
(33.33%) (37.6%) (29.16%) 
36 and above 14 18 20 52 
(26.92%) (34.6%) (38.46%) 
Total 30 36 34 100 
(30%) (36%) (34%) 
(Test could not be applied) 
Table 4.4& 
Employnent and Score on Behaviour Patterns. 
(Lower age group, i.e., 35 and belon). 
Score 
Employment Total 
Status 1 2 3 
Working 0 46 64 110 
(41.8%) (58.18%) 
Non-working 16 18 14 48 
(33.3%) (37.5%) (29.2%) 
Total 16 64 78 158 
(10.12%) (40.5%) (49.4%) 
Chi-square=ll.77, d.f.=l; Table value at .05 level=3.84 
(Scores 1 and 2 combined to calculate chi-square). 
According to Table 4.46. a large percentage of 
working women of lower age group scored higher than the 
non-working women. The chi-square value 11.77 is 
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significant and it indicates that employment status 
rather than age is related with observance of tradi-
tional customs. 
Emplosnient and Score on Behaviour Patterns 
(Higher age group, i.e., 36 and above). 
Score 
Employment Total 
Status 1 2 3 
Working 6 38 146 190 
(3.15%) (20%) (76.85%) 
Non-working 14 18 20 52 
(26.9%) (34.6%) (34.5%) 
Total 20 56 166 242 
(8.26%) (23.14%) (68.59%) 
Chi-square-4.5, d.f.=2; Table value at .05 level=5.99 
The same situation prevailed in the case of higher 
age group. Here, while 76.85 per cent working women 
scored 3, 34.5 per cent non-working women scored 3 (See 
Table 4.46). Though the level of age has influence on 
observation of traditional customs, employment still 
remains as the decisive factor in this area. 
The next step was to examine the relationship 
between level of education and observance of tradi-
tional customs. 
Tables 4.47 and 4.48 show that higher educated 
group has more freedom than the lower educated group. 
16U 
This assumption was further established when the data 
was again analyzed by controlling the education factor. 
Table 4.47 
Level of Education of Working Hoaen 
and Behaviour Patterns. 
score 
Level of Total 
hiducation 1 2 3 
Post-graduation 2 52 158 212 
and above (0.94%) (24.52%) (74.52%) 
Graduation 4 32 52 88 
and below (4.54%) (36.36%) (59.09%) 
Total 6 84 210 300 
(2%) (28%) (70%) 
Chi-square=7.06, d.f.=l; Table value at .05 level=3.84 
(Scores 1 and 2 combined to calculate chi-square) 
Table 4.48 
Level of Kducation of Non-tforkinc Woaen 
and Behaviour Patterns. 
Score 
Level of Total 
Education 1 2 3 
Post-graduation 4 20 16 40 
and above (10%) (50%) (40%) 
Graduation 26 16 18 60 
and below (43.33%) (26.66%) (30%) 
Total 30 36 34 100 
(30%) (36%) (34%) 
Chi-square::13.U3, d.f.=2; Table value at .05 ievel = 5.9b 
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Table 4.49 
EnploTuent and Behaviour Patterns. 
(Post-graduation and above) 
Score 
Employraent Total 
Status 1 2 3 
Working 2 52 158 212 
(0.94%) (24.52%) (74.52%) 
Non-working 4 20 16 40 
(10%) (50%) (40%) 
Total 6 72 174 252 
(2.38%) (28.57%) (69.04%) 
Chi-square=18.69. d.f.=2; Table value at .05 level=3.84 
(Scores 1 and 2 combined to calculate chi-square). 
Table 4.5Q 
Enployvent and Behaviour Patterns 
(Graduation and below). 
Score 
Employment Total 
Status 1 2 3 
Working 4 32 52 88 
(4.54%) (36.36%) (59.09%) 
Non-working 26 16 18 60 
(43.33%) (26.66%) (30%' 
Total 30 48 70 148 
(20.27%) (32.43%) (47.29%) 
Chi-square=12.16, d.f.=l; Table value at .05 level=3.84 
(Scores 1 and 2 combined to calculate chi-square). 
Among the higher educated group while 72.52 per 
cent working women scored 3, 40 per cent non-working 
women scored 3. Among the lower educated group also 
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the difference of working and non-working prevails in 
the case of observation of traditional customs. 
All these results show that salaried employment 
outside the home is a major contributing factor in the 
case of observing traditional customs. 
The next set of variables to be examined were 
employment status and the participation of women in 
various social/cultural events. The results are tabu-
lated below: 
Table 5.1 
Employment and Organisational Membership. 
Membership in Organizations 
Employment Total 
Status Two or One None 
More 
Working 52 118 130 300 
(17.3%) (39.3X) (43.3*; 
Non-working 8 6 86 100 
(8X) (6X) (86%) 
Total 60 124 216 400 
Chi-square=56.b, d.f.=2; Table value at .05 level=5.99. 
Results in Table 5.1 show that the proportion of 
the working women, who are members of organizations is 
greater (56 Per cent) while it is only 14 Per cent for 
the non-working women. 17 Per cent of working women 
are members of two or more organizations while only 8 
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Per cent of the non-working are members of more than 
one organizations. The chi-square value 56.5 also 
establishes this difference. 
Table 5.2 
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Chi-square=b4.63, d.i.-2; Table value at .06 ievel=5.99 
(Columns very actively' and actively' combined to 
calculate chi-square). 
Table 5.2 shows the extent of participation of 
respondents in the activities of the organizations. 48 
Per cent of the respondents actively participate in 
organizational activities while only 8 Per cent are not 
keen in the activities of the organizations. But in 
the case of the non-working women only 8 Per cent 
actively participate in the activities of the organi-
zations, while 6 Per cent are passive. These results 
clearly show that the working women respondents are 
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more involved in the organizational activities than 
their non-working counterparts. The chi-square is 
significant. 
Table 5.3 
Enplojnaent and Status Perception. 
Response Category 
Eraployraent Total 
Status To great To some No 
extent extent opinion 
Working 10 180 110 300 
(3.3%) (60%) (36.7%) 
Non-working - 14 86 100 
(14%) (86%) 
Total 10 194 196 400 
Chi-square=70.03, d.f.=l; Table value at .05 level=3.84 
(Columns great extent' and "some extent' combined to 
calculate chi-square). 
Table 5.3 reveals the perception of respondents 
with regard to the relationship between the participa-
tion in the activities of the orgemization and status 
perception. The respondents were asked to state their 
opinion about this aspect. There is considerable dif-
ference in the opinion of the two categories of respon-
dents. Table 5.3 indicates that 63 Per cent of the 
working and 14 Per cent of the non-working have stated 
that their participation in such organizational activi-
ties has increased their status in the society, while 
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36 Per cent of the working and 86 Per cent of the non-
working are not in agreement. This means that as far 
as working women are concerned they feel that their 
participation in such organizational activities will 
increase their status. But in the case of non-working 
women majority of them do not consider that any organi-
zational activities will increase their status in the 
society. 
labie 5.4 
Distribution of Respondents 
Accordlns to the Need for Escort. 
Response category 
Employment Total 
Status Need no Need 
Escort Escort 
Working 260 40 300 
(86.7%) (13.3%) 
Non-working 34 66 100 
(34%) (66%) 
Total 294 106 ' 400 
Chi-square=106.78,d.f.=1; Table value at .05 level=3.84 
Table 5.4 reveals that employment outside the home 
has definitely provided opportunities for increasing 
the freedom of movement. 87 Per cent of the working 
women donot need an escort when they go outside their 
home. On the other hand 13 Per cent need an escort. 
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But in the case of non-working respondents 66 Per cent 
require an escort. while 34 Per cent women go out 
without an escort. 
Table 5.5 
Attitudes Tonards Equal Status for Noaen. 
Responses 
Employment Total 
Status Strongly Slightly Disagree 
agree agree 
Working 256 30 14 300 
(85.3%) (10%) (4.7%) 
Non-working 52 24 24 100 
(52%) (24%) (24%) 
Total 308 54 38 400 
(77%) (13.5%) (9.5%; 
Chi-3quare=49.19, d.f.2; Table value at .05 level=6.99 
Table 5.5 reveals that 9U.5 per cent of the res-
pondents believe in the concept of equal status, while 
only 9.5 per cent of them have a negative attitude. 
The results also indicate that employment is positively 
related to this attitude. 95 per cent of the working 
women have replied in the affirmative and only 5 per 
cent in the negative. But in the case of non-working 
respondents, 76 per cent are for equal status and 24 
per cent do not consider equal status necessary. This 
difference of opinion shows that attitudes towards 
167 
equal status is positively associated with eraploynent 
of women. The respondents were also requested to state 
their views on the effect of employment on their status 
in their society. 
Table 5.6 
Attitudes ToHards Kaploysent as a Status factor. 
Responses 
Employment Total 
Status Always Sometimes Never 
Working 192 100 8 300 
(64%) (33.3%) (2.8%) 
Non-working 26 40 34 100 
(26%) (40%) (34%) 
Total 218 140 42 400 
e 
Chi-square=40.56, d.f.=2. Table value at .06 level=5.99 
Table 5.6 reveals that 97 per cent of the working 
women are of the opinion that employment gives women a 
higher status in the society. Only 3 per cent had a 
negative attitude. Among the non-working group 66 per 
cent joined in the positive group while 34 per cent 
have rejected the view that employment provides higher 
status to women. 
Table 6.1 gives the distribution of 5u0 working 
women respondents according to their level of income. 
Out of 30U respondents 180 were low income employees, 
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46 were medium income and 74 belong to higher income 
bracket. Since the number of medium income is nominal, 
both medium and high were taken as high income level 
for the purpose of our analysis. (Henceforth, high 
income would indicate the clubbed high-medium income 
group - HIG) 



































Chi-square=7.5. d.f.=l; Table value at .05 ievel=3.84 
(Scores 1 and 2 combined to calculate chi-square) 
It is found that in both cases, low income level 
(LIG) and high level income groups, the low score of 1 
is almost negligible. But a very large percentage 
(53.3 per cent in the low income group and 36.7 per 
cent in the HIG scored 2; while 61.6 per cent of the 
HIG only 45.6 per cent of the LIGj scored 3. These 
results show that the greater percentage- of women in 
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the HIG get recognition and co-operation from their 
male superiors. This shows that the extent of recogni-
tion which the respondents receive from their male 
superiors is clearly related with their level of 
income. The chi-square value 7.5 is significant. 
Table 6.2 shows that age is an important factor 
with regard to the score on recognition from male 
superiors 
Table 6.2 
Age and Recognition. 
Age 
Score on Recognition 
1 2 3 
Total 
35 and below 






















Chi-square=10.06, d.f.=l; Table value at .05 level=3.84 
(Scores 1 and 2 combined to calculate chi-square). 
In both the age groups percentage of a low score 
of 1 is almost nil. But while in the lower age group 
58.2 per cent scored 2 and 40 per cent scored 3, in the 
higher age group 40 per cent scored 2 and 59 per cent 
scored 3. This shows that though women employees of 
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higher age group receive more recognition from their 
male colleagues in their institution, the lower age 
group are given less recognition. When we compare the 
percentage of the lower and upper age groups at 
different levels of scoring we find that there exists 
significant difference. In other words, a higher per-
centage of older women receive more recognition from 
their male superiors. The chi-square value 10.06 also 
shows that age and the score on recognition from male 
superiors are associated. 
The data was further examined by controlling the 
age factor to determine effect of income level on 
recognition. Tables 6.3 and 6.4 give the distribution 
of the respondents on the basis of two age groups. 
According to Table 6.3, the relationship between 
level of income and score on recognition is quite appa-
rent. In the case of lower income group, 88.9 per cent 
scored 2 and 7.4 per cent scored 3, while in the case 
of high level income group nobody scored 1, and, 28.6 
per cent scored 2 and 71.4 per cent scored 3. This 
clearly shows that level of employment is an important 
factor as far as the extent of recognition from male 
superiors of lower age group is concerned. The chi-
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square value 46.93 also shows that the association 
between the variables is significant. 

































Chi-3quare=46.93, d.f.=l; Table value at .05 level=3.84 
(Low and medium score combined to calculate chi-
square). 
Incone Level and Recognition froa Hale Superiors 
(36 years and above). 
Score on Recognition 
Income level Total 
1 2 3 
Low 2 48 78 128 
(1.6%) (37.4%) (61%) 
High - 28 34 62 
(45.2%) (54.8^) 
Total 2 76 112 190 
(1%) I 40%) (59%) 
Chi-squarerO.68. d.f.^1; Table value at .05 Ievel=3.84 
Table 6.4 shows that in the case of higher age 
group respondents the association between the level of 
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income and the extent of recognition from male supe-
riors does not exist. In other words, age also is a 
factor which provides them equal status with their male 
colleagues. 
Thus we may conclude that though position of work-
ing women may differ according to age group, yet their 
position in the employment hierarchy plays an important 
role in securing an equal treatment from their male 
colleagues and superiors. 
Level of education is another important factor to 
be examined. In order to determine its importance, the 
data was further examined on the basis of the level of 
education. Table 6.5 shows the distribution of respon-
dents on the basis of their level of education and its 
relationship with the extent of recognition they 
receive from their male superiors. In both the cases 
the percentage of low score (1) group is nil. While in 
the higher educated group 31.5 per cent scored 2 and 68 
per cent scored 3, in the case of lower educated group 
84 per cent scored 2 and only 13.7 per cent scored 3. 
Thus the higher educated group has secured higher 
scores in comparison with the lower educated group. 
The chi-square value 73.4 is significant. 
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Tfthlft 6.5 
Education and Recognition fro» Male Superiors. 
Score on Recognition 
Level of Total 
Education 1 2 3 
Post graduation 2 66 144 212 
and above (.9%) (31.1%) (68%) 
Graduation 2 74 12 88 
and below (2.3%) (84%) (13.7%) 
Total 4 140 156 300 
(1.3%) (46.7%) (52%) 
Chi-3quare=73 4, d.f.=l; Table value at .05 level=3.84 
(Low and medium score combined to calculate chi-
square). ' 
The data was further analyzed by controlling the 
education factor to find out the influence of level of 
income on the status level for the two educational 
groups. 
Table p.g 
Income Level and Recognition (Post-graduate and above). 
Score on Recognition 
Income level Total 
1 ' 2 3 
Low 2 58 42 102 
(2%) (59.9%) (41.1-^ 
High - 6 102 110 
(7,3%) (92.7%) 
Total 2 66 144 212 
(.9%) (31.1%) (68%) 
Chi-square=70.8. d.f.l; Table value at .05 level=3 84 
(bcores 1 and 2 combined to calculate the chi-square). 
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Table 6.7 
Income Level and Recognition (Graduation and below) 
Score on Recognition 
Income level Total 
1 2 3 
Low 2 69 7 78 
(2.56%) (88.5%) (9%) 
High - 5 5 10 
(50%) (50%) 
Total 2 74 12 88 
(2.3%) (84.1%) (13.6%) 
Chi-3quare=12.2, d.f.=l; Table value at .05 level=3.84 
(Scores 1 and 2 combined to calculate chi-square). 
Tables 6.6 and 6.7 show the distribution of the 
respondents on the basis of their level of education. 
Table 6,6 clearly shows that our hypothesis that women 
placed at higher level of employment will g^t greater 
recognition from their male superiors stands verified. 
Distribution of higher educated group of respondents is 
given in this table. While only 41.1 per cent of the 
low income level scored 3, 92.7 per cent of high income 
level secured the same score. This clearly shows that 
even among the higher educated groups, level of income 
is a decisive factor in getting equal trea'troent from 
the male' superiors. Chi-square value 70.8 is 
significant. 
In the case of lower educated groups (graduation 
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and below) we can see the same trend. Here, 50 per 
cent of the high income level secured 3 and only 9 
per cent low income level scored the same. So, in this 
case also we can clearly see that our hypothesis is 
verified. 
Thus, the distribution and analysis given in 
Tables 6.2 through 6.7 lead us to verify the hypothesis 
that the level of income is a decisive factor in gain-
ing greater recognition for working women from their 
male superiors. This hypothesis does not stand veri-
fied in the case of higher age group. In other words, 
generally income level, rather than level of age and 
education, is the main factor which contributes for 
gaining recognition from the male superiors. 
Table 6.£ 
Income Level and Co-operation. 
Score 
Income level Total 
1 2 3 
104 44 180 
(17.8%) (57.8%) (24.4%) 
18 90 120 
(15%) (75%; 
Total 44 122 134 300 
(14.7%) (40.7%) (44.6%) 
Chi-3quare = 76.6, d.f.=2; Table value at .05 i-»?vel=5.99 
Low 






Analysis of the available data given in Table 6.8 
shows that the level of income has a positive associa-
tion with the score on co-operation extended by male 
colleagues. Out of 180 lowly employed respondents 17.8 
per cent scored 1 and 57.8 per cent scored 2 while only 
24.4 per cent scored 3. But in the case of higher 
group we can see a steady increase. This ^j, indicates 
that the extent of co-operation is higher when they 
approach higher level of income. In other words, the 
higher the income level, the greater is the co-
operation they receive. The chi-square value of 76.6 
also shows that the association between the level of 
income and co-operation from the colleagues is 
significant. 
When the data was analyzed on the basis of co-
operation received by the respondents according to 
their age it was found that age factor also has an 
influence on getting cooperation. 
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Table 6.8 
Age and Co-operation. 
Dcore 
Age Total 
1 2 3 
35 and below 34 56 20 110 
(30.9%) (50.9%) (18.2%) 
36 and above 10 66 114 190 
(5.3%) (34.7%) (60%) 
Total 44 122 134 300 
(14.7%) (40.7%) (44.7%) 
Chi-square=63.12, d.f.=2; Table value at .05 level=5.99 
Table 6.9 shows that while only 18.2 per cent of 
lower age group scored '.i, 60 per cent :r upper age 
group scored 3. While only 5.3 per cent of higher age 
group scored 1, 30.9 per cent for the lower age group 
scored 1. So we can conclude that age is an important 
factor in getting equal status in the institutions. 
Chi-square value 63.12 also supports the association 
between the two variables. 
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Table 6.10 
Income Level and Co-operation (35 Years and Below) 
Score 
Income level Total 
1 2 3 
Low 27 22 5 54 
(50%) (40.7X) (9.3%) 
High 7 34 15 56 
(12.5%) (60.7%) (26.8%) 
Total 34 56 20 110 
(30.9%) (50.9%) (18.2*) 
Chi-3quar^=19.24. d.f.=2; Table value at .05 level=6.99 
Again the data was analyzed to ascertain the 
influence of employment level in getting co-operation 
or in other words equal status by controlling age. 
Table 6.10 gives the distribution of the lower age 
group. Here 50 per cent of the low income level has 
scored 1, 40.7 per cent scored 2 and only 9.3 per cent 
scored 3. But in the case of high level income group 
only 12.5 per cent scored 1, 60.7 per cent score 2 and 
26.8 per cent scored 3. This shows that the relation-
ship between the level of income and extent of coopera-
tion is very strong even at the lower age level. Chi-
square value 19.24 is significant. 
Table 6.11 gives the analysis of scores secured by 
the upper age group. It also shows that the respon-
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dents placed at the higher level of income are getting 
greater co-operation from male colleagues. In both 
cases, percentage of low score is very less. While 
42.2 per cent of the low level group obtained a score 
of 2, only 19.9 per cent of the high level group 
obtained a score of 2. But when 53.9 per cent of low 
level group scored 3, 72.5 per cent of the high level 
group scored 3. Thus the data clearly shows that 
working women get equal cooperation without any sex 
discrimination at the higher level of employment. The 
chi-square value 9.93 also shows the positive associa-
tion between these two variables. This analysis shows 
that the level of income has an impact on getting equal 
status irrespective of age. 
Table 6.11 
Income Level and Co-operation (36 Years and Above). 
Score 
Income level Total 
1 2 3 
_9 
Low 5 54 69 128 
(3.9%) 142.4%) (53.9%) 
High 5 12 46 62 
(8.15li) (19.4%) (72.5%) 
Total 10 66 114 190 
(5.3%) (34.7%) (60%) 
Chi-square=9.93, d.f.2; Table value at .05 level=5.99 
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It seems that the level of education also has an 
impact on the extent of co-operation from male 
colleagues. 
Table 6.12 
Education and Co-operation. 
Score 
Level of Total 
Education 1 2 3 
Post-graduation 12 88 112 212 
and above (5.7%) (41.8X) (52.8%) 
Graduation 24 37 27 88 
and below (27.3%) (42%) (30.7%) 
Total 36 125 139 300 
(12%) (41.7%) (43.3%) 
Chi-square=30.79, d.f.=2; Table value at .05 level=5.99 
Table 6.12 gives the distribution of respondents 
on the basis of the level of^education. Though both the 
groups have scored almost equal (41.5 per cent and 42 
per cent) at medium, at low and high levels, the trend 
is in opposite direction. While 27.3 per cent of lower 
educated group scored low, only 5.7 per cent of higher 
educated group scored 1. When 52.8 per cent of higher 
educated group scored 3, only 30.7 per cent of lower 
educated group scored 3. This shows that level of 
education has an influence on getting more cooperation. 
The chi-square value 3U.79 also establishes the asso-
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elation between the variables. 
T^ hlft 6.13 
Income Level and Co-operation 
(Post-graduat1on and above). 
Score 
Income level Total 
1 2 3 
Low 8 72 22 102 
(7.8%) (70.6%) (21.6%) 
High 4 16 90 110 
(3.6%) (14.5%) (81.8%) 
Total 12 88 112 212 
(5.7%) (41.5%) (81.8%) 
Chi-square=77.14, d.f.=2; Table value at .05 level=5.99 
The data was again analyzed by controlling the 
level of education to find out the extent of influence 
of the level of income. 
Table 6.13 gives the distribution of higher edu-
cated group. Out of 212 higher educated respondents 
102 are working at low level and 110 are placed in 
comparatively higher level. The division is almost 
equal. But as far as the score on cooperation is con-
cerned^ 70.6 per cent of low level respondents scored 2 
and only 21.6 per cent scored 3. But in the case of 
high level employment group when 14.5 per cent scored 
2, 81.8 per cent scored 3, where the trend is in the 
opposite direction. This shows that even ir'; the higher 
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educated group, level of employment is the main factor 
in obtaining cooperation from male colleagues. The 
chi-square value 77.14 establishes the strong associa-
tion between the variables. 
Table 6.14 gives the analysis of the lower edu-
cated group. Out of 88 lower educated respondents only 
10 are placed at the high level employment, while majo-
rity are working at low level. Among the high level 
income group t?0 per cent scored 2 and only 20 per cent 
scored 3. But in the case of low level group the 
distribution of score is almost equal, i.e., 30.8 per 
cent scored 1, 37.2 per cent scored 2 and 32 per cent 
scored 3. 
IncoBe Level and Co-operation 
(Education: Graduation and below) 
Score 
Income level Total 
1 2 3 
Low 24 29 25 78 
(30.8%) (37.2%) t32%» 
High - 6 2 10 
'.6v%i (20% 
Total 24 37 27 88 
(27.3%) (42%) (30.7%) 
Chi-square=4.5b. d.f.-2; TaDie value at .05 ievel=5.9y. 
From this data it seems that influence of income 
183 
level is not strong in the case of lower educated res-
pondents. The chi-square value 4.55 is not significant. 
Thus we may conclude that the level of employment 
of women in the institution/office is an important 
factor in getting co-operation irrespective of the 
level of age and education {In the case of lower edu-
cated group, the position is not clear.). This is an 
additional proof that our hypothesis, i.e., employment 
provides equal status for women is valid. 
Table 6.15 
Income Level and Respect. 
Income Level 
Low 
























Chi-3quare=28.41, d.f.=l; Table value at .05 level=3.84 
Table 6.15 shows the relationship between level of 
income and respect accorded to working women by their 
male subordinates. No respondent scored 1 ir*. either of 
the groups.. In the low level income group, 37.8 per 
cent scored 2 and 62.2 per cent scored 3. But in the 
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case of high level income group 10 per cent scored 2 
while 90 per cent scored 3. This shows that the level 
of income and the extent of respect from subordinates 
go together. In other words, the higher the level of 
income, the greater the respect accorded by t,he subor-
dinates. The chi-square value of 28.41 also shows the 
significant association between the two variables, 
i.e., higher level of income and higher respect from 
the male subordinates. It is assumed that level of age 
and education also may influence on getting higher 
respect. The data was again examined to find out the 
extent of these influences. 
Table 6,16 
Age and Respect. 
Age 
35 and below 
























Chi-3quare=133.7, d.f.=l; Table value at .05 level=3.84 
Data was examined using the level of age as an 
independent variable and the results tabulated in Table 
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6.16 indicate that 65.5 per cent lower age group scored 
2 and only 4.2 per cent of lower age group scored 3 
where as the case of higher age group 95.8 per cent 
scored 3. This clearly shows that the higher age group 
are accorded more respect than those in the lower age 
group. 
The data was again analyzed by controlling the age 
factor to ascertain the influence of level of income on 
the respect from male subordinates. Tables 6.17 and 
6.18 provide the analysis of the lower and upper age 
groups separately. 
Table 6.17 
Income Level and Respect (35 Years and Belon). 
bcore 
Income Level Total 
1 2 3 
— , _ _ _ __ 
Low - 67 23 90 
(74.4X) (25.6») 
High . - 5 15 20 
(25X) (75%) 
Total - 72 38 110 
(65.5%) (34.5%) 
(Jhi-square=17.7 , D.F.=1; Table value at .05 level = 3.84 
Table 6.17 shows that while majority 74.4% of low 
level employed group scored 2, majority of high level 
employed group (7b per centi scored 3. This indicates 
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that among the lower age group if women occupy senior 
positions the male subordinates accord greater respect. 
This indicates that the association between the level 
of income and high score on respect from subordinates 
is strong in the case of lower age group of our respon-
dents. The chi-square value 17.7 is also significant. 
Table 6.18 provides the analysis of the higher age 
group. Here the trend is not according to the 
expectation. Both the groups scored almost equal and 
chi-square value is not significant. 
Income Level and Respect (36 Years and above). 
Score 
Income level Total 
1 2 3 
Low - 4 124 128 
(3.U) (96.9%) 
High - 4 58 62 
(6.5%) (S3.b%) 
Total - 8 182 190 
(4.2%) (95.8*) 
Chi-square=l.b. d.f.=l, Table value at .05 ievel=3.84 
In other word.s, in the case of higher age group 
the subordinates give respect to all without the consi-
deration of the level of erapioyment of our respondents. 
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The chi-esquare 1.5 is not significant. 
Thus a separate analysis of the two age groups 
reveal that in the case of lower age group it is the 
level of employment which attracts more respect, but in 
the case of higher age group influence of higher level 
of employment is not so clear, in which case the higher 
age factor may be the reason. 
The data was re-analyzed to examine the influence 
of the level of education the extent of respect 
received from male subordinates. 
Table 6.19 
Education and Respect. 
bcore 
Level of Total 
Education 1 2 3 
Post-graduation - 20 192 212 
and above (9.4X) (90.6*) 
Graduation - 60 28 88 
and below (68.2X) (31.8%) 
Total - 80 220 300 
(26.7X) (73.3%) 
Chi-3quare=109.6, d.f.l; Table value at .05 level=3.84 
Table 6.19 gives the analysis of the available 
data on the basis of the level of education of the 
re.gpondent3. In the case of higher education level, 
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majority of the respondents (90.6 per cent) scored 3, 
while among lower educated groups only 31.8 per cent 
scored 3, and majority (68.2 per cent) scored 2. This 
shows that level of education is an important factor 
which gives more respect from male subordinates. The 
chi-square value 109.6 also confirms the strong asso-
ciation between the variables. 
The data was again analyzed to ascertain the 
impact of the level of income by controlling the educa-
tion factor. Tables 6.20 and 6.21 give the analysis of 




Income Level and Respect (Graduation and above). 
Score on Respect 
Income level Total 
1 2 3 
Low - 16 86 102 
(15.7%) (84.3%) 
High - 4 106 110 
(3.6%) (96.4%, 
Total - 20 192 212 
(9.4%) (90.6%-
Chi-square::9.U8, d.f.-l; Table value at .Or ievel = 3.84. 
According to Table 6 ^o. when 84.3 per rent of low 
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income group secured a score of 3, 96.4 per cent of the 
high income group scored 3. This situation indicates 
that even among the higher educated group, the level of 
income is also an important factor. The chi-aquare 
value 9.08 is significant and also reveals the 
association between the variables. 
Table 6.21 
Income Level and Respect (BeloH Graduation). 
Score 
Income level Total 
1 2 3 














Chi-3quare=4.02. d.f.=l; Table value at .05 level=3.84. 
According to Table 6.21, among low level income 
group 71.8 per cent scored 2 and only 28.2 per cent 
scored 3. In the case of high level income group, the 
trend is reversed, i.e., 40 per cent scored 2 and 60 
per cent scored 3. Thus we can conclude that ainong the 
lower educated group also level of income is the main 
factor which attracts respect from aale ^ subordinates. 
190 
The chi-square value 4.2 shows that the relationship 
between the variables is significant. 
All results tabulated in Tables 6.15 through 6.21 
show that the respondents were accorded more respect by 
their male subordinates mainly on the basis of their 
level of income rather than on the basis of their age 
or education. In other words, the higher the level of 
income, the greater respect accorded to women by their 
male subordinates. 
C H A E » T K R I V 
D I S C O S S I O N A M D G O N C L O S I O N 
The main objective of the present study was to 
determine the relationship between a working woman's 
socio-economic status and her clothing. 
The working women were classified into various 
socio-economic status categories on the basis of their 
occupation, income, and education. The relationship 
between their socio-economic status and clothing was 
determined by eliciting information through an inter-
view schedule. Apart from this, the position of work-
ing women in their home and family, place of work and 
in the society was examined. The practice of wearing 
burqa was examined by questioning Muslim respondents 
only. 
The main hypothesis of this study sought to 
examine the relationship between a woman's employment 
status and clothing habits. It was hypothesized that 
clothing habits and attitudes towards clothing would 
vary according to one s employment and socio-economic 
status. 
The hypothesis was verified by comparing the work-
ing women group with the non-working women group in 
terms of their socio-economic status. Since the level 
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of age, education and income are expected to influence 
one's position and attitudes of women, the data was 
again analyzed by controlling each of these factors to 
determine whether any one of these factors is more 
significant than the other. 
It was found that whereas a majority of both work-
ing and non-working women preferred to wear sari, yet 
the working women showed greater inclination towards 
sari than the non-working women (See Table 3.1 where 
chi-square is significant). Among the working women, 
the higher SES group prefered to wear sari at their 
work place (See Table 3.15). But non-working women and 
working women of the low SES group preferred to wear 
shalfiar suit. This difference between the working and 
non-working samples indicated that as compared with the 
non-working group, san was preferred by working women 
and especially working women of high SES group. The 
working women of low SES preferred shalnar kameez like 
those of the non-working women. But the question is. 
why should the working women and women of high SES 
group prefer sari to shal^ar kameez when the shalmar 
kameez is a more practical dress? Is it because of the 
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regional association of shalnar kameez with Punjab and 
the respondent sample of this study was composed of 
non-Punjabis? Or, alternatively, is the sari more 
acceptable as it has been proclaimed as a national 
dress for women? Or, is it because sari is considered 
more graceful? Or perhaps simply the fact that the 
sari is India's national dress for women and symbolizes 
graceful maturity, and so, working women prefer sari to 
shalnar kameez. 
As far as preference of fabric was concerned, 
while majority of working women preferred cotton, non-
working women preferred synthetic material (Table 3.2). 
This trend was also seen in both the high and low SES 
groups where the high SES group preferred cotton to 
synthetic (Table 3.16). It is quite possible that 
cotton fabric is preferred because it is more suitable 
for the long summer days. At the same time, cotton 
requires proper washing, starching and ironing care, 
and is thus more expensive to maintain than the synthe-
tic fabrics. Apart from this, compared to cotton, 
synthetic fabrics are also more durable, and these are 
perhaps some of the reasons why non-working and working 
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women of the low SES group of working women preferred 
synthetics whereas high SES working women group pre-
ferred cotton. In order to explain why the high SES 
working women did not regard the advantage of synthetic 
over cotton, one would have to examine the various 
circumstances under which the women work. 
It can be argued that since working women have to 
spend six to eight hours at work, they feel^more com-
fortable iji cotton wear which is cooler. Synthetic 
fabrics have the disadvantage of low absorbency and can 
be very uncomfortable under extreme hot climatic 
conditions. 
This striking similarity in choice of material 
between non-working women and low SES working women 
group on the one hand, and the difference between work-
ing and non-working women on the other, is rather 
interesting. It appears that apart from the practical 
aspect of clothing, the difference of clothing 
preferences between working and non-working women can 
be explained in terms of the glamour associated with 
synthetic material. 
It should be recalled that synthetic fabrics came 
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into vogue with the boon in the western synthetic 
fabric industry. Synthetic materials revolutionized 
the world of fabric and replaced the yearning for silk. 
Its glaze and shine, its durability, feather weight and 
easy-to-maintain quality ushered in a new fashion m 
clothing. Because of import restrictions, nylon' and 
other synthetic' saris were smuggled from Hong Kong, 
Japan, the Gulf countries, Singapore, Nepal and 
Pakistan, where customs charges were exempted and these 
saris were sold like hot cakes. The cost was, then, 
comparatively higher than cotton but much less than 
silk. Middle class women soon started showing-off 
their "foreign" acquisitions and nylon' s^ris acquired 
a new social prestige. This style was emulated by the 
lower SES group. It has often been observed and 
reported that styles of life set by the upper echelons 
of society are emulated by the lower strata, and as the 
latter acquire sufficient economic means, the style 
gains new momentum (Weber, 1950; Klein, 1950). Thus, 
synthetics percolated downwards and loweroSBS group 
women adoi*ned themselves with this new finery. With 
the mass production of synthetics in India, the cost of 
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synthetics fell and became easily affordable for the 
lower income group. 
It is a well-known fact that when the masses emu-
late certain life styles, the elite soon begin to dis-
card these and rapidly find new ways and means to 
differentiate themselves and set themselves apart from 
the crowd. The results of the present study tend to 
indicate this trend. 
The results also indicate that the non-working and 
lower SES working women group are comparatively more 
conscious dbout fashion trends than the high SES work-
ing women group (See Table 3.3 and 3.17, respectively). 
This trend can again be explained in terms of the 
desire of the non-working and low SES working women 
group to appear smarter and become more "acceptable " in 
the "respectable" circles of society. This is an 
obvious desire especially when great importance is 
attached to clothing and when clothing is believed to 
indicate social prestige. The upper SBS groups make 
their mark and gain importance not because of their 
clothing but because of their already established posi-
tion as the "elite". They can, in fact, afford to get 
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away with anything because what they wear is regarded 
as a "new trend" in fashion -- they are the pace-
setters of fashion. 
The results show that as far as income and cloth-
ing expenditure are concerned, both the working and the 
non-working groups felt that clothing expenditure 
should increase according to the increase in one's 
income (Table 3.4). But when the data was again 
analyzed and comparison was made between high SES and 
low SES groups (on expenditure on clothing), it was 
found that majority of the low SES group spent more on 
clothing than the high SES group (Table 3.18). It 
follows that in order to maintain a "prestigious" posi-
tion in society, the low SES group of working women 
spend a larger percentage of their income on their 
clothing, eveu though a majority of both the groups 
considered clothing as a "status symbol" (Table 3.5). 
However, among the working women, the low SES group 
appeared more conscious about the status factor of 
clothing than the high SES group (Table 3.19). While 
the working women as a group agreed that clothing 
helped in social mobility (Table 3.6), the 1 
ow SES 
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working women group was more conscious about this 
aspect of clothing (Table 3.20). 
As far as clothing and social approval was 
concerned, the difference between working and non-
working women was not significant (Table 3.7). 
However, surprisingly, a majority of the low SES group 
of the working women considered that their dress helped 
in gaining social approval (Table 3.21). Similarly, 
while a majority of the working women fully agreed with 
the statement that clothing helped to develop self-
confidence (Table 3.8), the low SES working women group 
was more conscious about "clothing and aelf-confidence" 
(Table 3.22). Other studies have shown that 
individuals are judged by their appearance and this 
finding is supported by the results of this present 
study (Table 3.9). The low SES group considered cloth-
ing as an important means of gaining social goals. In 
this case difference of opinion between working and 
non-working women group did not exist. Among the work-
ing women, the same opinion prevailed in both high and 
low SES groups (Table 3.23). It is believed that since 
•individuals are often judged by their appearance. 
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therefore clothes are important in gaining social 
goals. " Majority of non-working women have agreed that 
clothing gave a feeling of security (Table 3.10). 
Among the working women, low SES group was more cons-
cious about this aspect of clothing (Table 3.24). It 
appears that clothing is considered as a vehicle for 
expressing conformity. Table 3.11 shows that majority 
of the working women considered clothing as a vehicle 
for expressing their conformity with other members of 
the same class. But in the case of non-working women, 
the trend was reversed. Among the working women, the 
high SES group was more conscious than the low SES 
group about this aspect of clothing (Table 3.25). 
As far as relationship between one § job and 
clothing w«re concerned, both the groups fully agreed 
with the statement (Table 3.12). Among the working 
women also, both low SES and high SKS groups fully 
agreed with the statement that there is a definite 
relationship between ones job and her clothing (Table 
3.26). 
Since majority of women m the sample were Muslim 
(6b per cent), it was considered important to examine 
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the practice of wearing burqa. It is generally 
believed that the practice of wearing burqa is fast 
disappearing. It was hypothesized that employment 
outside the home would help to discard the practice of 
wearing burqa. 
The results show that 27 per cent of 200 working 
Muslim respondents and 66.7 per cent of 60 non-working 
Muslim respondents wear burqa (Table 3.13). This shows 
that comparatively few working respondents wear burqa. 
Among the working women group, 7.07 percent of low SES 
group and 3 percent of high SES group wear burqa all 
the time, and 24 percent of the low BBS group and 2 
percent of high SES group wear burqa sometimes (Table 
3.27). This shows that wearing burqa is more common in 
the low SES working women group. This is a significant 
finding and shows that perhaps employment outside the 
home has helped the Muslim women to give up burqa. But 
it should be noted that among the working women, the 
incidence of burqa among the high SES group is much 
less as compared to the low SES group. The results 
also show that the working women who wear burqa, majo-
rity wear burqa willingly. But in the case of non-
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working respondents who wear burqa, a majority are 
forced to wear it against their will. The respondents 
complained that if they did not wear burqa they would 
be ostraciiied by their neighbours and by their family 
members. This shows that the working women have more 
freedom in taking decisions of their own regarding 
burqa (Table 3.14). Thus, while a majority of the non-
working group and 31 per cent of the low SKS working 
women group wear burqa, the incident is low among the 
high SES working women. But it is interesting to note 
that women of the low SKS group are forced to wear 
burqa while the women of the high SES group wear burqa 
willingly and on their own accord. That the low SES 
group group should wear the burqa unwillingly indicates 
that these women are made to wear burqa under pressure. 
The practice of observing purdah is traditionally asso-
ciated with upper class women as it synbolized respec-
tability. The upper class women spent all their time 
at home and were protected by the male members. The 
lower class women, on the other hand, had to work for a 
living, either in the fields or at manual household 
Jobs -- hence observance of purdah was mostly ruled out 
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(Bhatty, 1975). With the passage of time and the rapid 
socio-economic change, the upper class women who 
entered educational institutions and other professions 
gave up purdah and burqa. Gradually the lower class 
women took to the practice of wearing burqa in a bid to 
gain respectability. (This has also been reported by 
Ahmed, 1978; 1980, Bhatty, 1975; Steurs, 1978.) 
The results of the present study show that the 
same trend is prevalent among the low SES group --
though the women themselves donot wish to wear burqa as 
they go to other places to work, they are forced to do 
so by their family members. The latter perhaps allow 
their women to work because of economic needs, but 
either for fear of adverse public opinion or for 
establishing their "respectability" in society, they 
force them to wear burqa. These women wear the burqa 
while leaving their home and take it off once they 
reach their place of work. (This has also been 
reported by Steurs. 1978.) Most of these women work 
side by side with men and during the course of their 
work and have to deal with them. It is obvious then 
that the spirit of purdah and seclusion is absent. If 
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this were not so, then they would not have been allowed 
to take up employment in male establishments. 
The foregoing results and discussion clearly indi-
cate that clothing habits and attitudes towards cloth-
ing largely vary according to the employment and socio-
economic status of women. If emplojnnent and socio-
economic differences affect clothing habits and atti-
tudes, could these differences also influence a woman's 
role and position in the family, in the pl^ce of work 
and in society? 
The hypotheses concerning these aspects were 
examined and the results indicate that employment of 
women outside the home affects her position in the 
family. A working woman has greater freedom in spend-
ing family income, and more equal opportunity in inter-
personal relationship within the family. She bears a 
lesser burden of household chores than the non-working 
woman. Though the working woman performs roles outside 
her home, yet the family and the home still demand her 
attention. She thus has dual focal roles -- one as the 
bread winner and as the pivot around whom household 
activities revolve. Any change in the role and status 
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of a woman is thus reflected in her activities within 
the family and it will subsequently affect all other 
members of the family. Thus the family provides one of 
the most suitable situations for examining the changes 
in woman's position. 
In order to verify the hypothesis that working 
women as compared to non-working women wield greater 
decision-making power within the family, four variables 
were considered: 
1) Extent of power in decision-making in the family 
(money-centered and children-centered). 
2) Extent of freedom in spending the family income. 
3) Extent of help received from other members of the 
family in household chores. 
4) Extent of deviation from observing traditional 
customs and practices. 
The results tabulated in Table 4.1 indicate a 
clear association between employment and decision-
making power. There is a significant difference 
between working and non-working women at all the three 
levels. These results show that the employed women 
have greater say in decision-making as far as money 
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matters are concerned. 
Table 4.2 shows that the differences in the level 
of income are not significant in decision-making. The 
scores of all the three income groups didnot illustrate 
variation. 
The working women group was divided according to 
age and the results show that level of age is not 
significant in determining power in decision-making 
(Table 4.3). There was no significant difference 
between women below 35 years of age and those above 36 
years. However, in the case of non-working women, the 
analysis of the available data indicated that the lower 
age group had a higher score on decision-making than 
the upper age group (Table 4.4). When the data was 
again analyzed controlling the age factor, it was seen 
that working women have more decision-making power on 
money matters than the non-working women (Tables 4.5 
and 4.6). These results support the hypothesis that 
working woman have greater power of decision-making in 
her family, irrespective of her age group. It is 
believed that an educated woman has greater decision-
making power than an uneducated woman. But as far as 
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working women are concerned it was found that their 
level of education did not affect this aspect (Table 
4.7). But in the case of non-working women, the trend 
is different (Table 4.8). The analysis showed that 
higher education was associated with higher score on 
decision-making power. But again when the data was 
analyzed by controlling education, it was found that 
working women exercised more power than their non-
working counterparts in decision-making in the family. 
In a traditional society like ours, women are not 
allowed to involve themselves in decision-making on 
important matters concerning children. The results of 
the present study show that the working women obtained 
higher scored on decision-making centered around 
children (Table 4.11). These results indicated that 
working women had more power of decision-making in 
their family. When the data was analyzed on the basis 
of levels of income, no association between level of 
income and decision-making power was indicated (Table 
4.12). It is believed that level of age and extent of 
power in decision-making on children-centered matters 
are positively related. It was found that while in the 
;07 
case of working women the upper age group had compara-
tively higher scores (Table 4.13), in the case of non-
working women such association did not exist (Table 
4.14). Again the data was analyzed by controlling the 
age factor and it was found that employment was posi-
tively associated with the score on decision-making 
power in both the age groups (Tables 4.15 ai^ d 4.16). 
It c^n be deduced that level of education affects 
decision-making. It was found that women in the higher 
educated group scored more in decision-making on 
children-centered matters in both working and non-
working groups. But, when the data was analyzed by 
controlling the education factor, the analysis clearly 
indicated that employment was the major factor which 
gave more power in decision-making on children-centered 
matters (Tables 4.19 and 4.20). The results clearly 
indicate that participation of women in employment has 
brought about various changes in family life. One of 
the most important changes is the economic independence 
attained by working women. Since the salary income of 
a working woman was a substantial contribution to the 
family income, it gave her a right to assert her 
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decision in financial matters. The unemployed woman 
who was wholly dependent on her husband/other male 
members, could not assert herself especially in finan-
cial matters. 
Working outside the home provides women greater 
opportunities for social interaction, and this helps in 
the development of their social skills and self-
confidence. This experience enables them to use their 
money more judiciously and they can handle the family 
finances more efficiently. The results show that a 
majority of the employed respondents enjoyed an equal 
or greater freedom than men in the family. On the 
other hand, a majority of the non-working women had 
little or no say in matters concerning family expen-
diture (Table 4.21). When the data was analyzed on the 
basis of level of income, a significant association 
between level of income and freedom in spending the 
family income was established. In other words, the 
higher the level of income the more the power did the 
women wield in matters concerning family expenditure 
(Table 4.22). These results reiterate the^hypothesis 
that employment plays a decisive role in obtaining 
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greater power for women in their family. 
It was expected that level of age and education 
would also have an impact on the freedom of spending. 
The analysis of the data indicated that the higher age 
group of working women scored more than the lower age 
group (Table 4.23), But this age factor was not appli-
cable in this case of non-working women (Table 4.24). 
The influence of employment on freedom in spending the 
family income again emerged when the da|.a was re-, 
analyzed by controlling the age factor (Tables 4.25 and 
4.26). Thus the results show that employment, rather 
than age, is the main factor which affects the spending 
modes. It was expected that level of education of 
women would influence freedom of spending. The 
analysis of the available data clearly supports this 
assumption (Tables 4.27 and 4.28). But it was evident 
from the further analysis (Tables 4.29 and 4.30) that 
though women in higher level of education spend family 
income freely, the major factor was employment. 
In a developing society, roles continue to be sex 
linked and all women including working women are 
expected to be home makers. This concept, it seems, is 
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gradually changing in view of the fact that women have 
entered the job market and a new partnership is 
expected to evolve. When women were fully dependent on 
their husbands the entire burden of household responsi-
bilities fell on women. But when the women share the 
economic burden, logically the share of their household 
responsibilities should also decrease. The results of 
the present study indicate this trend rather clearly. 
It is seen that the working women now share household 
chores with their husbands or other family members. 
Or, since they are economically better off they can 
afford employing servants. In this way the burden of 
household chores is reduced (Table 4.31). 
Differences in the levels of Income show that the 
women of higher income group scored more than the women 
of lower income group in matters concerning household 
9 
responsibility (Table 4.32). 
Further analysis of the data revealed that age has 
no influence on the pattern of sharing household 
responsibilities (Tables 4.33, 4.34. 4.36 and 4.35). 
The relationship of employment and sharing of household 
responsibilities was further established when the data 
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was analyzed on the basis of levels of education 
(Tables 4.37, 4.38 , 4.39 and 4.40). This changed 
pattern of behaviour again indicates that working women 
enjoy greater freedom. 
It was assumed that the working women would be 
less likely to observe the traditional behavioural 
rules as compared to the non-working woenen. The 
results have substantiated this hypothesis (Table 
4.41). Further analysis of the data (Table 4.42) based 
on levels of income of the working women reiterate this 
hypothesis. When the data was again analyzed in terms 
of age, it was found that though higher age group of 
working women had more freedom than the lower age 
group, the age level of differences of non-working 
women was not significant. When the age factor was 
controlled the results revealed a significant associa-
tion between employment and freedom in observing tradi-
tional customs (Tables 4.45 and 4.46). 
The results also show that working and non-working 
women in higher education group have more freedom than 
the women of the lesser educated group (Tables 4.47 and 
4.48). But employment outside the home is the major 
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contributing factor rather than the level of education 
(Tables 4.49 and 4.50). 
The attitudes of women toward various aspects of 
life would change under different situations. It was 
assumed that employment outside the home could bring 
about a change in the attitudes of women. It was hypo-
thesized that the working women would have secured a 
higher position than their non-working counterparts in 
the wider society. It was also assumed that the work-
ing women would participate in social activities 
outside the home. The experience so gained would 
influence their social life. Thus a marked difference 
was expected between the working and the non-working 
respondents in their participation in th%ir social 
activities?. The results of the available data clearly 
established that working women were more involved than 
the non-working women in the professional, social and 
cultural activities (Tables 5.1 and 5.2). Apart from 
this, a majority of the working women respondents 
believed that participation in such organizational 
activities had increased their status in the society. 
But the non-working women didnot consider that any 
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outside activities would increase their status (Table 
5.3). While the working women didnot require any 
escort when they left their home, majority of the non-
working women I required an escort (Table 5.4). Kmploy-
raent outside the home seems to have provided opportuni-
ties for increasing the freedom of movement. 
Further aunalysis of the data revealed that majo-
rity of the respondents, both working and non-working, 
believed in the idea of equal status. But it was the 
working women who displayed this attitude (Table 5.5). 
As far as the effect of employment of women on their 
status in the society is concerned 97 percent of the 
working women and 66 percent of non-working women gave 
positive answers. This difference in the attitude also 
seems to be associated with employment outside the home 
(Table 5.6). 
Having analyzed various aspects of the life of 
women, the analysis of the position of women in their 
work situation was undertaken. It was assumed that the 
treatment accorded to women by their male superiors, 
male colleagues and male subordinates would indicate 
their rating in the place of work. It was hypothesized 
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that women in the higher level income group/employment 
will be accorded an egalitarian position. This hypo-
thesis was examined by eliciting information of the 
extent of recognition, cooperation and respect received 
by the respondents. The respondents were asked to 
record their own feelings in this matter. Analysis of 
data (Table 6.1) shows that women in high income 
bracket received more recognition from their male 
superiors. In other words, the extent of recognition 
from their male superiors is clearly associated with 
their level of income. Further analysis of ^he data on 
the basis ^  of age showed that though lower age group 
also received almost equal recognition, it was the 
women in the higher age group who received more recog-
nition from their male superiors (Table 6.2). 
The data was again examined by controlling the age 
factor to determine the effect of level of Income and 
it was found that the women in high income group of the 
lower age group scored more than the women in the low 
income group (Table 6.3). But in the case of women in 
higher age group, the association between level of 
income and the extent of recognition from male supe-
e,d.'o 
riors was not significant. In other words, higher age 
was a factor which attracted recognition from male 
superiors and thus provided equal status with their 
male colleagues (Table 6.4). Thus while position of 
working women differed according to level of age, the 
cadre position of women in the employment hierarchy was 
more important in securing an equal treatment from 
their male superiors. 
It was further assumed that level of education 
might also be another factor. The results show that 
the women who had higher education level attracted more 
recognition in comparison to women in the lower level 
of education (Table 6.i>). The data was again examined 
by controlling the variable education to determine the 
impact of position in the employment hierarchy on the 
status level. The analysis clearly validated the hypo-
thesis that women placed at higher level of employment 
were accorded greater recognition from their male supe-
riors (Table 6.6). In other words, even aitong the high-
er educated group, the level of incoae determined recog-
nition accorded by the male superiors. The same trend 
can be seen in the less educated group also (Table 
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6.7). This situation led us to believe that level of 
income was the major factor in gaining greater recogni-
tion for working women from their male superiors. It 
can be concluded that generally level of income and 
cadre position, rather than the level of age and educa-
tion, are more important contributing factors. 
It was assumed that the extent of cooperation from 
male colleagues is another indicator of equal status, 
and level of income was positively associated with it. 
The analysis of the data indicated that the extent of 
cooperation was higher when the working women 
approached higher level of income (Table 6.8). Further 
examination of the data on the basis of age showed that 
age level influences the extent of cooperation received 
from male colleagues (Table 6.9). The data was 
examined by controlling the age variable to determine 
the extent of influence of level of income in obtaining 
cooperation of male colleagues. It was found that the 
association between level of income and extent of co-
operation from male colleagues was very strong at both 
lower and higher age level (Tables 6.10 and 6.11). In 
other words, working women received equal cooperation 
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without any sex discrimination when they occupied 
higher cadre positions. 
It was assumed that the level of education also 
had an impact on the extent of cooperation. The 
results show that women with higher education received 
more cooperation (Table 6.12). But when the data was 
analyzed by controlling the variable education, the 
strong association between the level of income and the 
extent of cooperation clearly emerged in tKe case of 
higher education group (Table 6.13). But in the case 
of the lower educated group, this association was not 
significant (Table 6.14). Thus it can be stated that 
the level of employment of women is the major factor in 
getting cooperation from male colleagues, rather than 
the level of age and education. 
The extent of respect show» by male subordinates 
could also be considered as an indicator for equal 
status for women in their place of work. It was hypo-
thesized that the working women placed in the higher 
level of income group were shown more respect than 
those in the low income level group. The analysis of 
the data revealed that this hypothesis was valid (Table 
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6.15). It was assumed that level of age and education 
might also influence this. But when the data was 
examined on the basis of age it was found that the 
women in higher age group were accorded more respect 
than those in the lower age group. This finding 
revealed that with the increase in age the experience 
also increased, and women themselves were able to 
create an understanding with their male colleagues. 
Alternatively, it is quite possible that in India, men 
traditionally respect older women and therefore women 
in the higher age group were accorded more respect. 
But counter data, involving men in different cadres 
education groups, income groups and the like, would 
prove fruitfull in making comparisons between men and 
women. It is quite possible that there is no 
difference between men and women in this respect. 
The data was further analyzed by controlling the 
variable, age, to determine the influence of income 
level. It was found that in the case of younger women 
belonging to high income level, attracted more respect 
from their male subordinates (Table 6.17). But in the 
case of older women this association was not signifi-
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cant. In othejr words, in the case of older women their 
9 
male subordinates were more respectful regardless of 
the level of income (Table 6.18). 
When the data was examined on the basis of educa-
tion it was observed that higher level of education 
attracted more respect from male subordinates. The 
data was again examined by controlling the education 
variable to ascertain the impact of level of income, 
and it was found that the level of income was more 
important than the level of education as far as respect 
was concerned in both higher and lower educated group 
(Tables 6.20 and 6.21). The results show that working 
women placed at comparatively higher level are accorded 
more respect. These findings also validate the hypo-
thesis that working women have more egalitarian posi-
tion than the non-working women (Table 6.19). 
It can then be concluded that the main hypothesis 
that clothing habits and attitudes toward clothing vary 
according to employment and economic status of women 
not only in terms of the type of clothes, jewelry, 
shoes and •make-up" that they wear, but also the type 
of fabric used. Their attitudes towards clothing 
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including practice of wearing burqa also vary according 
to their socio-economic status. This shows that 
employment has increased women's freedom of choice in 
their clothing habits. 
The second hypothesis regarding the change in the 
position of women in the family also stands validated. 
Due to employment outside the home, it appears that 
women now have a voice in making money-centered as well 
as children-centered decisions. They have obtained 
more freedom in spending family income. The tradi-
tional pattern of subservient position in the area of 
household chores and in observation of traditional 
customs, has dlso been affected. Though level of age 
and education affect the position of women, it appears 
that employment was more decisive in bringing about 
change in the position of women. To establish the 
importance of employment in providing higher socio-
economic status the variables, age and education, were 
controlled and data was tested to check the influence 
of employment. It was found that employment was the 
major contributing factor. However, the role of age 
cannot be undermined, as in some cases, the level of 
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age was seen to be important in providing promotion 
opportunities. 
Likewise, in the case of children-centered 
decision-making we found that the level of education 
has its influence but employment stands as the major 
decisive factor. Significant differences were found 
between the working and non-working women irrespective 
of their level of age and level of education. There 
was a positive association between employment and free-
dom in spending the family income. The same situation 
is again noticed in other areas, i.e., extent of help 
received in household chores and in observing tradi-
tional customs. It cannot be claimed that these 
changes were affected only by employment outside the 
home. However, it can be argued that the results of 
the available data lead to the conclusion that employ-
ment was the decisive factor for this change. Thus, it 
may be concluded that the hypothesis that working women 
as compared with non-working women, would wield greater 
power within their families was validated. It is 
interesting to note that the findings of the present 
study are contradictory to the results obtained by Rarau 
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(1989) in his study of Bangalore based women. Rarou has 
argued (on the basis of data generated from his field 
work) that the status of married women in the domestic 
sphere is not particularly enhanced if she earns an 
income. He believes that social and cultural contexts 
preclude Indian women from using their economic status 
to alter the domestic order. For a more indepth analy-
sis of this problem, it would be fruitful to make a 
comparative study of working women (using similar para-
meters and indexes) in different regions of India. 
This non-traditional choice of economic roles for 
the women would naturally lead to women to play several 
other roles in the wider society. So, the improvement 
in her position in the society was examined. It was 
found that her position improved through the perfor-
mance of new'roles and establishment of new contacts. 
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It was found that employment has enabled women to 
enroll as members of professional, cultural and 
voluntary organizations. This provides them more 
chances for interaction with a wider circle of people. 
These social activities help them to develop their 
faculties and leadership qualities, create a new confi-
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dence, and to provide them an opportunity to establish 
that they are "as good as men" in these matters. 
The results showed a significant difference bet-
ween working and non-working women in organizational 
membership and in degree of participation in social 
activities. Freedom of movement outside the home also 
is an indicator of higher position of women in society. 
In this aspect as well, employment was found to be the 
major factor which provided more freedom of movement. 
An important feature about the attitude of women on 
equal status with men, and employment as an important 
indicator of status was that almost all working and 
non-working women shared the same opinion. This indi-
cates that the majority of women wish to have equal 
status with men. It also reveals that they believe 
that employment outside the home is an important 
instrument for gaining this equal status. This finding 
also validates the hypothesis that working women have 
greater freedom of participation in social activities. 
Thus it can be concluded that employment provides women 
comparatively higher status in the wider society. This 
is mainly because of their active participation in the 
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activities of professional, cultural and voluntary 
organizations. Employment has caused a change in their 
attitude towards the participation in such organiza-
tional activities. 
It is generally believed that resistance of the 
male employees in giving recognition, cooperation and 
respect is a major problem faced by a woman in her 
institution/office. This type of resistance is the 
result of a common belief that women are inferior and 
as such will not be able to perform their duties as 
efficiently as men. But the present study shows that 
problems such as mentioned above are absent from the 
study sample. The working women group of varying SES 
groups, reported that they received recognition, appre-
ciation and cooperation and respect from their supe-
riors and male colleagues. It was also found that the 
higher the level of their employment the more recogni-
tion, cooperation and respect they received. This 
study establishes the relationship between tne level of 
cadre position and the higher status accorded to women. 
Thus, in conclusion, we can state that working 
women have, in comparison with non-working women, two 
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kinds of opportunities -- direct and indirect -- which 
improve their status, both social and economic situa-
tions. The first and the direct opportunity open to 
them is to share the responsibilities, play new roles, 
interact with new people and to face new situations. 
The working women group has established that they are 
equally able to perform their roles and aspire for 
equal status. Secondly, the indirect opportunity is 
provided by their income and the experiences from their 
employment. This helps them to improve their position 
in their family and in society, and thus to achieve 
equal status with men. It cannot be claimed that only 
working women have these opportunities, but tne present 
study establishes that working women are rc'^ re approp-
riately geared to achieve higher status than their non-
working counterparts. Another important aspect of this 
indirect opportunity is the freedom of movement and 
participation in social activities. This dimension of 
their indirect opportunity also shows that there is 
strong association between women's employment and their 
clothing. Employment necessitates changes in their 
clothing habits and attitudes towards clothing. 
While -this study indicates that there is a strong 
association between women's employment, socio-economic 
status and their clothing habits, and attitudes towards 
clothing, the results pertaining to status and 
employment of women are m contravention to other 
studies (see, for example, Ramu, 1990 and Sethi, 1987). 
The results of Ramu's study of Bangalore City and 
Sethi's study of Punjab and Himachal indicate that 
employment doesnot necessarily lead to change in the 
work pattern at home, and, nor does financial 
contribution lead to any change in the family role and 
power structure. One important reason for this 
difference could be attributed to the differences in 
the universe and sample population. Ramu's study deals 
with women in the labour force while Sethi's study 
pertains to the rural women in agricultural employment. 
On the contrary, the present study is confined to 
professionally employed women such as teachers, 
doctors, nurses, administrators, bankers and the like. 
It is quite likely that further research that the type 
of employment (i.e., whether Professional/agricultural/ 
labour force) may emerge as a more important factor 
iLC. I 
affecting changes in the family role and power 
structure. Or, alternatively, we can analyze cultural 
factors which are likely to affect the family 
structure. 
The present study was a preliminary attempt to 
identify and delineate" the factors which affect the 
clothing habits, attitudes and lite styles of working 
women. it was hypothesized that these styles, 
attitudes, role and power structure within the family, 
place of employment and society, would vary according 
to the socio-economic status of women. 
This study has enabled us to understand the 
comparative differences in attitudes and clothing 
habits of the employed and unemployed women. It has 
brought into focus the fact that employment acts as an 
emancipating force and stimulates change in the family 
role and power structure, as well as in the position of 
women in society and place of work. 
The study was, however, limited in its scope, to 
the extent that it dealt with only the professionally 
employed women who were educated beyond high school and 
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had at least three years of working experience. Only 
three independent variables were used and chi-square 
test was used to list the significance of differences 
between different groups of women. 
In order to extend the scope of this 
investigation, a comparative study between women from 
varying employment background, rural-urban differences 
should be examined. A 2x2x2 factorial analysis of 
variance can also be used to determine the influence of 
the independent variables which can be further 
dicholomized. The factorial design can be used to 
determine whether any single variable or a combination 
of variables are responsible for differences in the 
sample. A comparative study between men and women and 
their styles of life can also oe conducted. Such 
further investigations and analyses could lead to 
further comprehensive unaerstanding of the life style 
and position of women. A comparative, systematic 
analysis can provide important insights into material 
and cultural factors which may t>e responsible for 
shaping the lives of women. » 
« 1 Tr$L^  X O G S R A F H Y 
A N O 
R E F E R E N C E S 
Adyantha, N.K., Women's Employment in India, Inter-
national Review, July 1954. 
Ahmad, Shadbano, Muslim Women and Political 
Participation: The Case of Aligarh City", 
Indian Journal of Politics, 17, March 1983. 
Ahuja, P., "Female Education in India", Social Uelfare, 
1973. 
Ahuja - Patel (Krishna), Development o^ Women, 
Mainstream, 1977. 
t 
Akhtar, S.S., "Attitude Towards Working Women", Indian 
Journal of Social Uork, 1969. 
Alpha Latzke and Beth Quinton, Clothing, An Introduc-
tory College Course, J.B. Lippin Cott Com-
pany, 1966. 
Appadorai, A. (ed), Status of Women in South Asia, 
Bombay. Orient Longman, 1954. 
Arreger, C.E. (ed), Graduate Women at Work, British 
Federation of University Women, London, 1966. 
Baber, R.E., Marriage and Family, New York, McGraw Hill 
Book Company, 1953. 
Baig, T.A.. India's Women Power, New Delhi: S. Chand, 
1976. 
Bakshi, B.P., Changing Role and the Status of Women in 
Society", Social keifare, 1964. 
Banton Michael, Roles', An Introduction to the Study of 
Social Relations. Tanstock Publication. 
Barber and Lobel, "Fashions in Women's Clothes and the 
American Social System", Social Forces 31 
1952. 
230 
Baudler, L. and Patterson, D.G., Social Status of 
Women's Occupations, 1948. 
Baulding, Eliae., Women in the 20th Century World, Sage 
Publications. 
Bendix, and Lipset, Class, Status and Power, Routledge 
and Kegan Paul, London, 1953. 
Bhasin Kamla, Position of Women in India, Bombay: 
Leslie Sawhag Programme of Training for 
Democracy, 1971. 
Bhatty, I. and Z. Bhatty, Demographic Portrait of 
Professional Women Employed in India, 
Educated Homen in Indian Society Today, Tata 
McGraw Hill, Bombay, 1971. 
-do- Social Status of Muslim Women in India; Muslim 
Women in Uttar Pradesh: Social Mobility and 
Direction of Change, oe Souza (ed), Women in 
Contemporary India, Delhi: Manohar, 1975. 
Bhatty, I. and Z. Bhatty, Status of Muslim Women and 
Social Change. B.R. Nanda (ed), Delhi: Vikas 
Publishing House, 1976. 
Bhushan, Brij, Jamila, The Costumes and Textiles of 
India, Taraporewala s, Bombay, 1958. 
Birmingham, F.A., Fashion Guide for All Occasions, 
Harper and Brothers, New York, 1957» 
Blood, R.D'. , The Husband-Wife Relationship, Nye and 
Hoffman (eds), in Employed Mother in America, 
Chicago, Rand MacNally and Company, 1963. 
Blood, R.U. and Wolfe. D.M.. Husbands and Wifes, the 
Dynamics of Married Living, New York: The 
Free Press. 1965. 
231 
Bott Elizabeth, Family and Social Network. Tanatock 
Publications. 
Bowman, H.A., Marriage for Moderns, McGraw Hill Book 
Company, New York, 1954. 
Brintenbacl^, J., Women of Asia, London: W.M. Collins 
Sons and Company, 1965. 
Brockman, Helen, L., The Theory of Fashion Design, New 
York, John Wiley Sons, Inc., 1965. 
Cassara, B.B. (ed), American Women: The Changing Image, 
Boston, Beacon Press, 1962. 
Census of India, 1981, Controller of Publications, 
Govt, of India, New Delhi. 
Chakravarthy, Radha, The Status of Women Scientists in 
India, New Delhi: National Institute of 
Science, Technology and Development Studies, 
1984. 
Chattopadhyay, S., Traditional Values in Indian Life, 
1961. 
Chaturvedi, Gita, Women Administrators of India. A 
Study of Socio Economic Background and 
Attitude of Women Administrators of 
Rajasthan, Jaipur, R.B.S.A. Publications, 
1985. 
Chaudhry, Sudhir, Women in Employment, Delhi University 
Thesis, 1969. 
Chitnis, Suma, "International Women's Year: the 
significance for women in India", in Alfred 
de Souza (ed) , Women in Contemporary India, 
1975. 
Ghoudhary, D.P., "Employment of Educated Women", Social 
Ueliare, Delhi. 1967. 
I 
; ''•{•'.I 
Correspondent, Working Class Women and Working Class 
Familities in Bombay, Economic and Political 
Weekly, 1978. 
Cousin, N.E., Indian Woraenhood Today, Allahabad: 
Kitabistan, 1947. 
"ahlstorm, E. (ed). The Changing Roles of Men and 
Women, London; Derald Duckworth and Co. Ltd,, 
1967. 
Das, Indian Women: Work. Power and Status, B,R. Nanda 
(ed), in Indian Women, New Delhi: Vikas 
Publishing House, 1976. 
Dearborn, George, Psychology of Clothes, 1918. 
Desai, N., Women in Modern India, Vora and Co. 
Publishers Pvt- Ltd., Bombay, 1957. 
Deshroukh, D., "New Dimensions of Women's Life in 
India". SnciAl He I fare, 19f>R. 
Deshpande, S.R., "Economic and Social Status of Women 
Workers in India", New Delhi: Ministry of 
Labour, 1953. 
Devi Lalita, U., Status and Employment of Women in 
India, 1982. 
Dube, Leela and Rajini Palkiwala (eds). Structures and 
Strategies - Women, Work and Family, Sage 
Publications, 1990. 
Dube, S.C., "Men and Women's Role in India: A 
Sociological Review", in Barbara N. Ward 
(eds), Women in the New Asia, UNESCO, 1963. 
de Souza Alfred (ed). Women in Contemporary India and 
South Asia, Hanohar, 1975. 
233 
D'Souza Anthony, A., "Should Wives Work?", Social 
Action, 1968. 
D'Souza, V.S., "Faraily Status and Female Work 
Participation" in D'Souza, A (ed), Women in 
Contemporary India, Delhi: Manohar Book 
Service, 1975. 
Edwards, I.E.S. (ed), Treasures of Tutankharaun 
Ballanline Books, New York, 1978. 
Kli Glnzberg and Associates, Life Styles of Educated 
Women, Columbia University Press, New York. 
Epstein, C.F., Women's Place, University of California 
Press, Berkeley, 1970. 
Erickson, R. and J.H. Goldthrop, "Women at Class Cross 
Roads: A Critical Note", The Journal of the 
British Sociological Association , 22:4, 
November 1988. 
Erwin, M.D., Clothing for Modern's, Macmillan, New 
York, 1957. 
Evans Mary, Better Clothes for Your Money, J.B. 
Lippincott Co., 1952. 
Evans, Helen, Marie, Man the Designer, New York: 
Macmillan Publishing Co. Inc., 1973 
Feinstein Wolk Karen (ed), Working Women and Families, 
Sage Publications, Beverly Hills, London, 
1979. 
Feldman, F.L., Work in the Lives of Married Women, New 
York, National Manpower Council, Columbia 
University Press, 1958. 
234 
Fogarty, M.P., Fapoport, R. and R.N. Fapoport, Sex, 
Career and Family, Geere Allen and Unwin, 
London, 1971 . 
Gadgil, D.B., Women in the Working Force in India, 
Bombay: Asia Publishing House, 1965. 
Gandhi, M.K., Women's Role in Society, Ahmedabad: 
Navjivan Publishing House, 1959. 
Gauba, Anand, "Wife-Husband Participation at Home", 
Asian Reg tonal Seminar on Uomen and the 
Household, Nett Delhi, 1985. 
Ghurye, G.S., Indian Costume, The Popular Book Depot, 
Bombay, 1951, 1966. 
Ginzberg, Eli and Associates, The Unemployed, New York: 
Harper, 1943. 
« 
Ginzberg, Eli and Associates, Life Styles of Educated 
Women, New York: Columbia University Press, 
1967. 
Goldstein, B.L., Indian Women in Transition, Metuchen, 
N,J., The Scaracrow Press, 1972. 
Goode, W.J., The Family, Prentice Hall, New Delhi, 
1965. 
Gopalan, Sarala, "Women in White-Collar Professions', 
Social Welfare, V.27 (5-6), 1980. 
Gore, M.S., Urbanization and Family Change, Bombay, 
Popular Prakashan. 1968. 
Graef, J.L. and Storm, J.B.. Concepts in Clothing, 
McGraw Hill, New York. 
235 
Gupta, Anupa, "The Problems of'Working Women", Yojana, 
1971. 
Gupta, Oma, Status and Role of Educated Working Women -
A Study of Agra, Agra University Thesis, 
1979. 
Hall, Katherine, Burnette, A Study of Some of the 
Factors That Contribute to Satisfaction and 
Dissatisfaction in Clothing, 1955. 
Hardy and J«nsea, Theory Without Pain, Provo, Ut-ah: 
Brighara Young University Press, 1976. 
Harriel, M., and Jismey, M.C., Art and Fashion in 
Clothing Selection, Lewa State University 
Press, 1956. 
Hartman, George, W. , "Clothing: Personal Problem and 
Social Issue", Journal of Home Economics , 
1949. 
Hate, C.A. , Hindu Women and Her Future, Bombay: New 
Book Company, 1948. 
-do- Changing Status of Women in Post-Independent 
India, Bombay: Allied Publishers, 1969. 
-do- "Raising the Age at Marriage', Indian Journal 
of Social »ork, 1970. 
-do- "The Socio-economic Considerations of 
Educated Women in Bombay City", Study 
prepared in the University School of 
Economics and Sociology, 1930. 
-do- "The Social Position of Hindu Women", unpub-
lished Ph.D. thesis, University School of 
Economics and Sociology, Bombay, 1946. 
236 
Heer, D.M., "Dominance and the Working Wife", Social 
Forces, 36, 1966. 
Hill Hane, M.S., Dress Selection and Design, Macmillan, 
New York. 1963. 
Hoffman. L.W., Effects of the Eraployraent of Mothers and 
Personal Power Relations and the Division of 
Household Tasks, John Wiley and Sons, 1966. 
Holter, H., "Sex Roles and Social Change", in Acta 
Sociologica: 1971. 
Holtzclaw, Katherine, Costume and Culture", Journal of 
Home Economics, Vol.41, 1956. 
Horn, Marilyn, J., The Second Skin, Boston Houghton 
Mifflin Company. 1968. 
India. Ministry of Labour, Labour Bureau, Economic and 
Social Status of Women Workers in India. 
Simla, Labour Bureau. 1953 (RUWS). 
Iyer, K.V., "The Increasing Role 6f Women in Economic 
and Social Development", Social Uelfare, 
14:7:1967. 
-do- "No Antagonism Towards Women's Employment", 
Social Uelfare, 18:2:1971. 
Jacob Solinger, Apparel Manufacturing Analysis, Textile 
Book Publishing, New York. 
Jouhari, Prema, Status of Working Women, Lucknow, 
Lucknow University thesis, 1970. 
Joshi, J,R. , Role of Women in India: Its Impact on 
Family Life in the Position of Women in 
India", Kamala Bhasin (ed), Bombay: Arvind A. 
Deshpande, 1972. 
237 
Kala Rani, Role Conflict of Working Women, New Delhi: 
Chetana, 1976. 
JCapadia, K.M.. Marriage and Family in India, Bombay: 
Oxford University Press, 1966. 
Kapur, P. . Socio-Psychological Study of the Change in 
the Attitudes of Educated Earning Hindu 
Woman, Published Thesis, University of Agra, 
1960. 
-do- Marriage and the Working Women in India, 
Vikas Publications, Delhi, 1970. 
-do The Changing Status of the Working Women in 
India, Delhi: Vikas Publishing House, Delhi, 
1974. 
Karthik, V.B., "Status of Women - Economic and 
Employment Aspects", Paper read in a seminar 
on the Status of Homen ' , held in Bombay, 
1973. 
Kefgen, Touchie, Specht, Individuality in Clothing 
Selection and Personal Appearance, Macmillan, 
1971. 
Kettunea, M. , Fundamentals of Dress, McGraw Hill Book 
Company, New York, 1941. 
Klein, The Feminine Character: History of an Ideology, 
London: K. Paul, Trench and Tribner, 1964. 
Klein, V., Britain's Married Women Workers, London: 
Routledge and Kegan Paul, 1965. 
-do- "Stereotype of Feminity", Journal of Social 
Issues - IV. (3) 3-12, 1950 
-do- "Married Women in Employment", International 
Journal of Comparative Sociology, (2) 254-
261, 1960. 
238 
Klein. V., "Industrialization and the Changing Role of 
Women", Current Sociology, XII (1): 24-33, 
1964. 
-do- men Workers' Working Hours and Services, A 
Survey of 21 Countries. Paris: ODECD, 1965. 
Kinchen, Clothing for moderns, Macraillan Publishers: 
London, 1979. 
KrishnaraJ, Maithreyi, "New Opportunities on Old Terms 
- The Case of Garment Industry in India", 
Paper presented at the Workshop on Women, 
Technology and Food Production, Madras, 1984 
(MIDS). 
-do- Socio-economic Condition of Women Workers in 
the Garment Industry in Bombay, New Delhi, 
ICSSR, 1983. 
KrishnaraJ, Maithreyi, Women's Studies in India, Some 
Pespectives, 1986. 
Lalita Devi, U, Status, Employment of Women in India, 
Delhi: B.R. Publishing Company, 1982. 
Larwood Laurie, Women and Work, Sage Publications, 
Beverly Hill, London. 
Luthra, Bimla, "Nehru and the Place of Women in Indian 
Society", in B.R. Nanda (ed), Indian Women: 
Purdah to Modernity, New Delhi: Vikas 
Publishing House, 1976. 
Madan, Muslim Communities of South Asia Culture and 
Society, New Delhi, Vikas Publishing House, 
1976. 
Madras School of Social Work, "Working Mothers in White 
Collar Occupations", Madras: MSSW, 1966. 
239 
Merton, K. Robert, Social Theory and Social Structure, 
American Publishing Co. Pvt. Ltd., New Delhi, 
1968. 
Metha Rama, From Purdah to Modernity in Indian Women. 
Purdah to Modernity, B.R. Nanda (ed), New 
Vikas Publishing House. 1976. 
Mishra, L. , Education of Women in India - 1921-1966, 
Bombay: Macroillan and Company, 1966. 
Morton, G.M., The Art of Costume and Personal 
Appearance, John, Wiley and Sons, New York, 
1964. 
Mukerji, D.P., "Indian Women and the Modern Family", in 
A. Appadorai(ed), The Status of Women in 
South Asia, Bombay: Orient Longman, 1954. 
Muller, Lyer, F., The History of Social Development 
(Translation), 
Nanda (ed), Indian Wom«=rn from Prda to Modernity, Vikas 
Publishing House. New Delhi, 1976. 
Nye, F.I. and Hoffman, L.W. (eds), The Employed Mother 
in America, Chicago: Rand McNally, 1956. 
Oommen T.K., Doctors and Nurses - A Study In Occupation 
Role Structure, Delhi: Macmillan, 1978. 
Ordea, S.R. and Bradbura, N.M., "Working Wives and 
Marriage Hapiness", American Journal of 
Sociology, 74:1969. 
Panikar, K.M., Hindu Society at Cross Roads, Bombay: 
Asia Publishing House, 1961. 
Paolucci, Hall, and Axinn, Family Decision Making, New 
York: John Wiley and Sons, Inc., 1977. 
240 
Parsons, Talcott, Age and Sex in the Social Structure 
of the United States', American Sociological 
Reviep*, 7:1942. 
Patai, R. (ed), Women in Modern World, New York: The 
Free Press, 1967. 
Fatel, Tara, Report on a Socio-economic Survey of Women 
' in Professions in the City of Ahraedabad, 
Ahroedabad: Gujarat University, 1958, Thesis. 
Peterson, K. , The Impact of Education in Potential of 
Women, V.O.A. Series, Madras: Higginbothara 
(?) Ltd., 1968. 
Quran, The Holy, Translated by Yusuf Ali, Egypt, 1938. 
Rajalakshmi, N., Women and Work*:, A case study of 
teachers and nurses, Madras University 
Thesis, 1981. 
Ramanamma, A., Graduate Employed Women in an Urban 
Setting, Poona: Dostana Ramachanra, 1979. 
Ramu, G.N., Women, Work and Marriage in Urban India - A 
Study of Dual and Single Earner Couples, Sage 
Publications, 1989. 
Ranade, S.N. and Ramachandran, P., Women and employment 
- Report of pilot studies conducted in Delhi 
and Bombay. Tata Institute of Social 
Sciences, 1970. 
Rao Usha, N.J., Women in a Development Society, Asian 
Publishing House. 
Richards, M.D., Socio-economic Survey of Girls Serving 
in Central Government Offices Residing in 
Vinay Nagar Coloney of New Delhi, Delhi 
University Thesis, 1954. 
241 
Roach, Mary Ellen, and Joanne, B. Eicher, Dress, 
Adornment and the Social Order, New York: 
John Wiley and Sons, Inc., 1965. 
Rosencranz, M.L., Clothing Concepts, A Social 
Psychological Approach, Macmillan, New York, 
1972. 
Ross, A.D., The Hindu Family in its Urban Setting, 
Oxford University Press, Bombay. 1973. 
Ryan, Mary, S., Clothing; A Study in Human Behaviour, 
Holt, Rinehart and Winton, Inc., 1966. 
-do- Psychological Effects of Clothing, Part I and 
Part II, Cornell University, Ithaca, New 
York. 1952, 1953. 
Ryan, R.G. and Philips, V., Clothes for You, 1947. 
Sahai, S.N., Women in Changing Society, Mital 
Publications. 
Sengupta, A.K., "Indian Woman - Her Position and 
Problems in Modern Times", Journal of Family 
Uelfare, 10:4:1964. 
Sengupta, P., Women in India, Delhi: Information 
Service of India, 1947. 
-do- The Story of Women of India. New Delhi: 
Indian Book Company, 1974. 
-do- Women Workers of India, Asia Publishing 
House, Bombay, 1960. 
Sen, N.B. (ed). Progress of Women's Education in Free 
India. New Book Society of India, 1969. 
Sethi, R.M., Modernization of Working Women in 
Developing Societies, New Delhi: National 
Publishing House, 1976. 
242 
Sethi, R.M., "Unequal Patterns of Division of Labour 
and Power within the Family", In Bhatnagar 
and Ran Khanna (eds), Social Justic and 
Equality in India, Punjab University Press, 
Chandigarh, 1987. 
Sharda, Dev, Ram, Status Attainment in Rural India, 
Agantha Publications. 
Sharma, Kanta Devi, Socio-Econoraic Study of Women 
Employees in Bhopal Cities, Ujjain: Vikraro 
University thesis, 1974. 
Singh, K.P., "Career and Family - Women's Two Roles', 
(A study in Role Conflict), Indian Journal of 
Social Hark, Bombay, Oct., 1975. 
Spencer, Herbert, Principles of Sociology, 1901. 
Srinivasan, M.N., Work in the Lives of Married Woman 
(Symposium), New York: Columbia University 
Press, 1958. 
-do- Religion and Society among the Coorgs of 
South India, Bombay: Asia Publishers, 1952. 
-do- Social Change in Modern India, Bombay: Allied 
Publishers, 1966. 
Srivastava, V., Employment of Educated Married Women in 
India, New Delhi: National Publishing House, 
1972. 
Statistical Outline of India, 1986. 
Strobel, M., Study of Professional Women in Delhi, 
Delhi University thesis, 1967. 
Stuers, Cora Vreedes de, 1968, Purda: A Study of Muslim 
Women's Life in Northern India, The 
Netherlands: Van Corcum. 
243 
Talwar, Usha, Social Profile of Working Women, Jodhpur: 
Jain Brothers, 1981. 
Jate, M.T. and Glisson, E.B., Family Clothing, John 
Willy and Sons, London, 1969. 
Thomas, P.. Indian Women Through the Ages, Bombay: Asia 
Publishing House, 1964. 
Veblen, Thorstein, The Theory of the Leisure Class, 
Vikas Publishing House, Delhi, 1974. 
Verma, M., "The Study of the Middle Class Working Women 
in Kanpur", The Indian Journal of Social 
Work, Vol.24(4), 1964. 
Wadhera, Kiran. The New Bread Winners - A Study on the 
Situation of Young Working Women, New Delhi: 
Visha Yuvak Kendra, 1976. 
Weber, M., Theory of Social and Economic Organization, 
William Hodge and Company Ltd., London, 1957. 
Weitz, Sherly, Nonverbal Communication Reading with 
Commentary, New York: Oxford University 
Press, 1974. 
Wood, M.R., Employment and Family Change: A Study of 
Middle Class Women in Urban Gujarat, Manohar 
Book Service, 1975. 
y.W.C.A., The Educated Women in Indian Society Today, 
Bombay: Tata McGraw Hill Publishing Company, 
1971. 
Zubeeda Banc. House-wifea in Profession, A study of 
educated Muslim Women in Madras. Madras 
University thesis, 1979. 
244 
Appendix I 
































Source: 'Women in a developing soceity", by Rao, 
Osha, N.J. 
Appendix II 
Literacy Ratio During 1971-81 
1971 1981 
Male Female Persons Male Female Persons 
Rural 33.76 13.08 23.69 
Urban 61.24 42.05 52.35 
Total 39.52 18.70 29.48 
40.79 17.96 29.65 
65.83 47.82 52.40 
46.89 24.82 36.23 
Source: Census of India 1981, Series 1, Padmanabh, 





A research is being conducted to study the 
Status and Clothing of Working Women. I request you to 
extend your co-operation in the conduct of this 
investigation. Your response will be kept strictly 
confidential and will be used for the purpose of 
research only. 
Please answer the following questions 1-29 as per 
instructions:-
1. What type of dress do you wear at work? 
(a) Sari 
(b) Shalwar Suit 
(c) Uniforms 
(d) Any other (Specify) 
2. What type of fabric do you prefer? Give your 
preference a numeric value ranging from 1-4 in the 
ascending order of preference. If you prefer any 
other type of fabric, please specify below: 
(a) Cotton 
(b) Art Silk 
(c) Pure Silk 
(d) Synthetic 
3. Do you wear jewelry at work? Specify. 
4. Do you wear matching shoes and chappals? 
State whether you fully agree, slightly agree or 
disagree with the following statements. Please put (3) 
within the bracket if you "fully agree", put (2) within 
the bracket if you "slightly agree" and similarly put 
(1) if you "disagree". 
5. Do you agree that clothing designs should [ ] 
change according to the fashion trends? 
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6. There should be an increase In clothing [ ] 
expenditure according to the increase in 
income. 
7. Clothing is a symbol of status. 
8. Clothing helps in social mobility. 
9. Clothing helps in gaining approval. 
10. Clothing helps in the development of 
self-confidence. 
11. Individuals are often judged by their 
appearance, therefore, clothes are 
Important in achieving social goals. 
12. Clothing gives a feeling of security. 
13. Clothing is a vehicle for expressing 
conformity. 
14. There is a relationship between one's 
clothing and her Job. 
The following questions 15-16 are to be answered by 
MUSLIM women only. 
15. Do you wear a burqa? Always/Sometimes/Never 
16. If you wear a burqa, is it Yes/No 
of your free will. 
17. In your family, who makes the final decision on the 
following? 
« 
Husband/ Jointly/ Self 
head of husband/ (Respon-
faroily wife dent) 
(Specify) (Specify) 
(a) Family Budget 
(b) Purchase of 
real estate 
(c) Purchase of house-
hold articles 
147 
(d) Schooling of 
children 
(e) Career of 
children 
(f) Marriage of 
children 
18. Who spends the family income? 
(a) Husband/head of the family/any other (Specify) 
(b) Spend Jointly (i.e., respondent and husband). 
(c) Respondent only. 
19. How do you manage your household responsibilities? 
Alone Sharing Sharing with 




(b) Serving food 
(c) Purchase of 
groceries 
(d) Washing clothes 
(e) Washing utensils 
(f) Cleaning the house 
(g) Care of children 
(h) Care of sick/aged 
(i) Helping children 
in studies 
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20. Are the following customs observed in your family? 
Always Sometimes Never 
(a) Female members eat-
ing after male mero-
mers have eaten. 
(b) Female members stand-
ing in the presence 
of male members. 
(c) Separate sitting 
room for women 
(d) Restriction on 
running errands 
(e) Restriction on 
entertaining 
f relinds. 
21. Are you a member of: 
(a) Any club/association? Yes/No 
(b) Any cultural organization? Yes/No 
(c) Any religious organization? Yes/No 
(d) Any voluntary organization? Yes/No 
(e) Any political party? Yes/No 
22. Do you go out alone? Yes/No 
23. Do you participate in the activities of the 
organizations/clubs? Always/Sometimes/Never 
24. Do you think that your participation in such 
organizational activities wi^ ll increase your 
status? To great extent/To some extent/Not at all. 
25. Women should have equal status with men in Society. 
Strongly agree/Slightly agree/Disagree 
26. Employment of women gives them higher status in 
society. Always/Sometimes/Never 
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27. Do your superiors at work 
Always Soraetimes Never 
(a) Cooperate with you? 
(b) Recognize the work 
done by you? 
(c) Appreciate your work? 
(d) Do not consult you 
when necessary? 
(e) Give you too much work? 
(f) Chastise you for 
mistakes? 
(g) Find fault with the 
work done? 
(h) Complain of problems 
in working with you? 
28. Do male colleagues 
Always Sometimes Never 
(a) Cooperate and help? 
(b) Appreciate good work 
done by you? 
(c) Recognize the work 
done by you? 
(d) Give you all 
unpleasant work? 
(e) Neglect you? 
(f) Provide opportunities 
for unpleasantness? 
(g) Complain of problems 
in working with you? 
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29> Indicate whether male subordinates 
Always Sometimes Never 
r»»^ ^^ l^ perate with you? 
TJ) Recognize your status? 
c) Obey your orders? 
d) Ignore your orders? 
(e) Tease you? 
(f) Resist in enforcing 
discipline? 
30. Remarks and Observations 
2bl 
1. (a) NAME (Optional) 
(b) RELIGION 
2 AGE 
3. MARITAL STATUS Married/Unmarried/ 
Separated/Divorced 
4. KDDCATIONAL QUALIFICATION 
(Highest only) 
5. NAME OF THE OFFICE/ 
DEPARTMENT/INSTITUTION 
6. DESIGNATION 





(a) NAME OF THE OFFICE/ 
DEPARTMENT/INSTITUTION 
• (b) DESIGNATION 
(c) PRESENT TOTAL MONTHLY 
INCOME 
9. TYPE OF FAMILY Joint Family/ 
Nuclear family/ 
Extended Family. 
10. WHO IS REGARDED AS THE Husband/Father/Moth^w 
HEAD OF THE FAMILY? Any other (specify) ^ 
11. ARE SERVANTS EMPLOYED '^ 
BY YOUR FAMILY? Yes/No. 
IF YES, STATE WHETHER 
SERVANTS ARE B-.m *-< 
Pull-time/Part-time 
"Women hold up half the sky, 
- Mao Tse-tung. 
